INCORPORATED 1880 VILL AGE OF RIVER FOREST

REGULAR VILLAGE BOARD MEETING
FOREST Monday, April 24,2023 — 7:00 PM
Proud Heritage

Village Hall — 400 Park Avenue — River Forest, IL 60305
Bright Future Community Room

AGENDA

Public comments sent in advance of the meeting shared with the Village President and Board of Trustees. You
may submit your written public comments via email in advance of the meeting to: vbot@vrf.us. If you would like
to speak during public comment, please email Imasella@vrf.us by 4:00 PM on Monday, April 24, 2023. Anyone
may listen to the meeting by participating in a Zoom conference call as follows: dial-in number: 312-626-6799
with meeting ID: 820 6367 6956 or by clicking the link here: https://us02web.zoom.us/j/82063676956. To watch
the livestream, please go to the Village website: https://www.vrf.us/events/event/2409

1. Call to Order/Roll Call
2. Pledge of Allegiance
3. Special Presentation
a. Harriet Hausman - Proclamation
4. Citizen Comments
5. Elected Official Comments & Announcements
6. Consent Agenda
Village Board of Trustees Meeting Minutes - April 10, 2023
Committee of the Whole Meeting Minutes - April 10, 2023

ISR

Village Board of Trustees Executive Session Minutes - April 10, 2023

& o

Approval of the Fiscal Year 2023-2024 Compensation Plan - Ordinance
e. Approval of Collective Bargaining Agreement with Fraternal Order of Police.
f. Administration Department Report
g. Revision to Ordinance # 3866 - Charges for Ambulance Service and Prehospital Care
7. Consent Items for Separate Consideration
8. Recommendations of Boards, Commissions, and Committees
9. Unfinished Business
10. New Business
a. Fiscal Year 2024 Annual Operating and Capital Budget - Ordinance
b. Contract Renewal with Thrive Counseling Services for Crisis Intervention Services
c. Appointment of Matt Walsh to the Offices of Village Administrator, Zoning Administrator and Budget Officer for a
Term Through May 12, 2025
d. Resolution Authorizing the Execution of an Employment Agreement for the Village Administrator (Matt Walsh)
e. Swearing in of Village Administrator Matt Walsh
11. Executive Session

12. Adjournment


mailto:vbot@vrf.us?subject=VBOT%20Public%20Comment
mailto:lmasella@vrf.us
https://us02web.zoom.us/j/82063676956
https://www.vrf.us/events/event/2409

INCORPORATED 1880

FOREST

Proud Heritage
Bright Future

PROCLAMATION
HONORING HARRIET HAUSMAN

WHEREAS, Harriet Hausman has been a staunch supporter of social justice movements
throughout her life as exemplified by her presence in the 1965 March from Selma to
Montgomery and her role as an Executive Board Member for the ACLU; and

WHEREAS, Harriet Hausman researched, wrote, and published the book, “Reflections: The
History Of River Forest” in 1975. Her book is now included in the Library of Congress
collection for local history; and

WHEREAS, Harriet Hausman was named Woman Entrepreneur of Year by United States
Transportation Department (1992); and

WHEREAS, Harriet Hausman received the Carl S. Winters Community Service Award from
the Oak Park Rotary Club (1992); and

WHEREAS, Harriet Hausman received the Oak Park Temple Leonard J.Mervis Award for
Social Justice (2000); and

WHEREAS, Harriet Hausman served as a River Forest Township Trustee for 12 years; and

WHEREAS, Harriet Hausman was awarded an Honorary Doctor of Law from John Marshall
Law School (2014); and

WHEREAS, Harriet Hausman was awarded the Ulyssean Award from the Senior Citizens’
Center Oak Park River Forest for significant contributions to our village (2017); and

WHEREAS, Harriet Hausman was awarded her own weekly column in the Wednesday
Journal in 2022 after years of writing op-eds.

NOW, THEREFORE, I, Catherine Adduci, Village President of the Village of River
Forest, do hereby thank Harriet Hausman for her extensive contributions to the United States
of America.

DATED this 24™ day of April 2023.

Catherine Adduci, Village President
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VILLAGE OF RIVER FOREST
REGULAR VILLAGE BOARD OF TRUSTEES MINUTES
Monday, April 10®, 2023

A regular meeting of the Village of River Forest Board of Trustees was held on Monday, April 10%,
2023, at 7:00 p.m. in the Community Room of Village Hall, 400 Park Avenue — River Forest, IL.

1. CALL TO ORDER/ROLL CALL

The meeting was called to order at 7:11 p.m. Upon roll call, the following persons were:

Present: President Adduci, Trustees Gillis, Vazquez, O’Connell, Bachner, Brennan,
Johnson(Virtual)
Absent: Village Clerk John Keller

Also Present: Interim Village Administrator Matt Walsh, Fire Chief Thomas Gaertner,
Police Chief James O’Shea, Finance Director Rosemary McAdams , Director
of Public Works and Development Services Jeff Loster, Village Attorney
Lance Malina, Deputy Clerk Luke Masella

2. PLEDGE OF ALLEGIANCE
President Adduci led the pledge of allegiance.
3. CITIZEN COMMENTS

President Adduci invited Ed Kemper up to the podium to make public comment on the
traffic installations in the northeast corner of town.

Mr. Kemper displayed a poster board map of the northeast corner of the village that
demonstrate how the traffic installations have negatively affected his family’s commute. Mr.
Kemper also reported on other various impacts the traffic installations have caused.

President Adduci invited Dr. Nucifora up to the podium to make public comment on the
traffic installations in the northeast corner of town.

Dr. Nucifora made remarks speaking against the traffic barriers that had been installed in the
northeast corner of town. Additionally, she requested the Board supply evidence of their
justification of installing the barriers.

President Adduci invited Dr. Jaime Escobar up to the podium to make public comment on
the traffic installations in the northeast corner of town.

Dr. Escobar made remarks speaking out against the barriers installed in the northeast corner
of town. He also stated that he was never even informed about the barriers before they were
installed. Dr. Escobar reported that the barriers have made his life more difficult and asked
the Board to reevaluate the worth of the barriers after considering the citizens comments
speaking out against them.



VBOT April 10th, 2023

President Adduci invited Darshana & Robert Novick up to the podium to make public
comment on the traffic installations in the northeast corner of town.

President Adduci reminded the public to keep comments around 5 minutes.

Dr. Darshana Novick requested the removal of the traffic barriers, especially along North
Avenue. Dr. Novick stated the barriers have created accessibility issues for her business and
safety concerns. She also requested that the Board explain their thought process behind the
decision to install the barriers and reconsider the barriers after hearing recent public
comment.

Robert Novick requested the board consider the recent alterations suggested by the Traffic
and Safety Committee and re-evaluate the barriers.

President Adduci invited Patrick Berg up to the podium to make public comment on the
traffic installations in the northeast corner of town.

Mr. Berg gave public comment speaking against the traffic barriers.

President Adduci invited Pete Tomaras up to the podium to make public comment on the
traffic installations in the northeast corner of town.

Mr. Tomaras gave public comment speaking out against the barricades.

President Adduci invited Beth R Heifermon up to the podium to make public comment on
the traffic installations in the northeast corner of town.

Ms. Heifermon reported that her dentist business has been negatively impacted by the
installation of the traffic barriers.

President Adduci invited Lisa Economos up to the podium to make public comment on the
traffic installations in the northeast corner of town.

Ms. Economos gave public comment speaking against the traffic barriers installed in the
northeast corner of the Village. Ms. Economos gave the timeline of the events that led up to
the installation of the traffic barriers and asked why the recommendations of the KLOA
study were ignored. Ms. Economos also suggested that the northeast portion of town be
included in the Village wide traffic study.

President Adduci invited Kate Byrne up to the podium to make public comment on the traffic
installations in the northeast corner of town.

Ms. Byrne asked that the Village Board remove the barricades.
President Adduci invited Dave Westerman up to the podium to make public comment on
the traffic installations in the northeast corner of town.

Mr. Westerman made public comment speaking against the traffic installations.
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President Adduci invited Jill McMahon up to the podium to make public comment on the
traffic installations in the northeast corner of town.

Ms. McMahon reported how the traffic barriers have negatively impacted her dental practice
and asked the Board to remove the barricades. She asked the Board consider some of the
solutions offered in the KLOA study and also noted she was in favor of the proposed changes
going before the Board that evening.

President Adduci invited Frank Libbe up to the podium to make public comment on the
traffic installations in the northeast corner of town.

Mzt. Libbe asked the Board to reconsider the traffic barriers.

President Adduci invited Dr. Constantine Politis up to the podium to make public comment
on the traffic installations in the northeast corner of town.

Dr. Politis reported receiving negative comments from his clients regarding the traffic
barriers. He also asked that the Board consider making the recommendations that are up for
vote that evening.

President Adduci invited Phyllis Rubin to make public comment.
Ms. Rubin spoke out against the traffic barriers in the Northeast corner of town. Ms. Rubin
then gave a report on happenings at the Lake and Lathrop Property, specifically reporting on
a gap between the fence along Ashland that may pose a danger to pedestrians walking.
Ms. Rubin also asked why Lake Shore Recycling will not provide compost to local businesses.
President Adduci reminded residents in the audience that the recommendations from the
Traffic and Safety commission will be discussed again further in the meeting.

4. ELECTED OFFICIAL COMMENTS & ANNOUNCEMENTS
Trustee Bachner started with a land acknowledgment. She also wished everyone a happy
belated Easter and Passover. Trustee Bachner reported being asked to be a juror by
Dominican University & The Black Metropolis Research Consortium for a high school
writing contest.
Trustee Gillis wished everyone a happy Earth Month. She noted that there are two events on
April 22" the Des Plaines River Cleanup and the 3™ Annual River Forest Bike Exchange.

She directed anyone interested to register with the Park District for the river clean up.

Trustee Gillis also wished Harriet Hausman a 99" birthday and noted the significance of
Harriet to River Forest.

Trustee Vazquez deferred his comments until the next meeting.
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Trustee Brennan reported attending the Truth and Racial Healing Transformation Gathering
with Trustee Bachner. Trustee Brennan made comments on the timeline of the Lake &
Lathrop property.

Interim Village Administrator Walsh gave a status report on the Lake & Lathrop property.
Trustee Brennan reiterated that the proposed work that was supposed to be completed by
now had already been delayed. She also asked that the developer come before the board so a
discussion can be had surrounding the project.

Trustee Brennan gave an update on the June 12%, 2023, Juneteenth flag raising ceremony.

Trustee Johnson deferred his comments but wished everyone a happy holidays and thanked
the residents in the audience for giving public comments.

Trustee O’Connell noted attending the Economic Development Commission meeting and
made remarks on the meeting. Trustee O’Connell stressed that the concepts shown at the
meeting were purely hypothetical development ideas.

Trustee O’Connell asked Interim Village Administrator Walsh to give an update on the
demolition of the Lutheran family services building.

Interim Village Administrator Walsh reported that the asbestos abatement should be
completed soon.

Trustee O’Connell noted his excitement surrounding the development opportunities an
already demolished property offers.

He also gave thanks to the residents who showed interest in the development site.

Trustee O’Connell asked what is happening to various planters around town and whose
responsibility it is to maintain them.

Director of Public Works and Development Services Loster stated that the responsibility
surrounding the Madison Street planters is shared between Forest Park and River Forest. He
noted he is currently unsure at this moment when the spring cleaners occur at that bed.

Trustee O’Connell asked that the Village consider more seasonal installations along Lake
Street.

President Adduci noted that the Village will be passing a proclamation at the next Village
Board in honor of Harriet Hausman. She also reported that a mural of Ms. Hausman will be

painted on the train track walls near Village Hall.

President Adduci reported attending events in D.C on behalf of the Illinois Municipal League.
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5. PUBLIC HEARING: FY 2024 VILLAGE OPERATING BUDGET

Dr. Nucifora asked for clarifications on whether the allotted amounts in the budget are
final.

Interim Village Administrator Walsh explained that just because the amount is in the
budget, that does not mean it will happen. He also explained how the purchasing policy
affects the process.

Dr. Escobar asked who creates the budget and how the budget numbers are agreed upon.
A discussion ensued surrounding how the budget numbers are determined.

Trustee O’Connell emphasized that the budget is created by staff.

MOTION by Trustee Vazquez to close the Public Hearing. Seconded by Trustee Bachner.

Roll call:

Ayes: Gillis, Vazquez, Brennan, Bachner, O’Connell, Johnson
Absent: None

Nays: None

Motion passes at 8:20pm.

6.CONSENT AGENDA

a. Village Board of Trustees Meeting Minutes — March 13, 2023

b. Village Board of Trustees Executive Session Minutes — March 13, 2023

c. Accounts Payable March 2023 — $1,455,557.88

d. Financial Report - March 2023

e. Budget Amendment for Library FY 2023 - Ordinance

f. Budget Amendment for Village FY 2023 - Ordinance

g. Intergovernmental Agreement — IDO'T Traffic Signal Maintenance

h. Motor Fuel Tax Resolution — 2023 Maintenance of Streets and Highways

1. Intergovernmental Agreement — MWRD Grant Funding for Green Alleys

j. LAMA Subscription Renewal — Davenport Group USA, Ltd

k. Annual Contract Renewal — SAFEbuilt lllinois, I.I.C

1. A Right-of-Way Encroachment Waiver and Agreement for an Irrigation System in the Public
Right-of-Way with the Property Owners at 921 Keystone Avenue

m. Ordinance Violation Software Licensing Agreement — DACRA Tech. Systems, LLC
n. Administration Department Report

o. Monthly Department Reports - March

Trustee Brennan requested to pull Agenda item H from the Consent Agenda.

MOTION by Trustee O’Connell to approve consent agenda items A-G & I-O. Second by
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Trustee Vazquez.

Roll call:

Ayes: Gillis, Vazquez, Brennan, Bachner, O’Connell, Johnson
Absent: None

Nays: None

Motion Passes.
7. CONSENT ITEMS FOR SEPARATE CONSIDERATION
h. Motor Fuel Tax Resolution — 2023 Maintenance of Streets and Highways

MOTION by Trustee Vazquez to approve the Motor Fuel Tax Resolution - 2023
Maintenance of Streets and Highways. Seconded by Trustee O’Connell.

Trustee Brennan pointed out some differences in the dollar amounts on the resolution.

Director of Public Works and Development Services Loster confirmed the correct amount is

$600,000.

Roll call:

Ayes: Gillis, Vazquez, Brennan, Bachner, O’Connell, Johnson
Absent: None

Nays: None

Motion Passes.

8. RECOMMENDATIONS OF BOARDS, COMMISSIONS, AND COMMITTEES

a. Traffic and Safety Commission Recommendation — March 15th, 2023 Meeting —

Ordinance Amendments regarding Traffic Controls at Harlem & LeMoyne and Harlem &
Greenfield

MOTION by Trustee Vazquez to accept the recommendations of the Traffic and Safety
Commission and to approve ordinances modifying the barricades at the intersections of
LeMoyne and Harlem & Greenfield and Harlem to allow southbound traffic on Harlem
Avenue to turn westbound onto Greenfield Street while still allowing eastbound traffic on
Greenfield Street to turn southbound onto Harlem Avenue with signage to be updated
accordingly. Seconded by Trustee Bachner.

Director of Public Works and Development Services Loster gave a presentation on the new
proposed additions recommended by the Traffic and Safety Commission.

He also stated the Traffic and Safety Commission recommend these barriers be viewed as
temporary pending the results of the Village wide traffic study.
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Director Loster asked Interim Village Administrator Walsh to give further information on the
situation.

A discussion ensued surrounding including items 8.a and 8.b for a single vote. President
Adduci asked that the two items are kept separate.

Trustee Vazquez asked if the Traffic and Safety Commission addressed any of the barriers
along North Ave.

Mr. Walsh explained that the Traffic and Safety Commission chose to focus on installations
separate from North Avenue and that those will be addressed at the next Traffic and Safety
Commission meeting on May 18"

Mr. Walsh noted that this process could extend into the July meeting as well.

Mr. Loster noted that the Village wide traffic survey may also offer additional data to consider
when making decisions.

Trustee Bachner asked if the engineering company in charge of the study is considering data
that has been collected since the traffic barriers have been installed.

Mr. Loster stated yes.

Trustee O’Connell asked for clarification on some of the comments made by Director Loster
regarding the temporary nature of the barricades.

A discussion ensued surrounding the temporary nature of the barricades.

Trustee Bachner asked what the recommendations from the Traffic and Safety Commission
would physically look like.

Director Loster explained how the altered barriers will look.

Trustee Bachner reported that signage on southbound Harlem may not currently be effective
in that area.

A discussion ensued surrounding signage.

Trustee Brennan stated he supports these motions and asked for clarification on whether the
northeast corner of town will be included in the Village wide traffic study.

Director Loster explained how the northeast corner ended up being left out of the Village

wide survey as it was already being studied when the idea of a Village wide study was agreed
upon.

Roll call:
Ayes: Gillis, Vazquez, Brennan, Bachner, O’Connell, Johnson
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Absent: None
Nays: None

Motion Passes.

b. Village Board Policy Statement on Northeast Traffic Measures

MOTION by Trustee O’Connell to approve Policy Statement 23-01, a policy statement
regarding northeast neighborhood traffic measures. Second by Trustee Brennan.

Interim Village Administrator Walsh explained what caused the policy statement to be written
and highlighted some key points from the document.

President Adduci noted some key points from the document.

Trustee Vazquez asked that it be made clear that the Village Board is not the responsible
forum to request traffic modifications.

Mr. Walsh pointed out that in the policy statement is a new notifications requirement that
extends the area to homes, apartments, and businesses within 1,000 ft. of the proposed

locations.

Trustee O’Connell reminded everyone that if a business does not own the building, the
notification will go to the landlord.

Trustee Vazquez asked how soon any mail notifications must be sent out before a meeting.
Director Loster noted some of the potential difficulties surrounding notifying residents.
Village Attorney Malina clarified some of Director Loster's comments.

Trustee Bachner suggested the Traffic and Safety Commission keep in mind the notification
process while making official recommendations.

Trustee Vazquez reiterated the importance of utilizing the website and social media during
these processes.

Trustee Bachner suggested the Village could have provided the businesses with alternative
routes to share with their clients.

Trustee Brennan asked for clarification on point #2 in the policy statement.
Interim Village Administrator Walsh provided clarification.

Further discussion ensued around the possibility of providing alternative routes.
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A member of the public stated that the problem is that the residents have to take these routes
to get to the businesses, not that directions couldn’t be provided to them.

Dr. Escobar asked for clarification on the voting process of the barricades becoming
permanent.

Lisa Economos suggested that any future recommendations from the Traffic and Safety
Commission must come with evidence supporting their recommendation.

Dr. Nucifora asked if a report existed that was utilized to justify the implementation of the
traffic barriers.

Roll call:

Ayes: Gillis, Vazquez, Brennan, Bachner, O’Connell, Johnson
Absent: None

Nays: None

Motion Passes.

9. UNFINISHED BUSINESS
10. NEW BUSINESS

a. Zoll One Medical Corporation Program Leasing Agreement at an annual cost of
$19,939.29

MOTION by Trustee O’Connell to approve entering into an agreement with Zoll Medical
Corporation and their Zoll One Program, not to exceed $19,939.29 per year for a period of
10 years. Seconded by Trustee Bachner.

Roll call:

Ayes: Gillis, Vazquez, Brennan, Bachner, O’Connell, Johnson
Absent: None

Nays: None

Motion Passes
b. Introduction to Permit Fee Analysis and Revision - No action required

Director Loster explained the reasoning behind revising fees. He also highlighted some of
the preliminary findings of the study so far.

Trustee Brennan asked that for solar panel fees, staff consider keeping the fees cost effective
per the Villages SolSmart goals.
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Village Attorney Malina explained some of the potential fee changes related to construction
projects.

A discussion ensued surrounding how the new potential fees could impact single family
construction could be affected.

Trustee Bachner asked if all the Village’s fines will be reviewed.

Mzr. Walsh stated no but that could be addressed in the future.

11. EXECUTIVE SESSION

MOTION by Trustee Vazquez to enter Executive Session pursuant to S5ILCS 120/2(c)(1) to
discuss: the appointment, employment, compensation, discipline, performance, or dismissal of
specific employees of the Village, and the Village Board will adjourn after executive session and
will not return to open session. Seconded by Trustee O’Connell.

Roll call:

Ayes: Gillis, Vazquez, Brennan, O’Connell, Bachner, Johnson
Absent: None

Nays: None

Motion passes at 9:07pm.

12. ADJOURNMENT

The Village Board of Trustees Meeting Adjourned at 9:20pm

Jonathan Keller, Village Clerk
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VILLAGE OF RIVER FOREST
SPECIAL COMMUNITY OF THE WHOLE MEETING MINUTES
Monday, April 10, 2023

A special Committee of the Whole meeting was held on Monday, April 10, 2023, at 6:00 p.m. in
the Community Room of Village Hall, 400 Park Avenue — River Forest, IL.

1. CALL TO ORDER/ROLL CALL
The meeting was called to order at 6:04 p.m. Upon roll call, the following persons were:

Present: President Adduci, Trustees Bachner, Brennan, Gillis, Johnson, Vazquez, O’Connell

Absent: Village Clerk Keller.

Also, Present: Interim Village Administrator Matt Walsh, Management Analyst/Deputy Clerk
Luke Masella, Fire Chief Thomas Gaertner, Police Chief James O’Shea, Finance
Director Rosemary McAdams, Director of Public Works and Development
Services Jeff Loster, Village Attorney Lance Malina. Public Works Analyst Seth
Jansen, Public Works Superintendent Brian Skoczek, Assistant Finance Director
Keke Boyer.

2. CITIZEN COMMENT

Sheila Radford-Hill gave public comment regarding the history and importance of the Juneteenth
Holiday and asked the Village to consider helping fund the local Juneteenth flag raising event.

Trustee Brennan made remarks about how the River Forest Juneteenth flag raising ceremony
originated.

President Adduci asked Interim Village Administrator Walsh to work with Trustee Brennan on a
potential donation to the flag raising event from the Village.

3. DISCUSSION: FY 2024 VILLAGE OPERATING BUDGET

Interim Village Administrator Walsh gave opening remarks on the budget document. He gave
thanks to many of the staff members who helped create the document.

Mr. Walsh noted that the new budget document sent out that week has been updated after staff
found minor scrivener’s errors.

Finance Director Rosemary McAdams stated that the Fiscal Year 2023 Budget received the GFOA
Distinguished Budget Award, and the Fiscal Year 2024 document as presented is designed to
continue receiving this prestigious award.

She remarked that the goals & accomplishments in the budget are tied directly to the Village
Board’s goals and focused on the Village’s three guiding principles: Ensure that the Village
provides a safe and welcoming community for its residents, business owners, and institutional
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partners, enhance property values through strengthening quality of life, and implement strategies
to stabilize property taxes.

Director McAdams reported that the section titled “Budget Message” starting on page 8 is a
thorough overview of the budget document.

General Fund - Revenues

Director McAdams reported that the General Fund is balanced for Fiscal Year 2024.

Director McAdams predicted an increase in revenues of 6.11% and a 6.92% increase of recurring
expenditures. She reported that some of the larger non-recurring expenditures will be financed
with General Fund reserves.

Director McAdams highlighted a 4% increase in property tax revenue based on the new tax levy.

She also highlighted the non-home rule sales tax revenue being higher than last fiscal year due to
the passage of the Leveling the Playing Field Law and the 6.5% increase of the CPI.

Director McAdams noted that staff chose to keep the Revenue predictions conservative due to the
uncertainty surrounding the economy currently.

General Fund - Expenditures
Director McAdams reported that the Village is still currently in negotiations with the Local 150
Union and that their contract expired in April of 2022. She also noted that the Fire Union contract

expires in April of 2024.

She also noted that the Fraternal Order of Police Contract is expiring soon, but that she believes
the Village is nearing an agreement with the union for that contract.

Ms. McAdams stated that the budget includes a 3% adjustment for all nonunion positions.

She reported that a new position of Deputy Chief in the Fire Department was created. She noted
that the Assistant Too the Village Administrator Position had been removed along with a Part Time
Community Service Officer in the Police Department.

General Fund - Benefits

Ms. McAdams reported that the pension contributions have been reduced this year due to an error
that the actuaries found last fiscal year.

Ms. McAdams stated that the Village continues to beat industry trends relating to health insurance.
General Fund - Contractual

Ms. McAdams reported that contractual expenses increased by 9.5% compared to FY 2023. She
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highlighted that the Village contribution to Westcom is up by 21%.

Director McAdams also reported increases in Liability insurance and GEMT costs. However, Ms.
McAdams noted that the GEMT costs correlate with the increase in ambulance fee revenues as
highlighted earlier in the presentation.

Ms. McAdams highlighted the Zoll One Leasing Program in the Fire Department.

Trustee O’Connell asked why the Village stays in Westcom dispatch considering the increasing
costs.

Interim Village Administrator Walsh explained what actions the Village and Westcom are taking
to attempt to lower costs.

A discussion ensued regarding the Westcom Dispatch between President Adduci, Trustee
O’Connell, and Mr. Walsh.

Trustee Bachner asked what services the Part Time Community Services Officer performed and
how will the Village now complete those duties.

Director McAdams reported that their main duties were parking and traffic control during the
previous years when Police staffing was low.

Trustee Brennan asked if the Village could not increase compost rates out of principle as a
community that prioritizes sustainability.

A discussion ensued regarding compost rates and the composting program.

Public Works Analyst Seth Jansen reported that the composting program has added 75 users since
last year.

General Fund- Commodities
Ms. McAdams highlighted the costs related to the implementation of police body cameras.

Ms. McAdams noted that the Police Department is searching for grant opportunities to lower the
cost of the body cameras.

General Fund- Capital Outlay

Director McAdams noted that these specific funds have been allocated to any potential costs that
emerge from recent Village traffic studies.

General Fund - 3 Year Projection

Ms. McAdams noted that as previously mentioned, $731,361.00 of non-recurring expenditures
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will be funded with reserves. She also reported that there will be a projected deficit of $305,224.00
in FY 2025 and $405,060.00 in FY 2026.

General Fund- Administration, Finance, Boards & Commissions

Interim Village Administrator Walsh highlighted the continued goal to support advisory Board
and Commissions, specifically with a line item that is devoted to supporting community events
like the Juneteenth flag raising ceremony.

General Fund - Police

Mr. Walsh highlighted the new Police Department agreement with the Thrive Counseling Center
for community mental health services.

General Fund - Fire

Mr. Walsh highlighted a Fire Department FY 2024 Goal to update the department rules and
regulations as they have not been updated in decades.

General Fund - Public Works & Development Services

Mr. Walsh highlighted the Storm Water Master Plan and the Village Wide Traffic Survey as two
major items the Public Works Department will address in FY 2024.

Water/Sewer Fund

Ms. McAdams noted that the Water & Sewer Fund is the only proprietary fund the Village uses
and that revenues are expected to exceed expenses in FY 2024.

Director McAdams pointed out funds that are specifically for Stormwater Master Plan
improvements. She also noted a 3% increase overall to water and sewer rates to cover higher
operating & capital costs and an increase in the water rate from Chicago.

Pension Funds

Finance Director McAdams reported on the history of the Village pension funds being
consolidated and the hope that due to this, there will be an increase in pension fund returns.

Motor Fuel Tax

Ms. McAdams stated that this fund is funded through State allotments and in FY 2024 some
resurfacing projects will be funded through Rebuild Funds.

Capital Equipment Replacement Fund

Director McAdams stated that a budget amendment on the agenda that evening will be related to
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this particular fund. Ms. McAdams reminded everyone about the difficulty of obtaining capital
equipment in today’s market.

Capital Improvement Fund

Finance Director McAdams highlighted a transfer out from this fund that will be used for a debt
service payment for the Green Alley project.

Interim Village Administrator Walsh highlighted some of the capital improvement projects around
the Village.

Trustee Brennan asked if staff has been in contact with COMED about electric vehicle charging
stations.

Mr. Jansen confirmed yes.

President Adduci noted that the Village is partnering with some surrounding communities to apply
together for those funds.

Future Years - General Fund

Finance Director McAdams expects pension fund contributions to level out and stabilize in the
coming years. She also stressed that 91% of our general fund expenditures are devoted to Village
services for residents.

Director McAdams gave thanks to the staff for helping her create the document.

Trustee O’Connell encouraged residents to read the Budget Message portion of the document for
a summary of the entire document.

President Adduci gave thanks to staff.
4. AJOURNMENT

Motion to adjourn by Trustee Vazquez, seconded by Trustee Bachner. The Village Board of
Trustees Special Committee of the Whole Meeting concluded at 7:07 p.m.

Roll call:

Ayes: Trustees Bachner, Brennan, Gillis, Johnson, O’Connell, Vazquez
Absent: Village Clerk Keller

Nays: None

Motion Passes.

Jonathan Keller, Village Clerk
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Village of River Forest

Village Administrator’s Office

400 Park Avenue

FORES River Forest, IL 60305

Proud Heritage Tel: 708-366-8500
Bright Future

MEMORANDUM

Date: April 24, 2023
To: Matt Walsh, Interim Village Administrator
From: Trish Ivansek, HR Manager

Subj: Adoption of Fiscal Year 2023-2024 Compensation Plan

Issue:

The Village of River Forest’s compensation plan is intended to provide an attractive, flexible,
and market-based compensation plan tied to performance and aligned with village goals and
interests. The goal is for the Village of River Forest to be competitive in recruiting and retaining
employees through its high-quality compensation practices. Equally important, compensation
practices are a means for communicating the Village’s performance standards and motivating
and rewarding employees relative to their achievements.

In 2012 the Village adopted a compensation plan with structured pay grades and a mechanism
for moving employees through pay ranges. The staff reviews this plan annually. Recommended
revisions are presented to the Village Board for annual adoption in advance of the new Fiscal
Year.

Analysis:

The Compensation Plan helps to ensure that the Village maintains its compensation strategy to
continue to be competitive in recruiting and retaining top talent. The staff examines the internal
and external market and the hiring climate to determine appropriate adjustments to salary
ranges. The FY 2023-2024 budget includes a 3.0% increase in non-union salary ranges as well
as moving positions to more market appropriate grades. The proposed salary ranges are
included in the proposed FY 24 budget.

Request for Board Action:

A motion to approve an Ordinance adopting the Fiscal Year 2023-2024 compensation Plan.



Document(s) Attached:

¢ Ordinance
¢ Ordinance Attachment A - Fiscal Year 2023-2024 Compensation Plan



VILLAGE OF RIVER FOREST, ILLINOIS
FY 2024 Salary Schedules

Ordinance Attachment A

Grades 1 - 4 - Defined Merit - Clerical/Service

Exemplary Performance

11 Defined Merit Increments; 5% between grades; 2.75% between increments; 30% range Zones
Grade Min Prob. a b ® d e f g h Max 2% 4%
1 $46,682 $47,965 $49,284 $50,640 $52,032 $53,463 |$54,934 $56,444 $57,996 $59,591  [$61,230 $1,225 $2,449
2 $49,016 $50,364 $51,749 $53,172 $54,634 $56,136 |$57,680 $59,266 $60,896 $62,571  |$64,292 $1,286 $2,572
3 $51,467 $52,882 $54,336 $55,830 $57,366 $58,943 |$60,564 $62,230 $63,941 $65,699  [$67,506 $1,350 $2,700
4 $54,040 $55,526 $57,053 $58,622 $60,234 $61,890 |$63,592 $65,341 $67,138 $68,984  [$70,881 $1,418 $2,835
Grades 5 - 9 - Defined Merit/Open Range Blend - Administrative Support/Technical 6 Defined Merit Increments; Exemplary Performance
2.75% between increments Open Range from the final increment to the max; 5% between grades; 45% total range Zones
Grade Min Prob. a b ® d Max. 2% 4%
5 $56,058 $57,599 $59,183 $60,811 $62,483 $64,201 $81,537 $1,631 $3,261
6 $58,861 $60,479 $62,142 $63,851 $65,607 $67,412 $85,614 $1,712 $3,425
7 $61,804 $63,503 $65,250 $67,044 $68,888 $70,782 $89,894 $1,798 $3,596
8 $64,894 $66,678 $68,512 $70,396 $72,332 $74,321 $94,389 $1,888 $3,776
9 $68,139 $70,012 $71,938 $73,916 $75,949 $78,037 $99,108 $1,982 $3,964 Proposed Grade Changes
Grades 10 - 14 - Open Range Plan Professional/Supervisory Exemplary Performance Grade Positions
5.5% between grades; 35% range Zones
Grade Min. Max. 2% 4% 1 Accounting Clerk/Customer Service
10 $77,496 $104,620 $2,092 $4,185 2 Accounting Clerk/Accounts Payable
11 $81,758 $110,374 $2,207 $4,415 3 Community Service Officer
Police Records Clerk
Utility Billing Clerk
12 $86,255 $116,444 $2,329 $4,658 4 Building Maintenance Technician
Permit Clerk
13 $90,999 $122,849 $2,457 $4,914 5 Administrative Assistant
Administrative clerk payroll
14 $96,004 $129,606 $2,592 $5,184 6 Building & Zoning Inspector
7 Police Records Supervisor
Grades 15 - 17- Open Range Plan Management Exemplary Performance 8 Building Official
5.5% between grades; 35% range Zones Fire Marshal
Deputy Clerk Management Analyst
Grade Min. Max. 2% 4% 9 Civil Engineering Tech
15 $108,215 $146,090 $2,922 $5,844 10 Mgmt Analyst PW & Develop Srvcs
16 $114,167 $154,125 $3,083 $6,165 11
17 $120,446 $162,602 $3,252 $6,504 12
13 Public works Superintendent
Grades 18 - Executive Plan Management Exemplary Performance 14 Assistant Finance Director
35% range Zones Police commander
Manager Human Resources
18 $134,001 $180,901 $3,618 $7,236 15
Grade 19 - Open Range Plan Exemplary Performance 16 Deputy Police Chief
Village Administrator 35% range Zones Deputy Fire Chief
Grade Min. Max. 2% 4% 17
19 $159,176 $214,888 $4,298 $8,596 18 Assistant Village Administrotor
Police Chief
Fire Chief
Finance Director
Dir PW & Develop Srvs
19 Village Administrator




INCORPORATED 1880

Village of River Forest

Village Administrator’s Office

400 Park Avenue

FORES River Forest, IL 60305

Proud Heritage Tel: 708-366-8500
Bright Future

MEMORANDUM

Date: April 24, 2023
To: Matt Walsh, Interim Village Administrator
From: Trish Ivansek, HR Manager

Subj:  Approval of Collective Bargaining Agreement with the Fraternal Order of Police, River
Forest Lodge 46/ Illinois FOP Labor Council (5/1/2023-4/30/2026)

Issue:

The collective bargaining agreement with the Fraternal Order of Police, River Forest Lodge 46/
[llinois FOP Labor Council is due to expire on April 30, 2023. A successor agreement has been
successfully negotiated with this bargaining unit and a tentative agreement has been reached.
This agreement is now being presented to the Village Board of Trustees for ratification.

Analysis:

The initial negotiations began on February 14, 2023. The staff looked at more than 15 villages
to compare our current contract and the union’s proposed contract. Staff found that our
starting rate of pay for a new officer was lower than other comparable villages. The attached
contract includes changing the current step 1 to the current step 2, increasing the pay by 3.25%
and increasing some of the specialty pay by nominal amounts. The contract also includes a
longevity bonus for longer tenured sworn officers. We were able to get a tentative agreement
at our second negotiation session. The union voted to ratify the contract on April 13, 2023.

Request for Board Action:
That the Village Board of Trustees vote in open session to ratify the collective bargaining
agreement with the Fraternal Order of Police, River Forest Lodge 46/ Illinois FOP labor Council.

Document(s) Attached:

e Collective bargaining agreement between the Village of River Forest, Illinois and the
Fraternal Order of Police, River Forest Lodge 46/ lllinois FOP Labor Council May 1,
2023, through April 30, 2026



AGREEMENT

Between

VILLAGE OF RIVER FOREST, ILLINOIS

and

FRATERNAL ORDER OF POLICE, RIVER FOREST
LODGE 46/ILLINOIS FOP LABOR COUNCIL

May 1, 2023 through April 30, 2026

{00755075.DOCX v. 1 } 1



Table of Contents

PREAMBLE ..ottt ettt ettt et sb et et esb et eaeesbeetesatens 6
ARTICLE I RECOGNITION ..ottt ettt ettt ettt e s e s eneesaeeneennens 6
Section 1.1, RECOGNIION. .....cecitieiiiieiieiieetieete ettt ettt et e ste et esateebeessaeebeessseenseessseenseas 6
Section 1.2, Fair Representation...........ceccuieriieiiienieeiieeie ettt et eeae e eneas 7
Section 1.3, Lodge OffICETS. ....oiiiiiiiiie ettt erae e saee e 7
ARTICLE IT UNION SECURITY AND RIGHTS.......ooiiiiiieiteeeeeeeee ettt 7
Section 2.1.  Dues Check Off .........ooiiiiiiiiiiee e 7
Section 2.2. Non-membership in the Union. ........c.ccceeiiiiiiiieiiiieeciee e 8
Section 2.3.  Labor Council Indemnification ............c.cccooieiiiiiiiiiiiiiiieeeceee e, 8
ARTICLE IIT LABOR-MANAGEMENT MEETINGS.........cooiiiiiiiiieieieeeeeeeee e 8
ARTICLE IV MANAGEMENT RIGHTS ..ottt 9
ARTICLE V DUTIES OF SERGEANTS AND LIEUTENANTS .....coooiiieieereeeeereeieeane 9
ARTICLE VI HOURS OF WORK AND OVERTIME.......ccccoooiiiiiiiiieiieieeieee e 10
Section 6.1.  Application Of ATtICIE ......ccccviieiiiieiiece e 10
Section 6.2.  Normal Work Cycle and Workday ...........cccceeviiiieiiiiiiiieeiieeeeceeee e 10
Section 6.3.  Changes In Normal Work Cycle, Work Period And Workday....................... 10
Section 6.4. OVErtiMe PaY .......cooviiiiiiieeieecee et e e e e e e e 10
Section 6.5. CompPensatory TIME ........eeeiiiieiiieeiiieeie e eetee et e et eeveeeseaeeeseeesseeeseneees 11
Section 6.6,  COUIt TIMEC....ccuiiiiieiieiiieiieeie ettt ettt et et esaaeebeesabeenseesnseenseenene 11
Section 6.7.  Call-Back Pay .......ccccuiiiiiieiieeee et 11
Section 6.8. Required OVETtIME ........c.eeeiiieeiiieeiiieeiieecieeeereeeseee et e e e eseeeeeaeeeaeeesnneees 11
Section 6.9. NO Pyramiding..........ccocueeiuiiiiiiiiiiiiieie ettt 11
ARTICLE VII GRIEVANCE PROCEDURE ......ccooiiiiiiiieiecieeeeee e 12
Section 7.1, DefINItION .....oiitiiiiiiiieiie ettt ettt e 12
Section 7.2,  PrOCEAUIE ......ccuiiiiiieiieeii ettt ettt ettt ste et esabeeseeenseenseenene 12
Section 7.3, ATIDIITAtION ...oouiiiiiiiiiiii e e 13
Section 7.4.  Limitations on Authority of Arbitrator...........cccceeeeviiiiiieeciieeeeeeeee e, 14
Section 7.5.  Employee Right to Self-Representation ............ccceeeveerieniiienienieeniienieeeene 15
Section 7.6. Time Limit for FIlING.........cccvieiiiiiiii e 15
Section 7.7.  MISCEIANEOUS .......ooiuiiiiiiiiiiii et e 15
ARTICLE VIII NO STRIKE-NO LOCKOUT .....ccccttiiiiiiieiieieeie ettt 15
Section 8.1, INO SHIKE....eiiiiiii e 15
Section 8.2, INO LOCKOUL ......eoiiiiiiiiieee e 16

{00755075.DOCX v. 1 } 2



{00755075.DOCX v. 1 }

Section 8.3,  PeNALLY .....oiiiiiieie e e e e e enee s 16
ARTICLE IX HOLIDAY'S .ottt sttt sttt sttt s 16
Section 9.1, HONAAYS....c.uiiiiiiiiiiieeie ettt st e et e s e e eee 16
Section 9.2.  Eligibility REqQUITEMENTS........cceiuiiieiiieeiiieeiieecee e 16
Section 9.3, HONAAY PAY .....ooiiiiiiiiieiee e 17
Section 9.4.  Personal DAYS .......coouiiiiieiiiiiiieiiecit ettt 17
ARTICLE X SENIORITY, LAYOFF AND RECALL.......cccoiiiiiieeeeeeeee e 17
Section 10.1.  Definition Of SENIOTILY .....c.eeicuiiriieiiieiieeie ettt 17
Section 10.2.  Probationary Period ............cccieriiiiioiiiiiiiiieie e 17
Section 10.3.  SeNIOTIEY LISt ..ccouiiiiiiiieiie ettt e e et e e aee e ereeesenee s 18
Section 10.4.  LayofT .....oo ittt sttt eene 18
Section 10.5.  ReECAIL...c.uiiiiiiiiiiieee e 18
Section 10.6.  Termination Of SENIOTILY .......cceciiieiiieeiiieciee et eeee e e e e seeeeeaeeeereeesereees 18
ARTICLE XI VACATIONS ...ttt ettt sttt sttt 19
Section 11.1.  Eligibility and ATIOWAaNCES ..........cccueeruierieiriieiiieiieeieeee et 19
Section 11.2.  Vacation Pay.........coccuiiiiiiiiiiiicieciteee ettt e e s 20
Section 11.3.  Scheduling and Accrual............ccoooiieiiiiiiiniieieeee e 20
ARTICLE XII SICK LEAVE ..ottt sttt st 21
SECtiON 12.1.  PUIPOSE .eviiieiiiieiie ettt et ste e et e e saae e e v e e esaaeesaeeensaeenaseeas 21
Section 12.2.  ALLOWANCE ........oiiiiiiieiie ettt ettt st 21
Section 12.3.  Days Earned in Accumulation.............ccccueerieniieniieniienienie e 21
Section 12.4.  NOTTICATION. ...uiiiiiiiiieiii ettt et et 21
Section 12.5.  Medical EXamination..........cccucoiiiiiiiiiiiiiiiienieeeee et 22
Section 12.6.  Abuse 0f SICK LeaVE......ccouiiiiiiiiiiieieceeeee e 22
Section 12.7.  Sick Leave UtIIZation .......ccccueiiiiiiiiiiiiieiiieieee et 22
Section 12.8.  Sick Leave Incentive Program...........cccccvveeviiiiiiiiieniie et 22
ARTICLE XIIT ADDITIONAL LEAVES OF ABSENCE .....cooiiiiiiiiiieieeeeeeeeee e 25
Section 13.1.  DiSCretionary LEAVES .......ccecuiieiiieeiiiecie ettt evee e 25
Section 13.2.  Family Medical Leave .........cccoeviiieiiiiiiiecieece et 25
Section 13.3.  Application for Leave..........cceeiieiiieiieiieeiiecie e 25
Section 13.4.  MIlItary LeaVE ......ccccuiiiiiiiiiieeieeeteee ettt et e e eae e e e e eanee s 25
Section 13.5.  FUNeral Leave .......cocooiiiiiiiiiiiiiiieee e e 25
Section 13.6.  Light DULY....ccouiiiiiiiieiii ettt et st 26
Section 13.7. Benefits While 0n Leave. ........cccooiiiiiiiiiiiiiiiiiceeee e 26



Section 13.8.  Non-Employment ElseWhere...........ccccocoviiiiiiiiiieieccceeeeeee e 26
ARTICLE XTIV WAGES ... oottt ettt ettt e sbe et e eabeenneesnseenseas 26
Section 14.1.  WaAZE SCAIC .....ooiiiiiieiiieece et et 27
Section 14.2.  Educational Incentive Pay ...........ccccoviveiiiiiiiiiiiiiecee e 27
Section 14.3.  Tuition ReIMbUISEMENt ..........cccveviieiiiiiiiiiieeie e 28
Section 14.4.  SPecialist Pay.......c.cooiiiiiiiiiiiieieee ettt 28
Section 14.5  Pension Pick-up Plan..........cccoooiiioiiiiiie e 29
Section 14.6.  Officer 1N CRArZe .......cccuieiuiiiiieiieeieeeeee ettt et 29
Section 14.7.  Acting Shift Commander (Corporal)...........cccecueeriieriienieniiieiieeieeieeee e 29
Section 14.8.  Acting Shift Commander (Corporal) Out-of-Classification Pay..................... 29
ARTICLE XV UNIFORM ALLOWANCE .......ccoitiiiiiieieettee ettt 29
ARTICLE XVIINSURANCE ...ttt ettt ettt sttt ettt essaesaseenaeesnseensaes 30
SECtION 16.1.  COVETAZE ...ceeuviieerieeeiiieeeiieecteeette e ettt eeteeesteeessteeessbeeessseeesseeasseesnsseesnseeennseens 30
Section 16.2.  Coverage (CONtINUEA). ....ccueeriieiiieiiieiieiieeiie ettt eae et e e eieeseaeesee e 30
Section 16.3.  HDHP CONtriDULION .......couiiiiieiieeiieiiecie ettt 31
Section 16.4.  Retiree INSUTANCE ........cccviieiiieeiiieeciieeee ettt e e ae e et e e e eee e saeeesnnee s 31
SECHION 160.5.  COSE ittt ettt ettt et e et e e tte e bt e ssbe e beesabeenseessseenseesnseenseenene 32
Section 16.6.  Life INSUIANCE .....eeeiuiiiiieiieeieeiieeeeee ettt ettt s ebee e 32
Section 16.7. Terms of Insurance Policies t0 GOVEIN ..........cccuveeriieeriieeiiieeieeeeee e 32
Section 16.8.  TRC Section 125 Plan. .......cccceeeiiiieiiiiiiieeee et 33
Section 16.9. National Health INSUTaNCe ...........cccoevuiiiiiiiiiiiiieieeeee e 33
Section 16.10. Alternate Coverage INCENtIVE .......cccvieeiuiieriiieeciie et 33
Section 16.11. Retiree Health Savings Plan ...........ccccoooiiiriiiiiiiiic e 33
ARTICLE XVII GENERAL PROVISIONS ...ttt ettt 33
NTeo 102 0 B B € 1<) 1 U [ PSSR 33
Section 17.2.  Ratification and Amendment.............ccccvieriiiiiiiiieiiiie et 33
Section 17.3.  Termination Effect..........ccceiiiiiiiiiiiiiieiiece e 33
Section 17.4.  Application of Agreement to MEG Unit and Other Special Assignment
EIPLOYEES ....eeueieeiiieiie ettt ettt ettt et ettt et eenaeens 34
Section 17.5.  Fitness EXamMINations...........cc.eevieeiierieniieniieeieeiie et steevee e eiee e e 34
Section 17.6.  Physical Fitness Requirements ............ccceeviviieiiiieiiieeniie et 34
Section 17.7.  Drug and AICOhOl TEStING ......cccuveeiieiiieiiiiiieeie et e 35
Section 17.8.  INO SMOKING ......ccviiiiiiiiieiieeit ettt ettt e e ebeesaaeenee e 35
Section 17.9.  NON-DiSCITMINALION ....cccuviiiiiiieeiiiieeiieeie et e siee et e e e ereeessaeeseaeeeseeeseneeas 35
Section 17.10. Access to Personnel File...........cccoociiiiiiiiiiiiiiiee e 36
{00755075.D0CX v. 1 } 4



Section 17.11. Preservation of Statutory Rights..........cccoeiiiiiiiiieiiiieeeeeeeeee e 36

Section 17.12. Fleet Management Program...........c.cccceerieeriieniieniieniieiieeie e 37
ARTICLE XVIII BILL OF RIGHTS ..ottt 36
Section 18.1.  Conduct of Disciplinary Investigation............ccccueeveveeerieeerieeeiiee e e 36
Section 18.2.  Formal INVEStIZAtIONS. .......ceevieiiieiiieiieiieeiie e eiee et eae et e e eieeseaeeaee e 37
Section 18.3.  MISCEIIANECOUS .......ceruiiiiriiiiiiieeieeeeee ettt 39
ARTICLE XIX IMPASSE RESOLUTION .....ooiiiiiiiiiieteeeieee et 40
ARTICLE XX POLICE AND FIRE COMMISSION........cooiiiiiiiiieieeie et 40
ARTICLE XXI SAVINGS CLAUSE ...ttt 40
ARTICLE XXII MAINTENANCE OF ECONOMIC BENEFITS ......cccoioiiiiiieeeeee e 40
ARTICLE XXIIT ENTIRE AGREEMENT ......occiiiiiiiiiieeiteeee et 41
ARTICLE XXIV TERMINATION ..ottt sttt s 41

{00755075.DOCX v. 1 } 5



AGREEMENT
BETWEEN

VILLAGE OF RIVER FOREST, ILLINOIS
AND
FRATERNAL ORDER OF POLICE, RIVER FOREST
LODGE 46/ILLINOIS FOP LABOR COUNCIL

MAY 1, 2023 THROUGH APRIL 30, 2026

PREAMBLE

THIS AGREEMENT entered into by the VILLAGE OF RIVER FOREST, ILLINOIS
(hereinafter referred to as the "Village" or the "Employer") and the FRATERNAL ORDER OF
POLICE, RIVER FOREST LODGE 46/ILLINOIS FOP LABOR COUNCIL (hereinafter referred
to as the "Lodge" or "Labor Council" or "FOP" or "Union"), is in recognition of the Labor Council's
historic status as the representative of the Village's full-time peace officers, and has as its basic
purpose the promotion of harmonious relations between the Employer and the Labor Council; to
encourage and improve efficiency and effectiveness; to prevent interruptions of work and
interference with the operations of the Village; the establishment of a peaceful procedure for the
resolution of grievances as provided herein; and the establishment of an agreement covering all
rates of pay, hours of work and conditions of employment applicable to bargaining unit employees
during the term of this Agreement.

Therefore, in consideration of the mutual promises and agreements contained in this
Agreement, the Employer and the Labor Council do mutually promise and agree as follows:

ARTICLE I
RECOGNITION

Section 1.1.  Recognition. The Village recognizes the Labor Council as the sole and exclusive
collective bargaining representative for all sworn full-time peace officers
(including probationary employees) in the ranks of Patrolman, Sergeant and
Lieutenant (hereinafter referred to as "officers" or "employees").

Excluded are all other employees, including, but not limited to, employees holding
the position of Police Chief or Assistant Police Chief (not more than two (2)
Assistant Chiefs and only if it is a regular rather than a temporary or rotational
assignment); all part-time or temporary employees; all employees excluded from
the definition of "peace officer" as defined in subsection 315/3(k) of the Illinois
Public Labor Relations Act (as it existed on January 1, 1993); all civilian
employees; all non-Police Department employees; and all other managerial,
supervisory, confidential, professional, and short-term employees, as defined by the
Ilinois Public Labor Relations Act (as it existed on January 1, 1993).
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Section 1.2.

Fair Representation. The Labor Council recognizes its responsibility as bargaining

Section 1.3.

agent and agrees fairly to represent all employees in the bargaining unit, whether
or not they are members of the Labor Council.

Lodge Officers. For purposes of this Agreement, the term "Lodge Officers" shall

Section 2.1.

refer to the Lodge's duly elected President, Vice-President, Secretary, and Treasurer
who are members of the bargaining unit.

ARTICLE 11
UNION SECURITY AND RIGHTS

Dues Check off. While this Agreement is in effect, the Village will deduct from

each employee's paycheck once each month the uniform, regular monthly Labor
Council dues for each employee in the bargaining unit who has filed with the
Village a lawful, voluntary, effective check off authorization form, identical to that
which is set forth in Appendix A of this Agreement. The Village will honor all
executed checkoff authorization forms received not later than ten (10) working days
prior to the next deduction date and such authorization forms shall remain in effect
until revoked. If a conflict exists between the checkoff authorization form and this
Article, the terms of this Article and Agreement control.

Total deductions collected for each calendar month shall be remitted by the Village
to an address provided by the FOP Labor Council together with a list of employees
for whom deductions have been made not later than the tenth (10th) of the following
month. The Labor Council agrees to refund to the employee(s) any amounts paid
to the Labor Council in error on account of this dues deduction provision.

A Labor Council member desiring to revoke the dues checkoff may do so at any
time by providing (30) days of written notice to both the Village and the Labor
Council. Dues shall be withheld and remitted to the Labor Council at a designated
address unless or until such time as the Village receives a notice of revocation of
dues checkoff from an employee, or notice of an employee's death, transfer from
covered employment, termination of covered employment, or when there are
insufficient funds available in the employee's earnings after withholding all other
legal and required deductions. Information concerning dues not deducted under
this Article shall be forwarded to the Labor Council, and this action will discharge
the Village's only responsibility with regard to such cases. Deductions shall cease
at such time as a strike or work stoppage occurs in violation of Article VIII of this
Agreement (No Strike-No Lockout).

The actual dues amount to be deducted shall be certified to the Village by the Labor
Council, and shall be uniform in dollar amount for each employee in order to ease
the Employer's burden of administering this provision. The Labor Council may
change the fixed uniform dollar amount which will be the regular monthly dues
once each calendar year during the life of this Agreement. The Labor Council will
give the Village forty-five (45) days' notice of any such change in the amount of
uniform dues to be deducted.
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The Union acknowledges and agrees that as of September 17, 2020, there are no
back dues owed by any employee.

Section 2.2. Non-membership in the Union.

Any present employee covered by this Agreement who is not a member of the
Labor Council, and who for bona fide religious reasons objects to payment of dues
to a union, shall, upon written request, be permitted to pay monthly an amount not
to exceed the amount of Labor Council dues uniformly required of members to a
charitable organization mutually agreed to by the employee and the Labor Council.
In return for such continuing payments, the employee shall be entitled to the full
range of services provided by the Labor Council to full members without any
additional charge. Such written request may be rescinded in writing at any time.

The Village shall with respect to any religious objector on whose behalf the
Village has received a written authorization as provided for above, deduct from
the wages of such employee the dues-equivalent financial obligation and shall
forward said amount to the agreed upon charitable organization on the tenth (10
day of the month following the month in which the deduction is made.

Section 2.3.  Labor Council Indemnification. The Labor Council shall indemnify, defend and
hold harmless the Village and its officials, representatives and agents against any
and all claims, demands, suits or other forms of liability (monetary or otherwise)
and for all legal costs for counsel selected or approved by the Labor Council that
shall arise out of or by reason of action taken or not taken by the Village in
complying with the provisions of this Article. If an improper deduction is made,
the Labor Council shall refund directly to the employee(s) any such amount.

ARTICLE III
LABOR-MANAGEMENT MEETINGS

At the request of either party, the President of the Lodge and the Police Chief or their
designees may meet at mutually agreed upon times to discuss matters of mutual concern that do
not involve negotiations. The President of the Lodge may invite a Labor Council representative
and bargaining unit members (not to exceed three) to attend such meetings. The Police Chief may
invite other Village representatives (not to exceed three) to attend such meetings. The party
requesting the meeting shall submit a written agenda of the items it wishes to discuss at least seven
(7) calendar days prior to the date of the meeting. This section shall not be applicable to any matter
that is being processed pursuant to the grievance procedure set forth in this Agreement, or that is
the subject of pending or threatened proceedings in court or before the Board of Fire and Police
Commissioners. Attendance at meetings requested by the Labor Council shall be on non-duty time
and shall not be considered as time worked for the employees involved unless otherwise agreed in
advance by the Police Chief. Attendance at meetings called by the Village shall be considered
time worked only for those employees who attend during regularly scheduled duty hours.
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ARTICLE 1V
MANAGEMENT RIGHTS

Except as specifically limited by the express provisions of this Agreement, the Village
retains all traditional rights to manage and direct the affairs of the Village in all of its various
aspects and to manage and direct its employees, to make and implement decisions with respect to
the operation and management of its operations in all respects, including all rights and authority
possessed or exercised by the Village prior to the recognition of the Labor Council as the
bargaining agent for the employees covered by this Agreement. These rights and authority include,
but are not limited to, the following: to plan, direct, control and determine all the operations and
services of the Village; to determine the Village's budget and budgetary priorities; to levy taxes;
to supervise and direct the working forces; to establish the qualifications for hire and conditions
for continued employment and to select, hire, evaluate, promote and transfer employees; to
schedule and assign work; to establish and enforce work and productivity standards and, from time
to time, to change those standards; to assign overtime; to determine the methods, means,
organization and number of personnel by which operations are conducted; to utilize and select
suppliers and subcontractors and to determine whether services are to be provided by employees
covered by this Agreement or by other employees or non-employees not covered by this
Agreement (provided, that the Village shall not subcontract any work currently performed by
bargaining unit personnel, if, as a direct result of such action, one or more members of the
bargaining unit employed at the time of such action are laid off from their employment with the
Village); to make, alter and enforce rules, regulations, orders and policies; to evaluate employees;
to discipline, suspend and discharge employees for just cause (probationary employees without
cause); to change or eliminate existing methods, equipment or facilities; to layoff or otherwise
relieve employees from duty because of lack of work or for other reasons; and to carry out the
mission of the Village; provided, however, that the exercise of any of the above rights shall not
conflict with any of the express written provisions of this Agreement.

ARTICLE V
DUTIES OF SERGEANTS AND LIEUTENANTS

The Labor Council hereby acknowledges and agrees that those employees holding the rank
of Sergeant or Lieutenant in the River Forest Police Department have historically performed, and
will continue to perform in the future, certain supervisory duties on behalf of the Village in their
daily activities. It is further specifically agreed that:

(a) Under no circumstances shall a Sergeant or Lieutenant discriminate either
in favor of or against any bargaining unit employee because of his
involvement or non-involvement in matters concerning the Labor Council.
Likewise, under no circumstances shall a Sergeant or Lieutenant refrain
from, modify, amend or otherwise interfere with the exercise of supervisory
or managerial authority over employees in their command as may be
required for the effective performance of duties as a Sergeant or Lieutenant
or as may be directed by a superior officer. The foregoing shall not limit
the right of a Sergeant or Lieutenant to file grievances or exercise other
rights which may be contained in any collective bargaining agreement
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Section 6.1.

between the parties or as may be provided by the Illinois Public Labor
Relations Act.

(b) Sergeants and Lieutenants shall provide complete and accurate information
and if directed by the Village testimony or evidence concerning persons
under their command and direction without regard to their involvement or
non-involvement in collective bargaining matters concerning the Labor
Council. The Labor Council shall in no way discipline, discriminate against
or otherwise interfere with a Sergeant or Lieutenant in carrying out his
authority in supervision, command, direction or control over bargaining unit
employees, or otherwise interfere with his carrying out of the lawful
directives of the Chief or his designees. The foregoing shall not limit the
right of the Labor Council to file grievances or exercise other rights
guaranteed by any collective bargaining agreement between the parties or
as may be provided in the Illinois Public Labor Relations Act.

ARTICLE VI
HOURS OF WORK AND OVERTIME

Application of Article. This Article is intended only as a basis for calculating

Section 6.2.

overtime payments, and nothing in this Agreement shall be construed as a guarantee
of hours of work per shift, per week, per work cycle, or any other period.

Normal Work Cycle and Workday. Except as provided elsewhere in this

Section 6.3.

Agreement, the current normal work cycle for shift employees (i.e., those assigned
to around-the-clock operations) shall be twenty-eight (28) days. The normal
workday for shift employees shall be 8 hours, including a thirty (30) minute lunch
break, which will normally be scheduled by the officer's immediate superior, and
two (2) fifteen minute breaks to be taken at the convenience of the shift. The normal
work cycle for non-shift employees shall be 40 hours of work based on five 8-hour
shifts per week. The normal workday shall be extended or reduced by one (1) hour
in the case of time changes occurring during the employee's shift, and overtime pay
shall not be owed nor shall regular pay be diminished by such one (1) hour
extension or reduction in the normal workday.

Changes In Normal Work Cycle, Work Period And Workday. The shifts, workdays

Section 6.4.

and hours to which employees are assigned shall be stated on the 28-day cycle
Departmental work schedule. Should it be necessary in the interest of efficient
operations to establish schedules departing from the normal workday, work period
or work cycle, the Village will give at least twenty-four (24) hours' notice where
practicable of such change to the individuals affected by such change.

Overtime Pay. When any employee is held over beyond his regularly scheduled

workday or duty shift as a result of events or activities which occur during his shift,
he shall be paid at a rate of one and one-half (1-1/2) times his regular hourly rate of
pay for each overtime hour worked beyond his regularly scheduled workday with
such pay received in fifteen (15) minute segments, utilizing FLSA rounding rules,
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Section 6.5.

unless the officer is held over to rectify his own error which needs to be corrected
before the officer's next regularly scheduled shift.

Compensatory Time. The Village shall grant compensatory time off in lieu of

Section 6.6.

overtime payment as provided in Section 6.4 at a time and one-half (1-1/2) rate, at
the employee's election, provided that an employee may not accrue more than
ninety-six (96) hours (or twelve eight-hour days) of compensatory time without the
approval of the Police Chief. Compensatory time-off shall be taken in such time
blocks as are mutually agreed upon between the involved employee and the Police
Chief. , and only when it would not require the recall of another officer at overtime
pay. The Village reserves the right to elect to pay off any compensatory time
accrued but not taken during a given fiscal year by April 30 at the rate at which it
was earned. An employee may carryover up to sixteen (16) hours (or two eight
hour days) of compensatory time into the next fiscal year.

Court Time. Employees who would otherwise be off-duty shall be paid at the

Section 6.7.

overtime rate of time and one-half (1-1/2) their regular straight-time hourly rate of
pay for all hours worked when appearing in court on behalf of the Village in the
capacity of a commissioned officer or when preparing for an off-duty court
appearance at the direction of and when in the presence of a prosecuting attorney;
off-duty lunch periods shall not be counted toward hours worked. Employees will
be paid overtime rates for a minimum of three (3) hours for all off-duty court time
worked outside regularly scheduled hours in a single day or actual time spent,
whichever is greater, unless the time extends to his regular work shift. On days
when an employee is assigned to two court calls per calendar day, minimum pay is
two hours per court call.

Call-Back Pay. An employee called back to work after having left work shall be

Section 6.8.

paid for hours worked at overtime rates, with a three (3) hour minimum, as provided
in Section 6.4 above, unless the time extends to his regular work shift or unless the
individual is called back to rectify his own error. An employee who voluntarily
accepts a special assignment shall be paid for hours worked at overtime rates with
a two-hour minimum.

Required Overtime. The Chief of Police or his designee(s) shall have the right to

Section 6.9.

require overtime work and officers may not refuse overtime assignments. In
non-emergency situations, the Chief or his designee as a general rule shall take
reasonable steps to obtain volunteers for overtime assignments before assigning
required overtime work. However, volunteers will not necessarily be selected for
work in progress. Also, specific officers may be selected for special assignments
based upon specific skills, ability and experience they may possess.

No Pyramiding. Compensation shall not be paid (nor compensatory time taken)

more than once for the same hours under any provision of this Article or
Agreement.
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Section 7.1.

ARTICLE VII
GRIEVANCE PROCEDURE

Definition. A "grievance" is defined as a complaint arising under and during the

Section 7.2.

term of this Agreement raised by an employee or the Labor Council against the
Village alleging that there has been a violation, misinterpretation or misapplication
of an express written provision of this Agreement. Probationary employees shall
have no recourse to the grievance procedure or to the Board of Fire and Police
Commissioners to contest discipline.

The Police Chief or designee(s) shall have the exclusive right to issue any and all
discipline (oral reprimands, written reprimands, suspensions, demotions, and
discharges), without resort to the Village’s Board of Fire and Police
Commissioners. Such discipline of non-probationary officers, if appealed, shall
be appealed solely through grievance arbitration as set forth in this Article 7 of the
Labor Agreement, however, an oral or written reprimand is not subject to
arbitration but may be grieved up to Step 2 of the grievance procedure.

Within seven (7) calendar days after the receipt of the disciplinary notice, the
covered member must complete the Election Appeal Form, attached hereto and
incorporated herein by reference as Appendix F. Failure to complete the Election
Appeal Form within seven (7) calendar days constitutes a complete waiver of the
right to appeal the discipline by either appeal process.

The parties agree that grievance arbitration set forth in Article 7 and the hearing
process by the Board of Fire and Police Commissioners are mutually exclusive
and no relief shall be available under grievance arbitration for any action heard
before the Board of Fire and Police Commissioners. Furthermore, the parties
agree that the pursuit of grievance arbitration under this Agreement shall act as a
specific waiver by the Union and the involved covered member of the right to
challenge the same before the Board of Fire and Police Commissioners. The
Election Appeal form containing such specific waiver shall be executed by the
Union and the involved covered member. If the covered member selects
grievance arbitration as his/her appeal option, the Election Appeal Form shall be
considered the arbitration grievance form. Only the Illinois Fraternal Order of
Police Labor Council can move a grievance to arbitration. If the covered member
has selected the appeal process before the Village’s Board of Fire and Police
Commissioners, the process will follow the guidelines of the BFPC.

Procedure. A grievance filed against the Village will be processed in the following

mannecr:

Step 1: Any employee or authorized Council Representative acting on
behalf of the Labor Council or an employee who has a grievance
shall submit the grievance in writing on a form identical to that
which is attached hereto as Appendix B to the Police Chief or his
designee specifically indicating that the matter is a grievance under
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Step 2:

this Agreement. If there is any difference between the grievance
form (Appendix B) and the terms of this Article or Agreement, the
terms of this Article and Agreement control. The grievance shall
contain a complete statement of the facts, the provision or provisions
of this Agreement which are alleged to have been violated, and the
relief requested. All grievances must be presented no later than
seven (7) calendar days from the date of the occurrence of the event
first giving rise to the grievance or within seven (7) calendar days
after the employee, through the use of reasonable diligence, could
have obtained knowledge of the occurrence of the event first giving
rise to the grievance. The Police Chief or his designee shall render
a written response to the grievant within seven (7) calendar days
after the grievance is presented.

If the grievance is not settled at Step 1 and the employee or the Labor
Council wishes to appeal the grievance to Step 2 of the grievance
procedure, it shall be submitted by the employee or authorized
Council Representative in writing to the Village Administrator or
his designee within seven (7) calendar days after receipt of the
Village's answer in Step 1. To the extent possible, the grievance
shall specifically state the basis upon which the grievant believes the
grievance was improperly denied at the previous step in the
grievance procedure. The Village Administrator or his designee
shall investigate the grievance and, in the course of such
investigation, shall offer to discuss the grievance within seven (7)
calendar days with the grievant and a Council Representative. If no
settlement of the grievance is reached, the Village Administrator or
his designee shall provide a written answer to the grievant or his
designee, within seven (7) calendar days following the meeting.

Section 7.3.  Arbitration. If the grievance is not settled in Step 2 and the Labor Council wishes

to appeal the grievance from Step 2 of the grievance procedure, the Labor Council
may refer the grievance to arbitration, as described below, within seven (7) calendar
days of receipt of the Village's written answer as provided to the Labor Council at

Step 2:

(a)
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The parties shall attempt to agree upon an arbitrator within seven (7)
calendar days after receipt of the notice of referral. In the event the parties
are unable to agree upon the arbitrator within said seven (7) day period, the
parties shall jointly request the Federal Mediation and Conciliation Service
to submit a panel of seven (7) arbitrators. Each party retains the right to
reject one panel in its entirety and request that a new panel be submitted.
The panel shall be composed entirely of members of the National Academy
of Arbitrators. The Village and the Labor Council shall have the right to
strike names from the panel. One party shall strike a name, the other party
shall then strike a name, and this shall continue until one name remains.
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Section 7.4.

The person remaining shall be the arbitrator. The parties shall alternate
striking the first name, with the Labor Council striking first in the first
grievance arbitration during the term of this Agreement, the Village striking
first in the second grievance arbitration during the term of this Agreement
and the first party to strike shall continue to alternate thereafter.

(b) The arbitrator shall be notified jointly by the parties of his/her selection and
shall be requested to set a time and place for the hearing, subject to the
availability of Labor Council and Village representatives.

(©) The Village and the Labor Council shall have the right to request the
arbitrator to require the presence of witnesses or documents. The Village
and the Labor Council retain the right to employ legal counsel.

(d) The arbitrator shall submit his/her decision in writing within thirty (30)
calendar days following the close of the hearing or the submission of briefs
by the parties, whichever is later.

(e) More than one grievance may be submitted to the same arbitrator only if
both parties mutually agree to do so in writing.

® The fees and expenses of the arbitrator and the cost of a written transcript
shall be divided equally between the Village and the Labor Council;
provided, however, that each party shall be responsible for compensating
its own representatives and witnesses.

Limitations on Authority of Arbitrator. The arbitrator shall have no right to amend,

modify, nullify, ignore, add to, or subtract from the provisions of this Agreement.
The arbitrator shall consider and decide only the question of fact as to whether there
has been a violation, misinterpretation or misapplication of the specific provisions
of this Agreement and determine an appropriate remedy where a violation is found
(provided, however, that ordinarily no decision or remedy proposed by the
arbitrator shall be retroactive beyond the beginning of the time for filing a grievance
at the first step, and in no event shall it be retroactive beyond the effective date of
this Agreement). The arbitrator shall be empowered to determine the issue raised
by the grievance as submitted in writing at Step 1. The arbitrator shall have no
authority to make a decision on any issue not so submitted or raised. The arbitrator
shall be without power to make any decision or award which is contrary to or
inconsistent with, in any way, applicable state or federal laws, or of rules and
regulations of state or federal administrative bodies that have the force and effect
of law. The arbitrator shall not in any way limit or interfere with the powers, duties
and responsibilities of the Village under law and applicable court decisions. Any
decision or award of the arbitrator rendered within the limitations of this Section
7.4 shall be final and binding upon the Village, Labor Council and the employees
covered by this Agreement.
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Section 7.5.

Employee Right to Self-Representation. Nothing in this Agreement prevents an

Section 7.6.

employee from presenting a grievance to the Employer and having the grievance
heard and settled without the intervention of the Labor Council, provided that a
Council Representative is afforded the opportunity to be present at such conference
and that any settlement made shall not be inconsistent with the terms of this
Agreement.

Time Limit for Filing. No grievance shall be entertained or processed unless it is

Section 7.7.

submitted at Step 1 within seven (7) calendar days after the occurrence of the event
first giving rise to the grievance or within seven (7) calendar days after the
employee, through the use of reasonable diligence, could have obtained knowledge
of the occurrence of the event first giving rise to the grievance.

If a grievance is not presented by the employee or the Labor Council within the
time limits set forth above, it shall be considered "waived" and may not be pursued
further by the employee or the Labor Council. If a grievance is not appealed to the
next step within the specified time limit or any agreed extension thereof, it shall be
considered settled on the basis of the Village's last answer. If the Village does not
hold a meeting or answer a grievance or an appeal thereof within the specified time
limits, the aggrieved employee and/or the Labor Council may elect to treat the
grievance as denied at that step and immediately appeal the grievance to the next
step, provided that the Village will give a written response to the Labor Council
prior to the Labor Council's deadline for requesting arbitration, and the Labor
Council's deadline for filing for arbitration shall automatically be extended to seven
(7) calendar days after receipt of the Village's Step 2 written response if it is late.
The parties may by mutual agreement in writing extend any of the time limits set
forth in this Article.

Miscellaneous. No member of the bargaining unit shall have any authority to settle

Section &.1.

or respond to a grievance as defined in Section 7.1. Moreover, no action, statement,
agreement, settlement, or representation made by any member of the bargaining
unit shall impose any obligation or duty or be considered to be authorized by or
binding upon the Village unless and until the Village has agreed thereto in writing.

ARTICLE VIII
NO STRIKE-NO LOCKOUT

No Strike. Neither the Labor Council nor any officers, agents or employees will
instigate, promote, sponsor, engage in, or condone any strike, sympathy strike,
secondary boycott, residential picketing, slowdown, speed-up, sit-down, concerted
stoppage of work, concerted refusal to perform overtime, concerted, abnormal and
unapproved "work to the rule" situation, mass resignations, mass absenteeism, or
any other intentional interruption or disruption of the operations of the Village,
regardless of the reason for so doing. Any or all employees who violate any of the
provisions of this Article may be discharged or otherwise disciplined by the Village
in accordance with the procedures of the Board of Fire and Police Commissioners.
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Each employee who holds the position of Lodge Officer or other position of
authority with the Labor Council occupies a position of special trust and
responsibility in maintaining and bringing about compliance with the provisions of
this Section. Accordingly, the Labor Council agrees to notify all Lodge Officers
and agents of their obligations and responsibility for maintaining compliance with
this Section, including their responsibility to abide by the provisions of this Section
by remaining at work (that is, those who are employees of the Village) during any
interruption as outlined above. In addition, in the event of a violation of this Section
of this Article the Labor Council agrees to inform its members of their obligations
under this Agreement and to encourage and direct them to return to work by all
means available under its Constitution and By-laws.

Section 8.2. No Lockout. The Village will not lock out any employees during the term of this
Agreement as a result of a labor dispute with the Labor Council.

Section 8.3.  Penalty. The only matter which may be made the subject of a proceeding before
the Board of Fire and Police Commissioners concerning disciplinary action
imposed for an alleged violation of Section 8.1 is whether or not the employee
actually engaged in such prohibited conduct. The failure to confer a penalty in any
instance is not a waiver of such right in any other instance nor is it a precedent.

ARTICLE IX
HOLIDAYS
Section 9.1.  Holidays. The following are paid holidays for eligible employees:
New Year’s Day
Martin Luther King Jr. Day
President's Day
Good Friday
Memorial Day
Independence Day
Labor Day
Columbus Day
Veterans Day
Thanksgiving Day
Day After Thanksgiving Day
Christmas Day
In addition to the holidays listed above, if the Village adds Juneteenth
as a holiday for the Village’s non-represented employees, then
Juneteenth will be recognized as a holiday under this Agreement.
Section 9.2.  Eligibility Requirements. Employees shall work all holidays when scheduled as

part of their normal departmental work schedule. To be eligible for holiday pay,
an employee must work the scheduled workday before and after the holiday (except
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Section 9.3.

when off on an authorized paid leave) in addition to the holiday when scheduled as
part of their normal departmental work schedule.

Holiday Pay. For each holiday, an eligible employee assigned to patrol shall

Section 9.4.

receive an additional eight (8) hours pay at his regular straight time rate, regardless
of whether the employee was scheduled to work on a holiday. For any of the
following holidays worked, (New Year’s Day, July 4", Memorial Day, Labor Day,
Thanksgiving and Christmas Day) an eligible employee assigned to patrol shall
receive an additional four (4) hours pay at his regular straight time rate. Employees
not assigned to patrol (e.g. detectives, crime prevention officers and school resource
officer (CBRO)) shall receive six (6) paid holidays which they are required to work
and six (6) holidays off work but with pay. Such payment shall be made twice
annually, as follows: six (6) holidays, three (3) for employees not assigned to patrol,
shall be paid no later than November 15; and six (6) holidays, three (3) for
employees not assigned to patrol, shall be paid no later than April 15.

Personal Days. In addition to the holidays specified above, effective January 1,

Section 10.1.

2017, each employee covered by this Agreement shall annually be entitled to three
(3) Personal Days off with pay per calendar year during the course of this
Agreement. Personal days cannot be carried over from calendar year to calendar
year; if they are not used, they will be lost. All personal days off shall be scheduled
with the approval of the Chief or his designee.

ARTICLE X
SENIORITY, LAYOFF AND RECALL

Section 10.2.

Definition of Seniority. Seniority shall be based on the length of time from the last
date of beginning continuous full-time employment as a sworn full-time peace
officer in the Police Department of the Village. Seniority shall accumulate during
all authorized paid leaves of absence. Seniority shall not accumulate during
unauthorized absences, authorized unpaid leaves of absence of thirty (30) days or
more, or layoffs. Conflicts of seniority shall be determined on the basis of the order
of the employees on the Board of Fire and Police Commissioners hiring list, with
the employee higher on the list being the more senior.

Probationary Period. All new employees, including lateral hires, shall be

considered probationary employees until they have completed a probationary
period of eighteen (18) months of work. Any employee rehired after termination
of seniority shall be considered a probationary employee until he has served a
probationary period equal to one-half (1/2) the time that has elapsed between the
termination of his seniority and his rehire, not to exceed twelve (12) months of
work. Time absent from duty or not served for any reason shall not apply toward
satisfaction of the probationary period. During an employee’s probationary period,
the employee may be suspended, laid off or terminated without cause at the sole
discretion of the Village. Such probationary employee shall have no recourse to
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Section 10.3.

the grievance procedure or to the Board of Fire and Police Commissioners to
contest such a suspension, layoff or termination.

There shall be no seniority among probationary employees, except for vacation
bidding. Upon successful completion of the probationary period, an employee shall
acquire seniority which shall be retroactive to his last date of hire with the Village
in a position covered by this Agreement.

Seniority List. On or about November 15 of each year, the Village will provide the

Section 10.4.

Labor Council with a seniority list of all employees in the bargaining unit setting
forth each employee’s seniority date. The Village shall not be responsible for any
errors in the seniority list unless such errors are brought to the attention of the
Village in writing within fourteen (14) days after the Labor Council’s receipt of the
list.

Layoff. The Village, in its discretion, shall determine whether layoffs are

Section 10.5.

necessary. Ifitis determined that layoffs are necessary, employees covered by this
Agreement will be laid off in accordance with their length of service as provided in
Ilinois Statutes (65 ILCS 5/10-2.1-18, as it existed on January 1, 1993).

Recall. Employees who are laid off shall be placed on a recall list for a period of

Section 10.6.

twenty-four (24) months. If there is a recall, employees who are still on the recall
list shall be recalled, in the inverse order of their layoff, and their reinstatement
shall be subject to the Village’s determination (supported by appropriate fitness
examinations) that they are fully qualified to perform the work to which they are
recalled without further training.

Employees who are eligible for recall shall be given twenty-one (21) calendar days’
notice of recall (with the first of the twenty-one (21) days being the date the notice
to the employee is postmarked). The notice of recall shall be sent to the employee
by certified mail, return receipt requested, with a copy similarly mailed or
personally delivered to the Lodge President, provided that the employee must notify
the Police Chief or his designee of his intention to return to work within seven (7)
calendar days after receiving notice of recall. The Village shall be deemed to have
fulfilled its obligations by mailing the recall notice by certified mail, return receipt
requested, to the mailing address last provided by the employee, it being the
obligation and responsibility of each employee to provide the Police Chief or his
designee with his latest mailing address. If an employee fails to timely respond to
a recall notice his name shall be removed from the recall list. If the Village has not
heard from the employee within ten (10) calendar days of mailing a properly
addressed notice of recall, the employee’s name shall be removed from the recall
list.

Termination of Seniority. Seniority for all purposes and the employment

relationship shall be terminated if the employee:

(a) quits;
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Section 11.1.

(b) is discharged and not reinstated;
(©) retires or is retired;

(d) falsifies the reason for his leave of absence or is found to be working during
a leave of absence without prior written approval from the Police Chief;

(e) fails to report to work at the conclusion of an authorized leave of absence,
layoff or vacation without prior written approval from the Police Chief;

) is laid off and fails to respond to a notice of recall within seven (7) calendar
days after receiving notice of recall or to report for work at the time
prescribed in the notice of recall or otherwise does not timely respond to a
notice of recall as provided in Section 10.5 of this Agreement; or

(2) is laid off or otherwise does not perform bargaining unit work for the
Village for a period in excess of twenty-four (24) months, provided that this
clause shall not affect any statutory reinstatement rights which an employee
may have who is on a disability pension and who is subsequently
determined to be fit to return to active duty.

The parties agree that termination of seniority and the employment relationship
under Paragraphs d, e and f above shall be subject to the employee’s rights to a
hearing before the Board of Fire and Police Commissioners.

ARTICLE XI
VACATIONS

Eligibility and Allowances. Every employee shall be eligible for paid vacation time

after the completion of one (1) year of continuous full-time employment with the
Village in a position covered by this Agreement. The Chief of Police, in his
discretion, may waive this one year waiting period for the use of earned vacation
by lateral hire employees. Employees shall start to earn vacation allowance as of
their date of hire. Vacation allowances shall be earned monthly, based on the
following schedule:

Length of Completed Continuous Number of Hours (& Equivalent

Service Number of 8-Hour Work Shifts) Per Year
After completion of one (1) year 96 hours (12 shifts)

After completion of five (5) years 120 hours (15 shifts)

After completion of ten (10) years 160 hours (20 shifts)

After completion of fifteen (15) years 200 hours (25 shifts)
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Section 11.2.

Any employee who earned an annual vacation benefit greater than what is provided
for in this Section prior to the execution of the 1988-91 Agreement shall continue
to earn vacation time at his old rate, unless and until such time as he qualifies for a
greater benefit as set forth in this Section.

Employees shall earn vacation allowances for any month in which they receive
compensation for more than eighty (80) hours of work. For purposes of this Section
only, vacations, sick leave, holidays, workers compensation leave and
compensatory time shall be considered hours worked.

Vacation Pay. The rate of vacation pay shall be the employee's regular straight-time

Section 11.3.

rate of pay in effect for the employee's regular job classification on the payday
immediately preceding the employee's vacation.

Scheduling and Accrual. Employees shall use earned vacation time in accordance

with Village service needs and, if possible, the employee's desires. On or before
December 1, the Police Chief or his designee shall post a schedule of days available
for vacation during the upcoming calendar year. The Village may limit the number
of employees of a given rank or position that can be off at any one time. The
employees on each shift shall then select their vacation preferences in the order of
their seniority, with the most senior employee having first choice, the next most
senior having second choice, and so on. The vacation periods requested pursuant
to this procedure shall be submitted to the Police Chief or his designee for approval
by December 21 of each year. The Police Chief or his designee shall review the
requests and post a vacation schedule on or before January 1. After the vacation
schedule has been established, employees can switch vacations only with approval
of the Police Chief or his designee.

After the vacation schedule has been established, any remaining unscheduled
vacation days shall be taken on a first-requested, first-received basis. Previously
unscheduled vacation time must be scheduled with the Police Chief or his designee
and is subject to his approval. Requests to take previously unscheduled vacation
must be submitted to the Chief or his designee at least forty-eight (48) hours in
advance of the start of the vacation, and will be subject to departmental policies
limiting the number of employees that will be allowed time off at any one time.

Vacation allowances are earned on an anniversary year basis. Vacations to be
scheduled and taken during a given calendar year are vacation allowances earned
during the employee's anniversary year that will be completed during that calendar
year (for example, an employee hired on August 1 will schedule vacation days for
1989 that he earns from August 1, 1988 to August 1, 1989.) In the event an officer's
seniority is terminated for any reason after he has taken vacation time that was not
fully earned, the Village may deduct any vacation benefits that were used but
unearned from any final compensation due to the officer. All vacation days must
be taken by the end of the calendar year in which they are to be scheduled or they
will be lost, unless the Police Chief and Village Administrator approves an
exception to this rule in writing.
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Section 12.1.

The Village reserves the right to cancel any vacation due to unexpected
emergencies or operating conditions. In the event a vacation leave which was
submitted and approved in a block of 5 or more consecutive days is canceled, the
Village will compensate the employee for said loss, provided the employee
provides adequate written documentation.

ARTICLE XII
SICK LEAVE

Purpose. Sick leave with pay is provided as an earned benefit in recognition that

Section 12.2.

employees do contract various illnesses from time to time and that their financial
resources may be diminished in such instances if pay is discontinued, and that it
may not be in the best interest or health of the employee or fellow employees for
them to work while sick. To the extent permitted by law, sick employees are
expected to remain at home unless hospitalized, visiting their doctor, or acting
pursuant to reasonable instructions for care.

Allowance. Any employee contracting or incurring any non-service connected

Section 12.3.

sickness or disability (except where the injury or illness is incurred while the
employee is performing compensated services outside of his employment with the
Village with an employer that has an injury or illness benefit plan [such as workers
compensation]) shall receive sick leave with pay as set forth in this Article. Any
employee shall also be eligible to receive six (6) sick leave days per year with pay
for illness, injury, or medical appointments in the employee’s immediate family
(which includes: the employee’s child, spouse, sibling, parent, mother-in-law,
father-in-law, grandchild, grandparent, or stepparent). The six (6) days shall be
included in and not in addition to the twelve (12) sick leave days earned per year
as set forth in the article.

If an employee requests a Family Medical Leave and it is granted by the Village,
the employee shall have the option of using sick time, vacation time, personal day
or compensatory time to cover the time away from work. Whenever possible, the
employee shall ensure that the request is filed in a reasonable amount of time if the
leave is for a predictable occurrence (e.g., pregnancy).

The definition of immediate family for FMLA purposes shall mean only the
employee’s spouse, children and parents.

Days Earned in Accumulation. Employees shall be allowed eight (8) hours of sick

Section 12.4.

leave for each month of service. Sick leave shall be earned by an employee for any
month in which the employee is compensated for more than eighty (80) hours of
work.  For purposes of this Section only, vacations, holidays, workers
compensation leave and compensatory time shall be considered hours worked. Sick
leave cannot be taken before it is actually earned.

Notification. Notification of absence due to sickness shall be given to an individual

designated by the Police Chief (normally the Shift Supervisor on duty) as soon as
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Section 12.5.

possible on the first day of such absence and every day thereafter except as
otherwise agreed by the Chief, but no later than one (1) hour before the start of the
employee's work shift unless it is shown that such notification was impossible.
Failure to properly report an illness may be considered as absence without leave
and may subject the employee to discipline.

Medical Examination. The Village may, at its discretion, require an employee to

Section 12.6.

submit a physician's verification of illness. The employee will be notified by the
Chief or his designee that a physician's verification will be required. The Village
may also require a physician's verification that the employee is well enough to
return to work. Falsification of any verification of illness shall be just cause for
discipline, up to and including discharge. The Village, at its option, may require
an employee to submit to an examination by a physician or other medical
professional chosen by the Village; if the Village requires an employee to submit
to an examination by a physician designated by the Village, the Village will pay
the medical expenses to the extent they are not covered by insurance.

Abuse of Sick Leave. Abuse of sick leave is a serious matter. The Labor Council

Section 12.7.

shall join the Village in making an effort to correct the abuse of sick leave wherever
and whenever it may occur, to the extent possible. If the Village believes an
employee is abusing the use of sick leave the Village may at its discretion provide
advance written notice to the employee that any further sick leave shall require a
doctor’s verification of illness.

Sick Leave Utilization. Sick leave shall be used in no less an increment than one

Section 12.8.

half (1/2) shift. Sick leave may be utilized only for the purposes specified in
Section 12.2. Sick leave shall accrue to a maximum of 1920 hours (the equivalent
of 240 eight hour work shifts) of sick leave.

An officer whose employment is terminated for any reason other than retirement
forfeits all accrued sick leave. An employee, who was hired before May 1, 2013,
and who retires after completing twenty (20) years or more of service in the
bargaining unit, who has at least 100 eight hour days in his sick leave bank as of
his last day of work, shall be paid at the rate of twenty percent (20%) for any
accrued but unused sick days up to 120 eight-hour days and shall be paid at the rate
of forty percent (40%) for days in excess of 120 eight-hour days up to a maximum
of 240 eight-hour days (e.g. an employee with 120 days would be paid for 24 days,
an employee with 121 days would be paid 24.4 days, an employee with 135 days
would be paid 30 days, an employee with 200 days would be paid 56 days, etc.) at
his hourly rate of pay in effect on his last day of work. Payment shall be made
directly into the officer’s VEBA account within thirty (30) calendar days of when
the officer starts drawing his pension. Payment of the sick leave days on retirement
as provided in this Section shall completely extinguish the officer's sick leave bank.

Sick Leave Incentive Program.
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(a)

(b)

Officers hired between May 1, 1998 and April 30, 2013 shall sell back
twenty-four (24) hours of sick time each year and the Village shall
contribute to each officer’s VEBA the value of the same at each officer’s
straight time hourly rate.

Officers hired between May 1, 1998 and April 30, 2013 shall also
participate in an annual sick leave incentive program as follows:

Officers in their 6™ through 10" years of service shall sell back sick time
each year and the Village shall contribute to each officer’s VEBA the value
of the same at each officer’s straight time hourly rate according to the
following schedule:

» 0 sick hours used during the fiscal year: 16 hours of sick time

» More than 0 and up to and including 8 sick hours used during the
fiscal year: 8 hours of sick time

» Over 8 sick hours used during the fiscal year: 0 hours of sick time
Officers in their 11" year of service or greater shall sell back sick time each
year and the Village shall contribute to each officer’s VEBA the value of
the same at each officer’s straight time hourly rate according to the
following schedule:

» 0 sick hours used during the fiscal year: 24 hours of sick time

» More than 0 and up to and including 8 sick hours used during the

fiscal year: 16 hours of sick time

» More than 8 and up to and including 16 sick hours used during the
fiscal year: 8 hours of sick time

» Over 16 sick hours used during the fiscal year: 0 hours of sick time

The following table is for illustrative purposes only:

Column A Column B Column C
Years of Service | 24 Sick Hours Sick Hours Sick Hours Sold | Total Sick Hours
Sold Back Used Back Per Usage Sold Back (A + C)
3 Years 24 8 0 24
6 Years 24 8 8 32
11 Years 24 8 16 40
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(©) For officers hired after May 1, 2013, the Village shall contribute to each
officer’s VEBA based on the following sick leave incentive program:

Officers in their 3™ through 5™ years of service shall sell back sick time
each year and the Village shall contribute to each officer’s VEBA the value
of the same at each officer’s straight time hourly rate according to the
following schedule:

» 0 sick hours used during the fiscal year: 8 hours of sick time

» More than 0 sick hours used during the fiscal year: 0 hours of sick
time

Officers in their 6™ through 10% years of service shall sell back sick time
each year and the Village shall contribute to each officer’s VEBA the value
of the same at each officer’s straight time hourly rate according to the
following schedule:

» 0 sick hours used during the fiscal year: 16 hours of sick time

» More than 0 and up to and including 8 sick hours used during the
fiscal year: 8 hours of sick time

» More than 8 sick hours used during the fiscal year: 0 hours of sick
time

Officers in their 11™ year of service or greater shall sell back sick time each
year and the Village shall contribute to each officer’s VEBA the value of
the same at each officer’s straight time hourly rate according to the
following schedule:

» 0 sick hours used during the fiscal year: 24 hours of sick time

» More than 0 and up to and including 8 sick hours used during the
fiscal year: 16 hours of sick time

» More than 8 and up to and including 16 sick hours used during the
fiscal year: 8 hours of sick time

» More than 16 sick hours used during the fiscal year: 0 hours of sick
time

The following table is for illustrative purposes only for officers hired after May 1,
2013:

\ \ Column A | Column B \ \
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Section 13.1.

Years of Service | Sick Hours Sick Hours Sold Total Sick Hours Sold
Used Back Per Usage Back (Column B)
3 Years 0 8 8
6 Years 8 8 8
11 Years 8 16 16
ARTICLE XIII

ADDITIONAL LEAVES OF ABSENCE

Discretionary Leaves. The Village may grant a leave of absence under this Article

Section 13.2.

to any bargaining unit employee where the Village determines there is good and
sufficient reason. The Village shall set the terms and conditions of the leave,
including whether or not the leave is to be with pay.

Family Medical Leave. The Village shall comply with the provisions of the Family

Section 13.3.

Medical Leave Act of 1993 and the regulations issued in conjunction with said Act
pursuant to the Village Policy.

Application for Leave. Any request for a leave of absence shall be submitted in

Section 13.4.

writing by the employee to the Police Chief or his designee as far in advance as
practicable. The request shall state the reason for the leave of absence and the
approximate length of time off the employee desires. Authorization for leave of
absence shall, if granted, be furnished to the employee by the Police Chief or his
designee and it shall be in writing.

Military Leave. Military leave shall be granted in accordance with applicable law.

Section 13.5.

Employees must apply for such leave as soon as they are aware of the need for such
leave.

Funeral Leave. In the event of a death in the immediate family, an employee may

take the following consecutive calendar days off and receive regular straight-time
pay for any regularly scheduled work shifts that fall during such consecutive
calendar day period. Further, in cases where extensive travel to the funeral is
required or for other good and sufficient reasons, the Chief may allow the officer
to commence the funeral leave on a later date.

Five (5) consecutive calendar days for: wife, husband, son, daughter,
stepchildren, father or mother.

Three (3) consecutive calendar days for: brother, sister, father-in-law,
mother-in-law, grandparent or grandchild.

Two (2) consecutive calendar days for: brother-in-law, sister-in-law,
daughter-in-law, son-in-law, immediate aunt or uncle.

Any additional time needed shall be taken as compensatory time, personal leave or
vacation and shall be subject to approval of the Police Chief. An employee shall
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Section 13.6.

provide satisfactory evidence of the death of a member of his immediate family and
of the employee's attendance at the funeral if so requested by the Village.

Light Duty. The Police Chief in his discretion may assign an employee to light

Section 13.7.

duty or reassign the employee (if light duty work or a reassignment is available for
which the employee is qualified) where the employee has been released for light
duty or reassignment by his physician and by a physician designated by the Village.
The Chief reserves the right to terminate a light duty assignment or reassignment
at any time and return the employee to his regular assignment (if the employee is
fit to return to such assignment) or to an appropriate leave of absence. Any light
duty assignment or reassignment shall be offered on a non-discriminatory basis for
similarly situated employees.

Benefits While on Leave.

Section 13.8.

(a) Unless otherwise stated in this Article or otherwise required by law, length
of service shall not accrue for an employee who is on an approved non-pay
leave status. Accumulated length of service shall remain in place during
that leave and shall begin to accrue again when the employee returns to
work on a pay status. Unless otherwise stated in this Article, an employee
returning from leave will have his seniority continued after the period of the
leave. Upon return the Village will place the employee in his or her
previous assignment, if vacant; if not vacant, the employee will be placed
in the first available assignment according to the employee's seniority and
rank.

(b) If, upon the expiration of a leave of absence, there is no work available for
the employee or if the employee could have been laid off according to his
seniority except for his leave, he shall go directly on layoff.

(©) During an approved unpaid leave of absence of more than thirty (30) days
or layoff under this Agreement, an employee shall be entitled to coverage
under applicable group and life insurance plans to the extent provided in
such plan(s), provided the employee makes arrangements for the change
and arrangements to pay the entire insurance premium involved, including
the amount of premium previously paid by the Village.

Non-Employment Elsewhere. A leave of absence will not be granted to enable an

Section 14.1.

employee to try for or accept employment elsewhere or for self-employment.
Employees who engage in employment elsewhere during such leave may
immediately be terminated by the Village.

ARTICLE XIV
WAGES

Wage Schedule. Base wages to take effect on May 1, 2023, May 1, 2024, and May

1, 2025, are set forth in the Wage Schedule attached to this Agreement as Appendix
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Section 14.2.

C. Full retroactivity shall be paid on all straight time and overtime hours paid as
well as specialist pay, officer in charge pay, and holiday pay from May 1, 2023 for
those officers employed by the Village at time of formal ratification and those
officers who have retired after April 30, 2023.

All officers shall contribute 2% of their base wage to their VEBA on a pre-tax basis
in accordance with all applicable tax laws. Such deductions to be made each pay
period.

When the Board of Fire and Police Commission (BFPC) identifies a certified,
experienced candidate for hire per State Statute, and the rules and regulations of the
BFPC, the Village of River Forest shall assign the starting pay of a Iteral transfer
officer, who has more than two (2) but less than five (5) years of qualifying service,
at the base salary identified as Step 3 of the Collective Bargaining Agreement. The
starting pay of a lateral transfer officer, who has more than five (5) years of
qualifying service, shall be assigned the base salary identified as Step 4 in the
Collective Bargaining Agreement. Members will then progress through the salary
step program on their anniversary date as other covered members.

This agreement regarding lateral hires applies exclusively to the employees’
starting base salary and year one vacation use and shall not apply to seniority within
the bargaining unit for any other purpose. Vacation selection under Section 11.3
shall continue to be based on the employees’ seniority date. Certified, experienced
candidates shall not be given priority for selection of vacation time over any
employees with more seniority.

Within thirty (30) days of hiring a lateral employee, the Chief of Police or his
designee shall inform the Union in writing of the name, date of hire, and salary
assigned.

Educational Incentive Pay. Remuneration as follows will be given for all college
level curriculums that lead to the following educational achievement levels:

Associate Degree $1,000.00
Bachelor’s Degree $1,500.00
Master’s Degree $1,750.00

Officers presently receiving remuneration as listed above shall continue to do so.
Officers who have, with proper approval, attained the listed degrees will receive
their compensation no later than April 15th each year in one lump sum. An Officer
shall be ineligible for educational incentive pay until the April 15th that follows the
completion of his probationary period. An officer who retires with 20 or more years
of service or due to a duty related disability shall be entitled to a pro-rated share of
the education incentive pay, at the time of separation.
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Section 14.3.

Tuition Reimbursement. When a full-time employee is enrolled in an accredited

Section 14.4.

university, college or adult education program and the course and/or degree
program being undertaken is related to his duties with the Village, the following
tuition reimbursement plan shall apply when prior written approval for such
reimbursement has  been received from the Police Chief and the Village
Administrator. The Village may exercise its discretion under this Section to
approve graduate-level courses for reimbursement, although such reimbursement
(if granted at all) will normally be conditioned on obtaining the graduate degree
and remaining with the Department for a period of time after obtaining the degree.
The Village, upon receiving a payment receipt and after completion of the course
shall reimburse the employee at the rate of one hundred percent (100%) with a
grade of "A," eighty percent (80%) with a grade of "B," or sixty percent (60%) with
a grade of "C." There shall be no reimbursement for grades below "C."

Books, fees, mileage, lodging and other incidental expenses will not be reimbursed;
only tuition is subject to reimbursement. The Village will not provide
reimbursement if other sources (such as scholarships, grants, etc.) have or will
provide for reimbursement, after an officer has applied for such assistance. The
Village reserves the right to deny or reduce some requests for tuition reimbursement
if it is felt that the tuition is out of line with other area schools where similar courses
can be taken at a more reasonable tuition cost. Any employee who receives tuition
reimbursement from the Village must remain employed by the Village for a period
of one (1) year after the date of reimbursement or will be required to pay the Village
for the tuition reimbursement; such payments may be deducted from final
paychecks or other monies owed to the employee by the Village.

Specialist Pay. Specialist positions are not to be construed as a rank; rather, they

are simply job assignments for which the employee receives compensation in
addition to the salary attached to his rank. Specialist positions are assigned on a
monthly basis by the Chief of Police, who may select bargaining unit personnel to
fill such positions at his discretion.; provided, however, that with regard to the
selection of the Senior Sergeant Supervisor, the parties acknowledge the right of
the Chief to assign sergeants as he deems appropriate, but it is agreed that once
those assignments have been made relative to sergeants on a given shift, the most
senior of the two sergeants (measured by time in rank as Sergeant) will be
designated the Senior Sergeant Supervisor Specialist Position. On a shift where
there is a lieutenant and sergeant, the lieutenant will function as the senior
supervisor and such lieutenant will not be entitled to the senior sergeant supervisor
specialist position pay.

For the term of this Agreement, compensation for specialist positions should be as
follows:

a. Field Training Officer (four (4) positions): $150.00 per month
b. Vehicle Officer in Charge: $150.00 per month
C. Detective: $150.00 per month
d. Training Officer: $150.00 per month
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Section 14.5

e. School Resource Officer/CBRO (one (1))  $150.00 per month
f. Senior Sergeant Supervisor $150.00 per month
(three (3) positions)

Pension Pick-up Plan. The Village will maintain a "pension pick-up plan" whereby

Section 14.6.

employees' pension contributions will be made from pre-tax earnings. This plan
will remain in effect so long as it continues to be permitted by the Internal Revenue
Code.

Officer-in-Charge. In the absence of a patrol supervisor, the most senior patrol

Section 14.7.

officer on duty shall act as “officer-in-charge” and receive an additional three
dollars ($3.00) per hour for all hours acting in such capacity.

Acting Shift Commander (Corporal). An Acting Shift Commander (Corporal) will

Section 14.8.

be assigned on a monthly basis by the Chief of Police, who may select bargaining
unit personnel to fill such positions at his discretion, and who will act as the shift
commander in the absence of the sergeant. For the term of this agreement,
compensation for this specialty position shall be $285.00 per month (pro rata if so
assigned for less than one full month or for any portion of a month when the
Corporal is being paid out-of-classification pay pursuant to either of the two
situations set forth in Section 14.8 immediately below).

Acting Shift Commander (Corporal) Out-of-Classification Pay. An employee

Section 15.1.

below the rank of Sergeant who is assigned by the Chief of Police to serve as Acting
Shift Commander (Corporal) on a shift where a Sergeant vacancy exists will receive
an additional out-of-classification pay of ten percent (10%) of his/her base wage in
lieu of receiving the specialty pay in Section 14.7. A vacancy occurs when the
sergeant separates employment from the Village and ceases when a new Sergeant
has been permanently assigned to the shift.

An employee below the rank of Sergeant who is assigned by the Chief of Police to
serve as Acting Shift Commander (Corporal) on a shift where, if after thirty (30)
calendar days, a Sergeant is assigned but off work on medical leave or who has
been ordered to active military duty, or who has been approved for discretionary
leave under Section 13.1, the Corporal will receive an additional out-of-
classification pay of ten percent (10%) of his/her base wage in lieu of receiving the
specialty pay in Section 14.7 and ceases when a new Sergeant has been permanently
assigned to the shift or when the existing Sergeant returns to work, whichever
comes first.

ARTICLE XV
UNIFORM ALLOWANCE

Employees who are required to wear and regularly and continuously maintain
prescribed items of uniform clothing and personal equipment shall purchase the
initial issue at the time of his appointment to the Police Department (except that the
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Section 16.1.

Village shall purchase the Officer's first vest and vest cover). Newly hired officers
shall be provided an annual uniform allowance at the time of hire for this purpose.
Thereafter, the Village shall reimburse employees for the purchase of required
items of uniform clothing and personal equipment, as replacements are needed
(including replacement vests and vest covers), up to $ $1000.00 each fiscal year.
Up to $425.00 of an officer's unused uniform allowance can be carried over from
one fiscal year to the next. All items must be purchased from vendors approved by
the Village. Once every five years, officers may use up to $600 of their uniform
allowance to purchase a secondary firearm. The secondary firearm must be a
firearm that meets the requirements of the Village’s General Order.

If the Village expands the list of required uniform clothing and personal equipment
beyond that which was in effect on April 1, 1988, the Village will make the initial
purchase, and replacements thereafter will be paid for out of the officer's annual
uniform allowance. If the uniform or equipment specifications are changed and
employees are required to implement the change within twelve (12) months, the
Village will pay for the replacement items; if the change is not mandated within
twelve (12) months, the replacement items shall be paid for out of the uniform
allowance.

The Village shall continue to pay the full cost to replace an officer’s bulletproof
vest so long as the Village continues to receive a grant to defer 50% of the cost to
replace a bulletproof vest. Should this grant be reduced or no longer be available,
the parties agree to re-open Section 15.1 of this agreement.

Officers shall be required to clean and maintain uniform clothing and personal
equipment and will be responsible for their return in good condition, less normal
depreciation and destruction in the course of employment.

ARTICLE XVI
INSURANCE

Coverage. The Village agrees to provide an HMO medical plan, High Deductible

Section 16.2.

PPO #1 medical plan, dental insurance, and life insurance coverage for non-retired
employees through the Intergovernmental Personnel Benefit Cooperative (IPBC).
Notwithstanding the foregoing, the Village retains the right to change insurance
provider(s), carrier(s), third party administrator(s), or to self-insure for the
provision of health, dental, and/or life insurance benefits, and the Village further
reserves the right to institute, maintain and change cost containment, benefits and
other provisions of the plan(s), provided that such changes are made in the plan(s)
for all employees of the Village.

Coverage (continued). The Village also agrees to make available to non-retired

employees and their eligible dependents substantially similar or improved group
health and hospitalization insurance and life insurance coverage and benefits and
dental coverage as in place prior to ratification of this Agreement. The parties agree
and acknowledge that the insurance coverage and remaining details that were
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Section 16.3.

presented and bargained for in this agreement satisfy the Village’s obligations in
this paragraph.

HDHP Contribution. The deductible amount of the High Deductible PPO #1

Section 16.4.

medical plan will be $2,000 for single coverage and $4,000 for family coverage
during each plan year. The Village will fund fifty percent (50%) of the deductible
amounts for the High Deductible PPO #1 medical plan through the VEBA plan to
each officer’s account for eligible employees in accordance with the remaining
provisions of this agreement for so long as the High Deductible PPO #1 medical
plan and VEBA plan remain in effect. In addition to the High Deductible PPO #1
medical plan, the Village, at its sole discretion, may add a second High Deductible
Health Plan (HDHP) in the future. In the event a second HDHP is added, the Village
will fund an amount toward the deductible of the second HDHP that is equal to the
Village’s contribution toward the applicable deductible for the High Deductible
PPO #1 medical plan through the VEBA to each officer’s account. For example, if
at the time the second HDHP is added, the Village’s deductible contribution for
single coverage under the High Deductible PPO #1 medical plan is $1,000, the
Village’s contribution toward the deductible for single coverage under the second
HDHP will also be $1,000.

Retiree Insurance

a) For officers hired prior to May 1, 1998 and who have retired as of the
ratification of this Agreement, the Village will make available to such
retired employees who have at least (20) years of full time service with the
Village’s Police Department, who are at least fifty (50) but less than sixty
five (65) years of age, and who are not eligible for insurance from any other
employer, individual and dependent coverage (where the dependents are
under the age of 65) at group rates, the Village will pay 33 1/3% of this cost.
The Village will pay the 33 1/3% contribution toward the retiree’s initial
retiree insurance selection which may include the continuation of the
Village’s active plan, an individual Medicare supplement, or a fully insured
Village Medicare plan if available, for any retiree who is eligible for
Medicare. Once the fully insured Village Medicare plan is available,
Medicare-eligible retirees must switch to the fully insured Village Medicare
plan in order to continue receiving the 33 1/3% contribution. The Village
reserves the right to change or offer alternative insurance carriers, health
maintenance organizations, or benefit levels or to self-insure as it deems
appropriate, so long as the new or alternative coverage and benefits are
substantially similar to those which they are replacing. It is understood that
these retiree insurance benefits are not guaranteed for life, but may be
modified or eliminated in future Agreements.

b) For officers, hired prior to May 1, 1998, who are currently employed by the
Village, upon qualifying for retirement, the Village will pay the 33 1/3%
contribution described in Section 16.4(a) toward the retiree’s initial retiree
insurance selection which may include the continuation of the Village’s
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Section 16.5.

active plan, an individual Medicare supplement, or a fully insured Village
Medicare plan if available, for any retiree who is eligible for Medicare. At
the time of retirement, an officer described in this Section 16.4(b) may
choose an alternative insurance plan not offered by the Village and the
Village will pay 33 1/3% of the monthly premium of the alternative
insurance plan provided said cost does not exceed the Village’s 33 1/3%
share of the Village HMO insurance plan. Once the fully insured Village
Medicare plan is available, Medicare-eligible retirees must switch to the
fully insured Village Medicare plan in order to continue receiving the 33
1/3% contribution unless they have obtained an alternative insurance plan
that does not exceed the Village’s 33 1/3% share of the Village HMO
insurance plan, in which case, retirees may continue receiving the Village
subsidy for the alternative insurance plan. Retirees that select an alternative
insurance plan may not return to the Village insurance plan. It is understood
that these retiree insurance benefits are not guaranteed for life, but may be
modified or eliminated in future Agreements.

Section 16.6.

Cost. The Village will pay eighty five percent (85%) of the cost of the premiums
for full-time employees' individual and dependent group health for employees
participating in the HMO medical plan and hospitalization insurance,
employee-only dental insurance, and will pay ninety percent (90%) of the cost of
premiums for full-time employee’s individual and dependent group health for
employees participating in the High Deductible PPO #1 medical plan Past practice
will continue for family dental insurance. Employees desiring Village coverage
will be required to pay the remainder of the monthly premium cost. The employee's
portion of insurance premiums will be deducted semimonthly from paychecks.

Employees participating in the High Deductible PPO #1 medical plan, except those
hired prior to May 1, 1998, will receive a contribution, into the officer’s VEBA,
equal to 50% of the annual deductible on January 1% of each year.

Life Insurance. The Village shall provide, at no cost to the employee, term life

Section 16.7.

insurance coverage in the amount of fifty thousand dollars ($50,000.00).

Terms of Insurance Policies to Govern. The extent of coverage under the insurance

policies (including HMO and self-insured plans) referred to in this Agreement shall
be governed by the terms and conditions set forth in said policies or plans. Any
questions or disputes concerning said insurance policies or plans or benefits
thereunder shall be resolved in accordance with the terms and conditions set forth
in said policies or plans and shall not be subject to the grievance and arbitration
procedure set forth in this Agreement. The failure of any insurance carrier(s) or
plan administrator(s) to provide any benefit for which it has contracted or is
obligated shall result in no liability to the Village, nor shall such failure be
considered a breach by the Village of any obligation undertaken under this or any
other Agreement. Nothing in this Agreement shall be construed to relieve any
insurance carrier(s) or plan administrator(s) from any liability it may have to the
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Section 16.8.

Village, employee or beneficiary of any employee, and nothing in this Section 16.7
shall relieve the Village of its obligation to provide coverages as specified in
Sections 16.1 and 16.4.

IRC Section 125 Plan. The Village will maintain an IRC Section 125 Plan whereby

Section 16.9.

employees will be able to: 1) pay for their share of dental, health and hospitalization
insurance premiums with pre-tax earnings; and 2) participate voluntarily in a
Flexible Spending Account which allows employees to use pre-tax dollars to pay
medical expenses and dependent care expenses not covered by their insurance. This
plan will remain in effect so long as it continues to be permitted by the Internal
Revenue Code.

National Health Insurance. Should some form of the National Health Insurance be

Section 16.10.

enacted which results in increased insurance costs to the Village, the Village may
elect to reopen Article XVI only. Should the Village elect to reopen on insurance,
the Council may elect to reopen for negotiation of Article XIV as well. Such
negotiations shall begin within ten (10) days of the notice to reopen.

Section 16.11.

Alternate Coverage Incentive. If an employee elects to drop their participation in
the Village’s Health plan due to being eligible for coverage elsewhere, the Village
will provide an incentive payment as follows: alternate single coverage - $75 per
month; alternate family coverage - $125 per month, provided written
documentation of said alternate coverage is submitted prior to said incentive being
paid and as otherwise requested by the Village.

Retiree Health Savings Plan. Within 60 days of execution of this Agreement, the

Section 17.1.

Village shall create a VEBA account for each Officer. The VEBA account shall be
funded in accordance with this Agreement.

ARTICLE XVII
GENERAL PROVISIONS

Gender. Unless the context in which they are used clearly requires otherwise,

Section 17.2.

words used in this Agreement denoting gender shall be deemed to refer to both the
masculine and feminine.

Ratification and Amendment. This Agreement shall become effective when

Section 17.3.

ratified by the parties and signed by authorized representatives thereof and may be
amended or modified during its term only with mutual written consent of both
parties.

Termination Effect. The Village reserves the right to unilaterally implement its

final offer after the expiration of this Agreement and after reaching an impasse in
negotiations, unless interest arbitration is invoked as provided under Section 14 of
the Illinois Public Labor Relations Act, in which event the Village will maintain
the status quo as required by Section 14(L) of the Act. The parties may also extend
the terms of this Agreement by written agreement.
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Section 17.4.

Application of Agreement to MEG Unit and Other Special Assignment Employees.

Section 17.5.

Notwithstanding anything to the contrary in this Agreement, officers who are
assigned to the Metropolitan Enforcement Group ("MEG") or to any other
governmental or inter-governmental agency having an independent law
enforcement authority or basis of jurisdiction, shall be subject for the duration of
such assignment to the practices, policies, procedures and directives which are
generally applicable to officers assigned to that agency or which are applied
pursuant to the authority of the other governmental entity, even though such
practices, policies, procedures and directives may be inconsistent or in conflict with
the provisions of this Agreement. The application of such practices, policies,
procedures and directives shall not be subject to the grievance and arbitration
procedures of this Agreement. Without in any way limiting the generality of the
foregoing, the practices, policies, procedures and directives of MEG applicable to
hours of work and overtime shall be deemed to supersede inconsistent or contrary
provisions of Article VI of this Agreement. Wages, insurance or other direct
economic benefits shall continue to be governed by the terms of this Agreement,
except that the Village and the officer involved may enter into a separate agreement
governing overtime.

Fitness Examinations. Ifthere is any question concerning an employee's fitness for

Section 17.6.

duty, or fitness to return to duty following a layoff or leave of absence, the Village
may require at its expense that the employee have an examination by a qualified
and licensed physician or other appropriate medical professional selected by the
Village.

The Village shall also pay for a physical examination (as outlined in the April 17,
1997 letter from West Suburban Hospital Medical Center) by a qualified and
licensed physician selected by the Village for each employee every three (3) years.
The FOP and the Village agree that an employee may elect not to participate in all
categories of the examination except the drug screen. Such examination shall be
scheduled during the employee’s work shift, provided staffing levels do not fall
below minimums set by the Chief. The Village shall be entitled to notification from
the doctor that the employee is fit or not fit for duty. The results of the examination
shall be provided to the employee by the doctor. If the employee is advised of any
abnormalities present during the examination, the employee shall provide their
personal physician with examination results and shall follow-up with their personal
physician in a timely manner.

Nothing in this section shall preclude the Village from changing the provider of the
medical exam so long as the elements of the exam described above are substantially
similar or improved.

Physical Fitness Requirements. In order to maintain and improve efficiency in the

Police Department, to best protect the public and to reduce insurance costs and
risks, the Village may establish a reasonable physical program, which shall include
individualized goals. While employees may be required to participate in any such
program, no employee will be disciplined for failure to meet any goals that may be
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Section 17.7.

established as long as the employee makes a good faith effort to meet any such
goals. Before any such program is implemented, the Village shall review and
discuss the program at a Labor Management Meeting.

Drug and Alcohol Testing. The Village may require an employee to submit to urine

Section 17.8.

and/or blood tests if the Village determines there is reasonable suspicion for such
testing and as part of an employee's triennial physical. In order to comply with 50
ILCS 727/1-25, any employee who discharges his firearm causing injury or death
to a person or persons during the performance of their duty must submit to drug and
alcohol testing by the end of the covered members’ shift or tour of duty. There
shall be no random testing.

The Village shall use only licensed and accredited clinical laboratories for such
testing and shall be responsible for maintaining a proper chain of custody. The
taking of urine samples shall not be witnessed unless there is reasonable suspicion
to believe that the employee is tampering with the testing procedure. If the first test
results in a positive finding, a confirmatory test (GC/MS or a scientifically accurate
equivalent) shall be conducted. An initial positive test result shall not be submitted
to the Village unless the confirmatory test result is also positive as to the same
sample. Upon request, the Village shall provide an employee with a copy of any
test results which the Village receives with respect to such employee.

A portion of the tested sample shall be retained by the laboratory so that the
employee may arrange for another confirmatory test (GC/MS or a scientifically
accurate equivalent) to be conducted by a licensed clinical laboratory of the
employee's choosing and at the employee's expense. Once the portion of the tested
sample leaves the clinical laboratory selected by the Village, the employee shall be
responsible for maintaining the proper chain of custody for said portion of the tested
sample.

Use, sale or possession of proscribed drugs at any time while employed by the
Village, abuse of prescribed drugs, as well as being under the influence of alcohol
or the consumption of alcohol while on duty, shall be cause for discipline, including
termination. All issues relating to the drug and alcohol testing process (e.g.,
whether there is reasonable suspicion for ordering am employee to undertake a test,
whether a proper chain of custody has been maintained, etc.) may be grieved in
accordance with the grievance and arbitration procedure set forth in this
Agreement.

No Smoking. All employees are strongly encouraged to quit smoking. Any

Section 17.9.

employees who do not quit smoking may be prohibited by Village or department
policy from smoking in designated area(s).

Non-Discrimination. In accordance with applicable law, neither the Village nor the

Labor Council shall discriminate against any employee covered by this Agreement
because of race, sex, age, religion, creed, color, national origin, disability, or Labor
Council membership or non-membership.  Any dispute concerning the

{00755075.DOCX v. 1 } 35



Section 17.10.

interpretation and application of this Section shall be processed through the
appropriate federal or state agency or court rather than through the grievance
procedure set forth in this Agreement.

Access to Personnel File. Upon reasonable request, an employee shall have the

Section 17.11.

right to review the non-confidential documents in his personnel file, provided that
no documents in an employee's file shall be marked or altered. Upon the effective
date of this Agreement, an employee shall be notified when adverse
non-confidential material is placed in his personnel file and the employee shall have
the right within thirty (30) days thereafter to submit a written response to any such
adverse material. An employee may request that a copy of any of the
non-confidential documents in his personnel file be copied. Nothing herein shall
require the Village to collate or compile any information. Confidential documents
in an employee's personnel file shall not be used against an employee in any
disciplinary proceeding or with respect to levels of compensation, provided that
confidential documents may be used in considering and in acting on promotions to
the extent not prohibited by law.

Preservation of Statutory Rights. An employee who suffers an injury in the line of

Section 17.12.

duty shall be entitled to a leave to the extent specified in Illinois Complied Stat. 5
ILCS 345/1, (as effective January 1, 1993).

Fleet Management Program. The Village has implemented a Fleet Management

Section 18.1.

Program which uses GPS as pat of its features, for use by all Department
members, and not a standalone GPS or AVL program for the sole use to track
vehicles by management only. Nothing contained or encompassed within the
fleet management program will add to or nullify any language or rights contained
within the Collective Bargaining Agreement or within the Department General
Orders.

The primary uses of Fleet Management software for the River Forest Police
Department are the following:

e To improve officer safety.

e To improve the efficiency of fleet maintenance and reduce overall repair
costs.

e To provided enhanced technical, historical, and repair data for use in
budgetary and vehicle replacement strategic planning.

No officer shall be disciplined for conduct discovered solely as a result of random
review of any mapping and GPS data.

ARTICLE XVIII
BILL OF RIGHTS

Conduct of Disciplinary Investigation.
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Definitions:

(a)

(b)

(c)

(d)

(e)

Officer: Means any peace officer, as defined by Section 2-13 of the
Criminal Code of 1961, as now or hereafter amended, who is employed by
any unit of local government, including supervisory, and command
personnel. The term does not include crossing guards, parking enforcement
personnel, traffic wardens or employees of any State's Attorney's Office.

Informal Inquiry: Means a meeting by supervisory or command personnel
with an officer upon whom an allegation of misconduct has come to the
attention of such supervisory or command personnel, the purpose of which
meeting is to mediate a citizen complaint or discuss the facts to determine
whether a formal investigation should be commenced.

Formal Investigation: Means the process of investigation ordered by a
commanding officer during which the questioning of an officer is intended
to gather evidence of misconduct which may be the basis for filing charges
seeking his or her removal, discharge or suspension in excess of three (3)
days.

Interrogation: Means the questioning of an officer pursuant to the formal
investigation procedures of the respective unit of local government in
connection with an alleged violation of such unit's rules which may be the
basis for filing charges seeking his or her suspension, removal or discharge.
The term does not include questioning (1) as part of an informal inquiry or
(2) relating to minor infractions of agency rules which may be noted on the
officer's record but which may not in themselves result in removal,
discharge or suspension in excess of three (3) days.

Administrative Proceeding: Means any non-judicial hearing which is
authorized to recommend, approve or order the suspension, removal or
discharge of an officer.

Section 18.2. Formal Investigations.

(a)

(b)
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No officer shall be subjected to interrogation without first being informed
in writing of the nature of the investigation. If an administrative proceeding
is instituted, the officer shall be informed beforehand of the names of all
complainants. The information shall be sufficient to reasonably apprise the
officer of the nature of the investigation.

All interrogations shall be conducted at a reasonable time of day. Whenever
the nature of the alleged incident and operational requirements permit,
interrogations shall be conducted during the time when the officer is on
duty. In the event that such interrogations are conducted on the employee's
off-duty hours at the request of the Village, then the employee shall be
compensated in accordance with the overtime payment provisions of this
Agreement.
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(©)

(d)

(e)

®

(2

(h)

(1)

W)
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The officer under investigation shall be informed of the name, rank and unit
or command of the officer in charge of the investigation, the interrogators,
and all persons present during any interrogation except at a public
administrative proceeding.

Interrogation sessions shall be of reasonable duration and shall permit the
officer interrogated reasonable periods for rest and personal necessities.

The officer being interrogated shall not be subjected to professional or
personal abuse, including offensive language.

A complete record of any interrogation shall be made, and a complete
transcript or copy shall be made available to the officer under investigation
without charge and without undue delay. Such record may be electronically
recorded, or may be transcribed by a court reporter.

No officer shall be interrogated without first being advised in writing that
admissions made in the course of the interrogation may be used as evidence
of misconduct or as the basis for charges seeking suspension, removal or
discharge.

The officer under formal investigation shall have the right to be represented
by either legal counsel, or a Labor Council representative, of the employee's
choosing, and may request said representation at any time during the
interrogation.  When such request is made for representation, no
interrogation shall proceed until reasonable time and opportunity are
provided the employee to obtain such representation.

If the appropriate request for representation is made, and that representation
is not reasonably available, the employee may be questioned without the
representation being present.

The presence of legal counsel or Labor Council representation at an
interrogation shall not interrupt or interfere with the Village's right to
question employees, or the obligation of employees to respond to questions
relevant to the matter being investigated.

Admissions or confessions obtained during the course of any interrogation
not conducted in accordance with this Article may not be utilized in any
subsequent disciplinary proceeding against the officer.

In the course of any interrogation, no officer shall be required to submit to
a polygraph test or any other test questioning by means of any chemical
substance, except with the officer's expressed written consent, or except as
provided in Section 17.7 of this Agreement (Drug & Alcohol Testing).
Refusal to submit to such tests shall not result in any disciplinary action nor
shall such refusal be made a part of his or her record.
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Section 18.3. Miscellaneous.

(a)

(b)

(c)

(d)

(e)

®

(2

(h)
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The rights of officers in disciplinary procedures set forth under this Article
shall not diminish the rights and privileges of officers that are guaranteed to
all citizens by the Constitution and laws of the United States and of the State
of Illinois, except that this Article supersedes the Uniform Police Officers'
Disciplinary Act, I1l. Compiled Stat. 50 ILCS 725/1.

This Article does not apply to any officer charged with violating any
provisions of the Criminal Code of 1961, or any federal, State or local
criminal law.

No officer shall be discharged, disciplined, demoted, denied promotion or
seniority, transferred, reassigned or otherwise discriminated against in
regard to his or her employment, or be threatened with any such treatment
as retaliation for or by reason of his or her exercise of the rights granted by
this Article.

No law enforcement officer shall be required or requested to disclose any
item of his property, income, assets, source of income, debts, or personal or
domestic expenditures (including those of any member of his family or
household) unless such information is necessary in investigating a possible
conflict of interest with respect to the performance of his official duties, or
unless such disclosure is required by law, or unless it is reasonably related
to the enforcement of departmental rules and regulations concerning outside
employment.

If the investigation or interrogation of a law enforcement officer results in
the recommendation of suspension or discharge, then the Employer shall
follow the procedures set forth in 65 ILCS 5/10-2.1-17 of the Illinois
Compiled Statutes. The Law Enforcement Officer may be relieved of duty
pending a hearing with or without pay (but not to exceed 30 days without

pay).

If any officer covered by this Agreement is charged by indictment or
complaint to have violated any provision of the Criminal Code of Illinois or
any statute of the United States, he shall be entitled to his wages and other
economic benefits provided for in this Agreement until such time as formal
charges are filed with the Board of Fire and Police Commissioners.

No photo of an officer under investigation shall be made available by the
Village to the media prior to a conviction of a criminal offense or prior to a
decision being rendered.

The Police Department shall not compel an officer under investigation to
speak or testify before, or to be questioned by any Civilian Review Board
(excluding the Fire and Police Commission) on any matter or issue under
investigation.
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(1) The provisions of this Article shall not be applicable if the purpose of the
meeting is solely to inform the employee of disciplinary action.

() Nothing in this agreement is intended to diminish an officer’s right to
representation as provided under the Illinois Public Labor Relations Act.

ARTICLE XIX
IMPASSE RESOLUTION

Upon the expiration of this Agreement, the remedies for the resolution of any bargaining
impasse shall be in accordance with the Illinois Public Labor Relations Act, as amended, with the
following exception:

The party requesting arbitration shall proceed with its case first at the interest
arbitration hearing, followed by the other party. Once both parties have
presented their cases-in-chief, both parties may present rebuttal evidence
and/or witnesses. Both parties reserve the right to file post-hearing briefs.

ARTICLE XX
POLICE AND FIRE COMMISSION

The parties recognize that the Board of Fire and Police Commissioners of the Village of
River Forest has certain statutory authority over employees covered by this Agreement, including
but not limited to the right to make, alter and enforce rules and regulations. Nothing in this
Agreement is intended in any way to replace or diminish the authority of the Board of Fire and
Police Commissioners, whose activities and powers shall continue to be subject to the applicable
provisions of 65 ILCS 5/10-2.1-1, et seq., except as denoted in Article 7. Pursuant to Section 15
of the IPLRA and 65 ILCS § 10-2.1-17, the parties have negotiated an alternative procedure based
upon the grievance and arbitration provisions of this Agreement.

ARTICLE XXI
SAVINGS CLAUSE

If any provision of this Agreement, or the application of such provision, is or shall at any
time be contrary to or unauthorized by law, or modified or affected by the subsequent enactment
of law, or held invalid and unenforceable by operation of law or by any board, agency or court of
competent jurisdiction, then such provision shall not be applicable or performed or enforced,
except to the extent permitted or authorized by law and such provision shall be deemed modified
to the extent necessary to conform to law; provided that in such event all other provisions of this
Agreement shall continue in effect.

ARTICLE XXII
MAINTENANCE OF ECONOMIC BENEFITS

All economic benefits which are not set forth in this Agreement and are currently in effect
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shall continue and remain in effect until such time as the Village shall notify the Labor Council of
its intention to change them. The Village shall also provide written notice to the Labor Council of
any changes involving the bargaining unit that are mandatory subjects of bargaining, provided that
such notice obligations shall not in any way limit the ability of the Village to make and implement
decisions without bargaining consistent with Articles IV (Management Rights), Article XXIII
(Entire Agreement) or as elsewhere provided in this Agreement. Upon such notification, and if
requested by the Labor Council within seven (7) calendar days of receiving notice, the Village
shall meet and discuss such change before it is finally implemented by the Village. The failure of
the Labor Council to request discussions within seven (7) calendar days of receiving notice shall
act as a waiver of the right to such discussions by the Labor Council. These meet and confer
discussions shall not delay the implementation of such changes so long as the Labor Council has
received at least fourteen (14) calendar days' notice prior to their effective date and so long as there
has been at least one (1) meeting to discuss the issue. The parties acknowledge that this Article
does not impose a duty to bargain and that changes may be implemented and continued in effect
as provided in this Article even in the absence of an agreement.

ARTICLE XXIII
ENTIRE AGREEMENT

This Agreement constitutes the complete and entire agreement between the parties, and
concludes collective bargaining between the parties for its term. This Agreement supersedes and
cancels all prior practices and agreements, whether written or oral, unless expressly stated in this
Agreement.

The parties acknowledge that during the negotiations which resulted in this Agreement,
each had the unlimited right and opportunity to make demands and proposals with respect to any
subject or matter not removed by law or ordinance from the area of collective bargaining, and that
the understandings and agreements arrived at by the parties after the exercise of that right and
opportunity are set forth in this Agreement. Therefore, the Village and the Labor Council, for the
duration of this Agreement, each voluntarily and unqualifiedly waives the right, and each agrees
that the other shall not be obligated, to bargain collectively with respect to any subject or matter,
whether or not referred to or covered in this Agreement, even though such subjects or matters may
not have been within the knowledge or contemplation of either or both of the parties at the time
they negotiated or signed this Agreement. It is expressly agreed that the Village may unilaterally
exercise any management rights consistent with Article IV even though the exercise of such rights
may involve subjects or matters not referred to or covered in this Agreement. The Labor Council
specifically waives any right it might have to impact or effects bargaining for the life of this
Agreement.

ARTICLE XXIV
TERMINATION

This Agreement shall be effective when executed by both parties (except that changes in
economic benefits shall be effective May 1, 2023, unless stated otherwise elsewhere in this
Agreement) and shall remain in full force and effect until 11:59 p.m. on the 30th day of April,
2026. It shall be automatically renewed from year to year thereafter unless either party shall notify
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the other in writing at least one hundred twenty (120) days prior to the April 30 anniversary date
that it desires to modify this Agreement. In the event that such notice is given, negotiations shall
begin no later than sixty (60) days prior to the April 30 anniversary date.

In the event that either party desires to terminate this Agreement, written notice must be
given to the other party no less than ten (10) days prior to the desired termination date which shall
not be before the anniversary date set forth in the preceding paragraph.

Executed this day of , 2023
VILLAGE OF RIVER FOREST: FRATERNAL ORDER OF POLICE,
RIVER FOREST LODGE

46/ILLINOIS FOP LABOR COUNCIL:
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APPENDIX A

FRATERNAL ORDER OF POLICE
LABOR COUNCIL
974 CLOCK TOWER DRIVE
SPRINGFIELD, ILLINOIS 62704

I, , hereby authorize my employer,

, to deduct from my wages the uniform amount of monthly

dues set by the Illinois Fraternal Order of Police Labor Council, for expenses connected with the
cost of negotiating and maintaining the collective bargaining agreement between the parties and to

remit such dues to the Illinois Fraternal Order of Police Labor Council as it may from time to time

direct.
Signed:
Date: Address:
City:
State: Zip:
Telephone:

Please remit all dues deductions to:

Illinois Fraternal Order of Police Labor Council
974 Clock Tower Drive

Springfield, IL 62704

(217) 698-9433
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APPENDIX C

Base Wage Schedule
Village of River Forest

Annual Salary for Patrolmen Hired Before May 1, 2013

+3.25% +
$1000 +3.25% +3.25%
Effective Effective Effective
May 1, May 1, May 1,
Current 2023 2024 2025
$106,286 $110,740 $114,339 $118,055

Annual Salary for Patrol Officer Hired On or After May 1, 2013

+3.25% +
$1,000 at
Step 9 +3.25% +3.25%
Effective  Effective Effective
May 1, May 1, May 1,
Step  Description* Current 2023 2024 2025
1 Less than 1.5 years $71,836  $77,880 $80,412 $83,025
2 1.5 years to 2.5 years ~ $75,429  $81,862 $84,523 $87,270
3 2.5 years to 3.5 years ~ $79,200 $85,844 $88,634 $91,515
4 3.5 years to 4.5 years ~ $83,160  $89,826 $92,746 $95,760
5 4.5 years to 5.5 years 387,318 $93,808 $96,857 $100,005
6 5.5 years to 6.5 years $91,684 $97,790 $100,969 $104,250
7 6.5 years to 7.5 years $96,268 $101,772 $105,080 $108,495
8 7.5 years to 8.5 years  $101,083  $105,754  §$109,191  $112,740
9 After 8.5 years $106,286 $110,740  $114,339  $118,055
+3.25% +  +3.25%
$1,000 +3.25%
Effective  Effective Effective
May 1, May 1, May 1,
Current 2023 2024 2025
Sergeant $122,231  $127,204  $131,338  $135,606
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APPENDIX D

Village of River Forest
Family and Medical Leave Policy

(as stated in the Personnel Manual)
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FAMILY LEAVE (FMLA)

i) STATEMENT OF POLICY

In accordance with the Family and Medical Leave Act, effective August 5, 1993, the Village will
grant job protected unpaid family and medical leave to eligible male or female employees for up to
12 weeks per 12-month period for any one or more of the following reasons:

A.

The birth of a child and in order for such child or the placement of a child with the employee
for adoption or foster care (leave for this reason must be taken and completed within the 12-
month period following the child’s birth or placement with the employee): or

In order to care for an immediate family member (spouse, child, or parent) of the employee
if such immediate family member has a serious health condition; or

The employee’s own serious health condition that makes the employee unable to perform
the functions of his/her position.

a. DEFINITIONS

“12-Month Period” - means a rolling 12-month period measured backward from the date
leave is taken and continues with each additional leave day taken (i.e. each time an employee
takes family/medical leave, the remaining leave entitlement would be the balance, if any, of
the 12 weeks that has not been used during the immediately preceding 12 months).

“Spouse” — does not include unmarried domestic partners. If both spouses work for the
Village, their total leave in any 12-month period shall be limited to any aggregate of 12
weeks if the leave is taken for either the birth or placement for adoption or foster care of a
child, or to care for a sick parent.

“Child” — means a child either under 18 years of age, or 18 years of age or older who is
incapable of self-care because of a mental or physical disability. An employee’s “child” is
one for whom the employee has actual day-to-day responsibility for care and includes a
biological, adopted, foster or step-child.

“Incapacity” - means an inability to work, attend school, or perform other regular daily
activities due to a serious health condition, treatment therefor, or recovery therefrom.

“Serious Health Condition” — means an illness, injury, impairment, or a physical or mental
condition that involves one of the following:

1. Hospital Care

Inpatient care (i.e., an overnight stay) in a hospital, hospice or residential medical
care facility, including any period of incapacity or subsequent treatment in
connection with or consequent to such inpatient care.

2. Absence Plus Treatment
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A period of incapacity of more than three consecutive days (including any
subsequent treatment or treatment or period of incapacity relating to the same
condition), that also involves:

1. Treatment' two or more times by a health care provider, by a nurse or
physician’s assistant under direct supervision of a health care provider, or by
a provider of health care services (e.g., physical therapist) under orders of, or
on referral by, a health care provider; or

2. Treatment by a health care provider on a least one occasion which results in
a regimen of continuing treatment’ under the supervision of the health care
provider.

3. Pregnancy

Any period of incapacity due to pregnancy, or for prenatal care.
4. Chronic Conditions Requiring Treatments

A chronic condition which:

1. Requires periodic visits for treatment by a health care provider, or by a nurse
or physician’s assistant under direct supervision of a health care provider;

2. Continues over an extended period of time (including recurring episodes of a
single underlying condition); and

3. May cause episodic rather than a continuing period of incapacity (e.g.,
asthma, diabetes, epilepsy, etc.).

3. Permanent/Long-Term Conditions Requiring Supervision

A period of incapacity which is permanent or long-term due to a condition for which
treatment may not be effective. The employee or family member must be under the
continuing supervision of, but need not be receiving active treatment by, a health
care provider. Examples include Alzheimer’s, a severe stroke, or the terminal stages
of a disease.

6. Multiple Treatments (Non-Chronic Conditions)

1 Treatment includes examinations to determine if a serious health condition exists and evaluations of the

condition. Treatment does not include routine physical examination, eye examinations, or dental examinations.

2 A regimen of continuing treatment includes, for example, a course of prescription medication (e.g., an

antibiotic) or therapy requiring special equipment to resolve or alleviate the health condition. A regime of treatment
does not include the taking of over-the-counter medications such as aspirin, antihistamines, or salves; or bed-rest,
drinking fluids, exercise, and other similar activities that can be initiated without a visit to a health care provider three
consecutive calendar days in the absence of medical intervention or treatment, such as cancer (chemotherapy,
radiation, etc.), severe arthritis (physical therapy), and kidney disease (dialysis).
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Any period of absence to receive multiple treatments (including any period of
recovery therefrom) by a health care provider or by a provider of health care services
under orders of, or on referral by, a health care provider, either for restorative surgery
after an accident or other injury, or for a condition that would likely result in a period
of incapacity of more than three consecutive days in the absence of medical
intervention or treatment, such as cancer (chemotherapy, radiation, etc.), severe
arthritis (physical therapy), and kidney disease (dialysis).

i. COVERAGE AND ELIGIBILITY

To be eligible for family/medical leave, an employee must:
1. Have worked for the Village for at least 12 months; and
2. Have worked at least 1,250 hours over the previous 12-month period.

ii. INTERMITTENT OR REDUCED LEAVE

An employee may take leave intermittently (a few days or a few hours at a time) or on a
reduced leave schedule when medically necessary, to care for an immediate family member
with a serious health condition, or because of a serious health condition of the employee.

1. “Medically necessary” means there must be a medical need for the leave and that the
leave can best be accomplished through an intermittent or reduced leave schedule.

2. At the sole discretion of the Village, an employee granted intermittent leave may be
required to transfer temporarily to a position with equivalent pay and benefits that
better accommodates the recurring periods of leave.

3. Intermittent leave increments may not be shorter than the shortest period of time that
the Village’s payroll system uses to account for absences.

An employee may take leave intermittently or on a reduced leave schedule for birth or
placement for adoption or foster care of a child only with the employee’s Department Head’s
consent.

For part-time employees and those who work variable hours, the family and medical leave
entitlement is calculated on a pro rata basis. A weekly average of the hours worked over the
12 weeks prior to the beginning of the leave should be used for calculating the employee’s
normal workweek.

SUBSTITUTION OF PAID LEAVE

A.

An employee will be required to substitute accrued paid vacation leave, personal days, and/or
sick leave if applicable, for any part of a family/medical leave taken for any reason.
Substitution of sick leave will be required only when the purpose of the family/medical
requested is a purpose for which the employee’s department permits sick leave to be used.
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B. When an employee has used accrued paid vacation leave, personal days, and/or sick leave if
applicable, for a portion of family/medical leave, the employee may request an additional
period of unpaid leave to be granted so that the total of paid and unpaid leave provided over
the immediately preceding 12 month period equals 12 weeks.

iii. NOTICE REQUIREMENT

A. An employee is required to give thirty (30) days’ notice in the event of a foreseeable leave.
A “Request for Family/Medical Leave” form (see attached) should be completed by the
employee, submitted to their Department Head who will then forward it to the Village
Administrator. In unexpected or unforeseeable situations, an employee should provide as
much notice as is practicable, usually verbal notice within one or two business days of when
the need for leave becomes known, followed by a completed “Request for Family/Medical
Leave” form.

B. If an employee fails to give thirty (30) days’ notice for a foreseeable leave with no reasonable
excuse for the delay, the leave may be denied until thirty (30) days after the employee
provides notice.

iv. MEDICAL CERTIFICATION

A. For leaves taken because of the employee’s, or a covered family member’s serious health
condition, the employee must submit a completed “Certification of Health Care Provider”
form (see attached), submitted to the Department Head who will then forward it to the
Village Administrator. Medical certification must be provided by the employee within 15
days after the employee’s request for family/medical leave is filed, or as soon as is
reasonably possible.

B. The Village may require:

1. A second or third opinion (at the Village’s own expense) in accordance with the
provisions of the Family and Medical Leave Act.

2. Periodic status reports on the condition of the employee or the covered family
member.

3. Periodic status reports on the employee’s intent to return to work.

4. A certification from the employee’s attending physician that the employee is able to

return to work.

C. All documentation related to the emplovyee’s or family member’s medical condition will be
held in strict confidence and maintained in the employee’s medical records file.

v. EFFECTS ON BENEFITS

A. An employee granted a leave under this policy will continue to be covered under the Village
group health insurance plan, life insurance plan and long-term disability plan under the same
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conditions as coverage would have been provided if he or she had been continuously
employed during the leave period.

Employee contributions will be required either through payroll deduction (during substituted
paid family/medical leave periods) or by direct payment to the Village (during unpaid
family/medical leave periods). The employee will be advised in writing at the beginning of
the leave period as to the amount and method of payment and times that payments are due.
Employee contribution amounts are subject to any change in rates that occur while the
employee is on leave.

If an employee’s contribution is more than thirty (30) days late, the Village Administrator
may terminate the employee’s insurance coverage.

If at its sole discretion the Village pays any portion of the employee contributions scheduled
but missed by the employee while on leave, the employee will be required to reimburse the
employer for delinquent payments (on a payroll deduction schedule) upon return from leave.
The employee will be required to sign a written statement at the beginning of the leave period
authorizing the Village to make such payments at its sole discretion and authorizing the
subsequent repayment of such payment by payroll deduction.

If the employee fails to return from unpaid family/medical leave for reasons other than [1]
the continuation of a serious health condition of the employee or a covered family member,
or [2] circumstances beyond the employee’s control (certification required within thirty (30)
days of failure to return for either reason), the Village may seek reimbursement from the
employee for the portion of the premiums paid by the Village on behalf of that employee
(also known as the employer contribution) during the period of leave, as well as any
employee contributions paid by the Village.

An employee is not entitled to seniority or benefit accrual during periods of unpaid leave but
will not lose anything accrued prior to leave except as required by State and Federal statutes.

vi. JOB PROTECTION

If the employee returns to work at the end of the family/medical leave, he/she is entitled to
be reinstated to his/her former position or an equivalent position with equivalent pay,
benefits, status and authority.

The employee’s restoration rights are the same as they would have been had the employee
not been on leave. Thus, if the employee’s position would have been eliminated or the
employee would have been terminated but for the leave, the employee would not have the
right to be reinstated upon return from leave.

If the employee fails to return at the end of the family/medical leave, the employee may be
dismissed or may be reinstated to his/her same or similar position at a later date only if
available, in accordance with applicable laws.

vii. FAMILY/MEDICAL LEAVE FORMS TO BE SUBMITTED BY THE

{00755075.DOCX v. 1 }



EMPLOYEE
1. Request for Family/Medical Leave
2. Certification of Health Care Provider

3. Authorization for Payroll Deduction for Benefit Plan Coverage Continuation
During A Family/Medical Leave of Absence

4. Fitness for Duty to Return from Leave
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APPENDIX E

SIDE LETTER AGREEMENT

All covered employees who are actively employed as of the ratification date of this Agreement by
authorized representatives of both parties and were hired between the dates of May 1, 1998 and
December 31, 2007 will receive a one-time contribution to their VEBA account equal to $2,200 per
full year of service as of May 1, 2013. The one-time VEBA contribution will be provided to the
eligible employees within sixty (60) calendar days from the establishment of the VEBA.

FOP One-Time Insurance Payment
Employee Date of Hire Years

Grill 1-Apr-99
Casey 1-Apr-99
Fields 1-Jan-00
Pate 1-Apr-00
Buckner 3-Apr-00
Bowman 10-Jan-01
Murillo 25-Mar-02
DeYoung 23-Dec-02
Fries 2-Jan-03
Arrigo 5-Jan-04
Labriola 14-Jun-04
Swiercynski 16-Dec-04
Laird 5-Jan-05
Pluto 24-Sep-07
Tagle 16-Oct-07

14
14
13
13
13
12
11
11
10

9

8
8
8
5
5

Amount
30,800
30,800
28,600
28,600
28,600
26,400
24,200
24,200
22,000
19,800
17,600
17,600
17,600
11,000
11,000

| Police Dpt. Total

338,800

Effective 1/1/14 the VEBA roll out will become effective and the employee contributions will
become effective at that time. In the interim period before 1/1/14 status quo will continue.

FOR THE VILLAGE
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SIDE LETTER AGREEMENT

The Village will create an employee task force consisting of two representatives from each
bargaining unit, management and non-union employees. The purpose of the task force is to discuss
and evaluate the Village’s proposal to modify its current payroll cycle from 24 to 26 pay periods
per year and to create a possible implementation strategy amenable to all parties. The Village asks
that one of the two representatives selected be in attendance at each meeting. If the meeting is
scheduled on a day that the employee is not scheduled to work the employee will be compensated
for the time that he is in attendance at the meeting and minimum call-out time will not apply.

FOR THE VILLAGE FOR THE UNION
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Appendix F — Election Form

Irrevocable Election of Discipline Appeal Procedure

I, , received discipline issued against me on . I hereby make
the following selection of my appeal process of such discipline by placing an “X” to the appeal
of the discipline issued against me. I understand that I may choose only one option. I
understand that I may choose to accept the discipline, proceed to contest the discipline through
the grievance arbitration process set forth in Article VII, or I may choose to appeal before the
Board of Fire and Police Commissioners. I further understand that I must notify the Chief of
Police or designee of my choice to appeal the discipline within seven (7) calendar days of the
issuance of discipline. If fail to select the forum for hearing my appeal of the discipline within
seven (7) calendar days, | waive my right to appeal.

I will accept the discipline as issued.

I will proceed to appeal through grievance arbitration. I hereby acknowledge that I
understand that my choice of proceeding through grievance arbitration serves as an irrevocable
waiver of any and all rights to have the appeal heard by the Board of Fire and Police
Commissioners.

I want to proceed to the Board of Fire and Police Commissioners. I hereby acknowledge
that I understand that my choice of the Board of Fire and Police Commissioners serves as an
irrevocable waiver of any and all rights to have the appeal heard through grievance arbitration.

Employee Name (Print) Date
Employee Name (Signature) Date
Labor Council Representative Date

{00755075.DOCX v. 1 }



INCORPORATED 1880

FORESH

Proud Heritage
Bright Future

MEMORANDUM

Date:  April 24%, 2023

To: Catherine Adduci, Village President
Village Board of Trustees

From: Matt Walsh, Interim Village Administrator

Subject: Administration Report

Upcoming Meetings (all meetings are at Village Hall unless otherwise noted)

Wednesday, April 26 6:00 PM  Quarterly Community Safety Meeting
Thursday, April 27 7:00 PM  Historic Preservation Commission Meeting
Wednesday, May 3™ 7:00 PM  Economic Development Commission Meeting

Recent Payments of >$10,000

In accordance with the purchasing policy, the following is a summary of payments between $10,000 and $20,000 that
have occurred since the last Board meeting:

Vendor Amount Description
\American Traffic Solutions Inc. $15,492.00 Monthly Charges
ClientFirst Consulting Group LLC $14,425.00 LT. Services
Thomas Engineering Group LLC $11,212.96 Green Alley Project Phase 2 & 3
State Treasurer $19,732.37 State Income Tax
Bestco Hartford $10,351.02 Retiree Benefits, May 2023
Osco Incorporated $17,476.89 Fuel

Thank you.



MEMORANDUM

DATE: May 1, 2023
TO: Matt Walsh

Interim Village Administrator
FROM: Thomas Gaertner

Fire Chief

SUBJECT: Revision to Ordinance # 3866 Charges for Ambulance
Service and Prehospital Care

Issue: While reviewing the current “Charges for Ambulance Service and Prehospital Care
Ordinance” (passed by the village board on July 11, 2022), it was noted that the twenty-five
dollar per mile fee for transporting to a medical facility was accidently left out of the ordinance.
This fee and amount are allowed per state statute for ambulance user fees and was to be
included in the ordinance back in July. I have made the necessary correction to the attached
ordinance.

Recommendation: Motion to approve the revised Village Ordinance, “Charges for
Ambulance Service and Prehospital Care” to include the twenty-five dollar per mile fee.

Attachment: Revised Village Ordinance # 3866



ORDINANCE NO.

AN ORDINANCE AMENDING THE RIVER FOREST VILLAGE CODE
REGARDING CHARGES FOR AMBULANCE SERVICE AND PREHOSPITAL CARE
PROVIDED BY THE VILLAGE OF RIVER FOREST FIRE DEPARTMENT

WHEREAS, the Village of River Forest (“Village”), is a non-home rule unit of local
government as provided by Article VII, Section 7 of the lllinois Constitution of 1970; and

WHEREAS, Sections 11-5-7 and 11-5-7.2 of the lllinois Municipal Code, 65 ILCS
5/11-5-7 and 11-5-7.2, authorize the Village to impose fees for ambulance service and
prehospital care provided by the Village’s Fire Department

WHEREAS, in order to best serve the public’s health, safety and welfare, the
President and Board of Trustees of the Village desire to make certain amendments to the
Village of River Forest Village Code (“Village Code”) regarding charges for ambulance
service and prehospital care provided by the Village’s Fire Department, as set forth below;

NOW, THEREFORE, BE IT ORDAINED by the President and Board of Trustees
of the Village of River Forest, Cook County, lllinois, as follows:

SECTION 1: Incorporation. That the recitals above shall be and are hereby
incorporated in this Section 1 as if restated herein.

SECTION 2: Amendments. That the Village Code is hereby amended as follows,
with additions underlined:

Section 7-1-8.E. of the Village Code is amended as follows:

“The fee for ambulance service and prehospital care provided by the River
Forest Fire Department shall be_the amount included in the most recent
annual report submitted by the Village for the previous year to the lllinois
Department of Healthcare and Family Services and / or the Federal Centers
for Medicare and Medicaid Services reflecting the actual cost incurred for
transport of residents and nonresidents, without further action of the Village
President and Board of Trustees. A fee of twenty-five dollars per mile will
be charged for transportation to a medical facility.-rine-hundred-dollarsfor
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SECTION 3: Continuing Effect. That all parts of the Village Code not amended
herein shall remain in effect.

SECTION 4: Severability. That if any Section, paragraph or provision of this
Ordinance shall be held to be invalid or unenforceable for any reason, the invalidity or
unenforceability of such Section, paragraph or provision shall not affect any of the
remaining provisions of this Ordinance.

SECTION 5: Repeal. That all ordinances, resolutions, motions or parts thereof in
conflict with this Ordinance shall be and the same are hereby repealed.

SECTION 6: Effectiveness. That this Ordinance shall be in full force and effect
upon its passage and approval according to law.

PASSED this 24th day of April, 2023 by the Village President and Board of
Trustees pursuant to a roll call vote as follows:

AYES:

NAYS:

ABSENT:

APPROVED by me this 24th day of April, 2023.

Catherine Adduci, Village President
ATTEST:
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Jonathan Keller, Village Clerk
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MEMORANDUM

Date: April 24, 2023

To: Matt Walsh, Interim Village Administrator

From: Rosemary McAdams, Director of Finance

Subject: Approval of Ordinance Adopting the Fiscal Year 2024 Budget

The proposed budget for the Village of River Forest for the fiscal year beginning on May 1, 2023 and ending on
Abpril 30, 2024 was presented to the Village Board at a special meeting on April 10, 2023. The following is a
summary of the Village’s Proposed Fiscal Year 2024 Budget:

Fscal Year 2024 Budget
Revenues and Expenditures
FY 2022 FY 2023 FY 2023 FY 2024
Actual Budget Projected Budget

Village
Revenues $ 33,987,789 $ 36,294,823 $ 35496,693 $ 37,296,715
Expenditures 31,037,054 36,300,933 33,302,632 37,012,210

Library
Revenues $ 153769 ¢$ 1,507,000 $ 1,617,330 $ 1,579,200
Expenditures 1,352,768 2,239,148 2,080,640 2,013,200

The Ordinance Adopting the 2024 Annual Budget and the budget letter, summary schedules by fund, and
detailed budget reports by fund and account for all Village funds and the River Forest Public Library from the
Fiscal Year 2024 Annual Budget are attached to this memo. The River Forest Public Library Board approved
their budget on March 21, 2023.

The FY 2024 Budget being presented this evening has been updated to reflect the discussion the Board had
during the budget presentation at the special meeting on April 10, 2023, related to increases in composting fees.
These fees will not increase and will remain at FY 2023 rates. This is intended to incentivize residents to join
this program.

A public hearing on the Village Fiscal Year 2024 Budget was held on April 10th at 7:00 p.m. A notice of the
public hearing was published in the Wednesday Journal on March 29, 2023 as required by Illinois State Statute.
The budget has been available for public inspection on the Village’s website and at the Village Hall. The final
budget document will be compiled and distributed to the Board following approval.

Requested Board Action: Motion to Approve An Ordinance Adopting the Annual Budget for the Fiscal Year
Commencing on the I* Day of May, 2023 and Ending on the 30" Day of April, 2024 for the Village of River Forest,
Illinois.



ORDINANCE NO.

AN ORDINANCE ADOPTING THE ANNUAL BUDGET FOR CORPORATE
PURPOSES FOR THE FISCAL YEAR COMMENCING ON THE 1ST DAY
OF MAY, 2023 AND ENDING ON THE 30~ DAY OF APRIL, 2024 FOR THE
VILLAGE OF RIVER FOREST, ILLINOIS

WHEREAS, the President and Board of Trustees of the Village of River Forest passed
and approved Ordinance No. 2084 on October 12, 1981, which Ordinance authorized the
passage of the annual budget by majority vote of the president and members of the board in
lieu of passage of an appropriation ordinance; and

WHEREAS, the tentative Annual Budget has been made available for public
inspection and as required by 65 ILCS 5/8-2-9.9 and a public hearing on said budget has
been duly held on April 10, 2023;

BE IT ORDAINED by the President and Board of Trustees of the Village of River
Forest, Cook County, Illinois, as follows:

Section 1: That the annual budget for the fiscal year commencing on the 1st day of
May, 2023 and ending on the 30th day of April, 2024 for the Village of River Forest, Cook

County, Illinois, attached hereto and made a part hereof, is hereby adopted and approved.

Section 2: This ordinance shall be in full force and effect from and after its passage,
approval and publication in pamphlet form as provided by law.

Ayes:
Nays:
Absent:

APPROVED by me this 24t day of April, 2023.

Catherine Adduci, Village President

APPROVED and FILED in my office this 24th day of April, 2023 and published in pamphlet
form in the Village of River Forest, Cook County, Illinois.

ATTEST:

Jonathan Keller, Village Clerk



Village of River Forest

POLICE DEPARTMENT MEMORANDUM

TO: Matt Walsh — Interim Village Administrator
FROM: James O’Shea - Chief of Police
DATE: April 21, 2023

SUBJECT: Independent Contractor Agreement - Thrive Counseling Services

Issue: The Village currently uses Thrive Counseling Services to provide crisis
intervention services for the police department. Thrive provides our officers 24-hour access to
their counselors for the people, victims and matters that require expertise outside of the training
of our police officers.

The Village and Thrive have a long-standing partnership and relationship. Thrive has provided
counseling services for the Village many years. Up until March of 2020, Thrive had been
charging the same fees since 2009.

With that contract expiring, Thrive has once again asked for consideration to make reasonable
increases to their fees. Both parties have agreed to memorialize their work in an agreement
between the two parties. Attached for consideration is an agreement Thrive created with input
from Village staff. Thrive has agreed to the proposed contract.

The annual fees will increase accordingly:

May 1, 2023 - April 30, 2024: $2,000/month
May 1, 2024 - April 30, 2025: $4,000/month
May 1, 2025 - April 30, 2026: $8,000/month

Recommendation: If the Village Board wishes to agree to the attached contract as
proposed:

Motion to enter into a Crisis Counseling Services Agreement as presented with Thrive
Counseling Center for:

FY24: $2,000 per month
FY25: $4,000 per month
FY26: $8,000 per month

A Tradition of Service to the Community
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; A(\ COUNSELING CENTER
HOPE RESIL!EE RECOVERY

Services Agreement
Between
Thrive Counseling Center
and
The Village of River Forest Police Department

This Agreement is dated March 8, 2023 by and between Thrive Counseling Center
(Thrive), an Illinois not-for-profit corporation, with its primary business address at 120 S.
Marion St., Oak Park, IL 60302 and the Village of River Forest, with its primary business
address at 400 Park Ave, River Forest, IL 60305. This agreement is in addition to all
other prior agreements and does not exclude or annul any agreements currently in effect.

WHEREAS, Thrive is an established service provider of mental health services; and

WHEREAS, the Village of River Forest desires to engage Thrive to provide certain
mental health services under the terms of this Agreement,

NOW THEREFORE, Thrive and the Village of River Forest agree to make these
valuable promises and to honor the terms and conditions of this Agreement.

1) Services and Thrive Personnel
a. Services. Thrive will provide the 24/7/365 mental health crisis support
requested by the Village of River Forest and agreed to by Thrive
(“Services”). Thrive will perform the Services via telephone and via
mobile response throughout the Village of River Forest as requested by
the police department. Thrive’s walk-in crisis services are also available to
River Forest residents. Services will include:

e Mental health therapists and engagement specialists 24/7/365 co-
response with 2 primary and 1 secondary responder staffed during
business hours and 1-2 responders staffed on nights and on weekends

e 24/7/365 crisis support for anyone living in River Forest via Thrive’s
hotline or in person

e Mobile response within 30 minutes during business hours and 60
minutes during nights and weekends
Crisis intervention, crisis stabilization, and follow up
Survivor Support (victim services)



e Annual group training for the police department on Thrive’s crisis
response
Thrive staff attendance at Roll Call once per month as requested

e Thrive staff review of police reports upon request and available to
offer recommendations and support in debriefing and responding to
complex interactions

e Co-locating the Crisis Program Manager at the Police Station at a
designated workspace to foster increased collaboration

e Formal debriefing with police officers for calls that included Thrive
after the crisis event

e Crisis staff participation in ride-alongs upon request including street
outreach

b. Thrive Personnel. Thrive will provide qualified personnel to perform
Services and the Village of River Forest will have the right to review the
qualification of any assigned personnel. Thrive will advise the Village of
River Forest of any changes in personnel performing Services. If the
Village of River Forest, in its reasonable judgment, objects to any
assigned personnel, then Thrive will replace the personnel at Thrive’s sole
cost and expense.

All assigned Thrive personnel must comply with the Village of River
Forest Police rules, regulations, policies and procedures as provided in
writing by the Village of River Forest Police to Thrive in advance. If the
Village of River Forest believes it is necessary to remove immediately any
Thrive personnel from its facilities to safeguard the health, safety or
welfare of its residents, or for other reasonable cause, the Village of River

Forest may do so.

2) Fees and Expenses
a. Fees. The Village of River Forest will pay Thrive professional fees

monthly with the following fee schedule:

May 1, 2023 — April 30, 2024 $2,000/month
May 1, 2024 — April 30, 2025 $4,000/month
May 1, 2025 — April 30, 2026 $8,000/month

Thrive will bill the Village of River Forest monthly for Services provided.
The Village of River Forest will pay each invoice in full within thirty (30)
days of receiving it. Thrive will send electronic invoices (for fees and any
supply reimbursement as described in Section 2(b) below) to (email
address to be provide) and the Village of River Forest will send payments
to the following address unless otherwise advised by Thrive:

Attn: Finance Department
Thrive Counseling Center
120 S. Marion St.



Oak Park, IL 60302

If electronic payment is preferred, Thrive will provide electronic

3)

4)

3)

remittance details.

b. Expenses. Thrive will not bill the Village of River Forest for any other
charges for the Services, including out-of-pocket expenses provided. If
Thrive, with approval by the Village of River Forest, furnishes supplies to
be used exclusively for the Village of River Forest then the Village of
River Forest will pay Thrive the full amount of the supply costs.

Term

This Agreement starts on May 1, 2023 and continues through April 30, 2026.
Either Thrive or the Village of River Forest may terminate this Agreement for
any reason (or no reason) and without any penalty with sixty (90) days written
prior notice to the other.

Warranty

Thrive warrants to the Village of River Forest that all Services performed by its
personnel under this Agreement will:

i. meet or exceed generally recognized industry standards;

ii. be performed in a timely, competent and professional manner by
individuals with adequate training and expertise;

iii. comply with all applicable federal and state laws and regulations,
including but not limited to the Health Insurance Portability and
Accountability Act (HIPAA) and;

iv. comply with the standards and practices of the American
Counseling Association, National Association for Social Workers,
and American Psychological Association

Confidentiality

Thrive will treat as strictly confidential any proprietary and confidential
information it obtains, sees, hears, reads or otherwise learns in connection with the
Services relating to the Village of River Forest (“Information™). Thrive will use
Information only as needed to perform Services and for no other purpose, provided
that if Thrive or any person acting on its behalf wishes to include the Services in
any report on its work to scholarly or clinical organizations or entities, Thrive will
notify the Village of River Forest in advance to obtain its consent, which consent

will not be unreasonably withheld.



6)

After this Agreement ends, if requested by the Village of River Forest, Thrive will
remove all Information from its files (including electronic) and return it to the
Village of River Forest (or delete and destroy it with the Village of River Forest’s
approval, (not to be unreasonably withheld). Thrive must protect Information under
this section for seven (7) years unless the Village of River Forest requests a longer
period for specific Information.

Privacy
a. DEFINITIONS FOR USE IN THIS SECTION

"Data Aggregation" shall mean, with respect to Protected Health
Information created or received by Thrive in its capacity as the business associate
of the Village of River Forest, the combining of such Protected Health
Information by Thrive with the Protected Health Information received by Thrive
in its capacity as a business associate of another covered entity, to permit data
analyses that relate to the health care operations of the respective covered entities.

"Designated Record Set" shall mean a group of records maintained by or
for the Village of River Forest that is (i) the medical records and billing records
about individuals maintained by or for the Village of River Forest; (ii) the
enrollment, payment, claims adjudication, and case or medical management
record systems maintained by or for a health plan; or (iii) used, in whole or in
part, by or for the Village of River Forest to make decisions about individuals.
"Record" shall mean any item, collection, or grouping of information that
includes Protected Health Information and is maintained, collected, used, or
disseminated by or for the Village of River Forest.

"Electronic Media" shall mean the mode of electronic transmissions. It
includes the Internet, extranet (using Internet technology to link a business with
information only accessible to collaborating parties), leased lines, dial-up lines,
private networks, and those transmissions that are physically moved from one
location to another using magnetic tape, disk, or compact disk media.

"Individually Identifiable Health Information" shall mean information
that is a subset of health information, including demographic information
collected from an individual, and

(i) is created or received by a health care provider, health plan, employer,
or health care clearinghouse; and

(ii) relates to the past, present, or future physical or mental health or
condition of an individual; the provision of health care to an individual; or the
past, present or future payment for the provision of health care to an individual;
and (a) identifies the individual, or (b) there is a reasonable basis to believe the
information can be used to identify the individual.




“Privacy Standards” shall mean the Standards for Privacy of
Individually Identifiable Health Information, 45 C.F.R. Parts 160 and 164.

"Protected Health Information" shall mean Individually Identifiable
Health Information that is (i) transmitted by Electronic Media; (ii) maintained in
any medium constituting Electronic Media; or (iii) transmitted or maintained in
any other form or medium. "Protected Health Information" shall not include (a)
education records covered by the Family Educational Right and Privacy Act, as
amended, 20 U.S.C. §1232g, and (b) records described in 20
U.S.C.§1232g(a)(4)(B)(iv). By way of example, Protected Health Information
includes information contained in a patient’s medical records and billing records.

“Secretary” shall mean the Secretary of the U.S. Department of Health
and Human Services or any office or person within the U.S. Department of Health
and Human Services to which/whom the Secretary has delegated his or her
authority to administer the Privacy Standards, such as the Director of the Office

for Civil Rights.

b. OBLIGATIONS OF THRIVE

Section 2.1. Use and Disclosure of Protected Health Information.
Thrive may use and disclose Protected Health Information only to satisfy its
obligations under the Agreement, or as required by law, and shall not use or
disclose Protected Health Information for any other purpose. Thrive shall not
(and shall ensure that its directors, officers, employees, contractors and agents do
not) use or disclose Protected Health Information received from the Village of
River Forest in violation of the Privacy Standards if used by the Village of River
Forest. Thrive may use Protected Health Information (i) for Thrive's proper
management and administrative services, (ii) to carry out the legal responsibilities
of Thrive or (iii) to provide data aggregation services relating to the operations of
the Village of River Forest if required under the Agreement.

Section 2.2. Safeguards Against Misuse of Information. Thrive shall
use appropriate safeguards to prevent the use or disclosure of Protected Health
Information other than as permitted under this Addendum.

Section 2.3. Reporting of Disclosures of Protected Health
Information. Thrive shall, as soon as practicable, but in no event later than two
(2) days after becoming aware of any use or disclosure of Protected Health
Information in violation of the Agreement by Thrive, its officers, directors,
employees, contractors, or agents or by a third party to which Thrive disclosed
Protected Health Information pursuant to Section 2.4, report any such disclosure
to the Village of River Forest. Thrive shall consult and work with the Village of
River Forest to mitigate any harmful effect known to Thrive of such improper use

or disclosure.




Section 2.4. Agreements by Third Parties. Thrive shall obtain and
maintain an agreement with each agent or contractor that has or will have access
to Protected Health Information under which such agent or contractor agrees to be
bound by the same restrictions, terms and conditions that apply to Thrive under
the Agreement with respect to such Protected Health Information.

Section 2.5. Access to Information. Within five (5) days of a request by
Contract for access to Protected Health Information about an individual
contained in a Designated Record Set, Thrive shall make available to the Village
of River Forest such Protected Health Information for so long as such information
is maintained in the Designated Record Set. If an individual requests access to
Protected Health Information from Thrive, Thrive shall within two (2) days
forward such request to the Village of River Forest, which shall be responsible for
any denials of access to the Protected Health Information.

Section 2.6. Availability of Books and Records. Thrive shall make its
internal practices, books and records relating to the use and disclosure of
Protected Health Information received from, or created or received by Thrive on
behalf of, the Village of River Forest available to the Secretary for purposes of
determining the Village of River Forest’s and Thrive’s compliance with the
Privacy Standards.

Section 2.7. Indemnification. Thrive shall indemnify and hold the
Village of River Forest harmless from and against any and all liability and losses,
including reasonable attorneys' fees, resulting directly from a breach of this
Addendum by Thrive, its agents or contractors. Thrive will not be responsible
under this Section to the extent any liability or loss resulted from the Village of
River Forest’s breach, negligence or willful misconduct.

Section 2.9. Notice of Request for Data. Thrive agrees to notify the
Village of River Forest within five (5) business days of Thrive’s receipt of any
request or subpoena for Protected Health Information. If the Village of River
Forest decides to challenge a request, Thrive shall, at the Village of River Forest’s
expense, cooperate fully with the Village of River Forest in such challenge to the

extent legally permitted.

¢. TERMINATION OF AGREEMENT WITH THRIVE

Section 3.1. Termination Upon Breach of Provisions Applicable to
Protected Health Information. The Agreement may be terminated by the
Village of River Forest upon five (5) days written notice to Thrive in the event
that Thrive breaches this agreement and such breach is not cured within such five
(5) day period; [provided, however, that in the event that termination of the




Agreement is not feasible, in the Village of River Forest's sole discretion,
Thrive acknowledges and agrees that the Village of River Forest has the right
to report the breach to the Secretary, notwithstanding any other provision of
this Agreement to the contrary.]

Section 3.2. Partner’s Right of Cure. If the Village of River Forest is
able to cure any breach of Thrive's obligations under this Addendum at a
reasonable expense to Thrive, the Village of River Forest shall have the right to
do so. the Village of River Forest shall give Thrive prompt notice of its election
to cure any such breach and Thrive shall cooperate fully in the efforts by the
Village of River Forest. Within thirty (30) day after receiving the Village of
River Forest’s request for payment, Thrive shall pay the reasonable amount
incurred by the Village of River Forest to cure any such Thrive breach.

Section 3.3. Transition Assistance. Following the termination of the
Agreement, Thrive agrees to continue providing Services under the Agreement
until notified by the Village of River Forest that the alternative provider is able to

provide such Services.

d. GENERAL PROVISIONS

Section 4.1. Effect. The terms and provisions of any Addendum shall
supersede any conflicting or inconsistent terms and provisions in the Agreement,
including all exhibits and attachments and documents incorporated by reference.
[No limitation or exclusion of damages provisions shall apply to this
Addendum.]

Section 4.2. Amendment. Thrive and the Village of River Forest agree
to amend this agreement to the extent necessary to allow either party to comply
with the Privacy Standards, the Standards for Electronic Transactions (45 C.FR.
Parts 160 and 162) and the Security Standards (45 C.F.R. Part 142) (collectively,
the "Standards") promulgated or to be promulgated by the Secretary, or other
regulations or statutes. Thrive agrees that it will fully comply with all such
Standards and that it will agree to amend this agreement to incorporate any
provision required by the Standards.

7) Ownership of Materials
The Village of River Forest and Thrive agree as follows:

i. unless otherwise noted by Thrive, the techniques and protocols
used in programs are owned solely by Thrive;

ii. general methods and strategy developed by Thrive before the start
of this Agreement are owned solely by Thrive and available to be
used for partnerships other than the Village of River Forest; and



iii. any documentation, reports or outcome summaries produced on
behalf of the Village of River Forest will be owned solely by the
Village of River Forest.

8) Mutual Indemnity and Insurance

a. Mutual Indemnity. Each party shall indemnify, defend and hold the
other (and its officers, directors, employees, contractors, and agents)
harmless against all losses, damages, claims, liabilities, and expenses
(including reasonable legal fees) (each a “Claim™) resulting from the
party’s alleged or actual breach of this Agreement, negligent acts or
omissions, or willful misconduct in performing Services under this
Agreement. Each party is responsible under this section for the actions of
its officers, directors, employees, contractors, and agents. Neither party
will be responsible under this section to the extent a Claim resulted from
the other’s breach, negligence, or willful misconduct.

b. Insurance. During the term of this Agreement, Thrive shall maintain, and
offer proof as requested, the following insurance coverage:
i. commercial general liability - $1MM per occurrence - $3MM in
aggregate;
ii. worker’s compensation — as legally required
iii. professional liability

9) Non-Solicitation

Unless otherwise agreed in writing, during the term of this Agreement and for one
(1) year after, neither the Village of River Forest nor Thrive will solicit for
employment or other engagement, employ or engage as an employee, contractor,
consultant, or otherwise, any employee of the other party who has been involved in
providing any information for these Services or has participated in some manner in

providing the Services.

10) Miscellaneous

a. Assignment. Thrive may not assign any of its rights or obligations under
this Agreement without the prior written consent of the Village of River

Forest.

b. Independent Contractor. This Agreement does not create a partnership
or joint venture between Thrive and the Village of River Forest. Thrive is
an independent contractor and has no authority to bind the Village of
River Forest unless otherwise specifically authorized in writing by the
Village of River Forest. Thrive is solely responsible for its employees,
contractors, and agents and they will not be deemed employees,



contractors, or agents of the Village of River Forest for any purposes and
are not entitled to any fringe benefits or any other employee benefits from
the Village of River Forest. Thrive is solely responsible for compensation,
or any other withholding required by law or relating to Thrive’s Services.

c. Notices. Whenever any notices, approvals or consents are required under
this Agreement, they must be in writing and will be considered received
on (a) the date of personal or courier delivery; or (b) three (3) business
days after the date of deposit in the U.S. Mail, return receipt requested,
postage prepaid, addressed as follows:

If to Thrive Counseling Attn: Clinical Director
Center: 120 S. Marion St.
Oak Park, IL 60302
If to the Village of the 400 Park Ave.
of River Forest: River Forest, IL 60305

d. Entire Agreement. This Agreement is the entire agreement between the
Village of River Forest and Thrive regarding the Services. No changes to
this Agreement are valid unless in writing, signed by both parties.

e. Waiver. The waiver by either party of any breach of this Agreement will
not serve as a waiver of any subsequent breach.

f. Governing Law. This Agreement will be governed by the law applying to
contracts made and fully performed in Illinois. Any disputes related to
this Agreement will be resolved by litigation in the courts located in Cook

County, Illinois.

g. Severability. If any provision in this Agreement cannot be enforced under
applicable law, then the provision will be deemed modified to the extent
needed to make it enforceable while remaining as consistent as possible
with the parties’ intent as expressed in the Agreement.

h. Survival. Expiration or termination of this Agreement will not affect any
rights or obligations that expressly survive or that accrued before
expiration or termination.

11) Disclaimer

Thrive will continue to take an abundance of precaution in order to ensure the health
and safety of our staff and clients and will share an update on the steps we are taking
to prevent the spread of COVID-19 prior to initiating services. Thrive reserves the



right to change any of these policies and procedures at any time and will continue
to follow the guidelines set forth by the State of Illinois and the CDC and will
adhere to the Village of River Forest’s precautionary measures as well. the Village
of River Forest will be notified of any changes immediately.

The Village of River Forest’s and Thrive’s authorized representatives execute this
Agreement by signing below. The parties may sign separate copies of the Agreement.

The Village of River Forest Thrive Counseling Center

By: By:

Title: Jenni Rook, President/Executive Director
Date: Date:
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INCORPORATED 1880

Village of River Forest

Village Administrator’s Office

400 Park Avenue

FORES River Forest, IL 60305

Proud Heritage Tel: 708-366-8500
Bright Future

MEMORANDUM

Date: April 24, 2023

To: Catherine Adduci, Village President
Village Board of Trustees

From: Trish Ivansek, Human Resources Manager

Subj: Appointment of Matt Walsh as Village Administrator

Background: Village President Adduci is recommending that Matt Walsh be appointed as
Village Administrator, Zoning Administrator and Budget Officer. The Board will be asked to
consider the appointment and a resolution authorizing the execution of an employment
contract. The contract appoints Walsh for a term through May 12, 2025.

Walsh joined the Village of River Forest in April 2022 as Assistant to the Village Administrator.
Walsh has served as the Interim Village Administrator since January. Prior to working in River
Forest, Walsh worked for the Village of Homer Glen, serving in various administrative positions
including Interim Village Manager. Mr. Walsh holds a Master’s Degree in Public Administration
and a Bachelor’s Degree in Urban and Public Affairs, both from the University of Illinois-
Chicago.

Requested Action:

e Motion to appoint Matt Walsh to the Offices of Village Administrator, Zoning
Administrator and Budget Officer for a Term through May 12, 2025 and Until his
Successor is appointed.

e Motion to Approve a Resolution Authorizing the Execution of an Employment
Agreement for Village Administrator Matt Walsh.



RESOLUTION NO.

A RESOLUTION AUTHORIZING THE EXECUTION OF
AN EMPLOYMENT AGREEMENT FOR THE VILLAGE ADMINISTRATOR
(MATTHEW WALSH)

WHEREAS, the Village of River Forest (“Village”) is a duly organized and validly
existing municipality created in accordance with the Constitution of the State of lllinois of
1970 and the laws of the State; and

WHEREAS, the Village desires to enter into the “Employment Agreement for the
Village Administrator (Matthew Walsh),” a copy of which is attached hereto as EXHIBIT
A and made a part hereof (“Agreement”); and

WHEREAS, the Village is authorized, pursuant to State law, to approve and enter
into the Agreement; and

WHEREAS, the President and Board of Trustees of the Village find that approval
of the Agreement best serves the public’s health, safety and welfare;

NOW, THEREFORE, BE IT RESOLVED BY THE PRESIDENT AND BOARD OF
TRUSTEES OF THE VILLAGE OF RIVER FOREST, ILLINOIS, AS FOLLOWS:

SECTION 1: Incorporation. That each Whereas paragraph above is incorporated
by reference into this Section 1 and made a part hereof as material and operative
provisions of this Resolution.

SECTION 2: Approval and Execution. That the Agreement is approved and the
Village President and the Village Clerk, or their designees, are directed to execute and
deliver the Agreement. Further, Village staff is authorized and directed to take all actions
that are necessary to comply with the Village’s obligations under the Agreement.

SECTION 3: Severability. That if any Section, paragraph or provision of this
Resolution shall be held to be invalid or unenforceable for any reason, the invalidity or
unenforceability of such Section, paragraph or provision shall not affect any of the
remaining provisions of this Resolution.

SECTION 4: Repeal. That all resolutions, motions or parts thereof in conflict with
this Resolution shall be and the same are hereby repealed.

SECTION 5: Effectiveness. That this Resolution shall be in full force and effect
upon its adoption and approval according to law.
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ADOPTED this 24th day of April, 2023, pursuant to a roll call vote as follows:

AYES:

NAYS:

ABSENT:

APPROVED this 24th day of April, 2023, by the Village President of the Village of
River Forest, and attested by the Village Clerk, on the same day.

Catherine Adduci, Village President

ATTEST:

Jonathan Keller, Village Clerk
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EXHIBIT A
AGREEMENT

(attached)
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EMPLOYMENT AGREEMENT FOR THE VILLAGE ADMINISTRATOR
(MATTHEW WALSH)

This EMPLOYMENT AGREEMENT FOR THE VILLAGE ADMINISTRATOR (MATTHEW
WALSH) (“Agreement”), made and entered into this 1st day of May 2023, is by and between the
Village of River Forest, an lllinois municipal corporation (“Village”) and Matthew Walsh (“Walsh”).
The Village President and Board of Trustees of the Village of River Forest are referred to in this
Agreement collectively as the “Village Board.”

WHEREAS, the Village is a duly incorporated municipal corporation and non-home rule
unit organized and operating under the laws of the State of lllinois and the lllinois Constitution;
and

WHEREAS, the Village Board desires to retain the services of Walsh to act as the Village
Administrator of the Village of River Forest and for Walsh to perform all of the customary duties
of Village Administrator in accordance with the provisions the Village of River Forest Village Code
(“Village Code”), the lllinois Compiled Statutes and this Agreement; and

WHEREAS, Walsh desires to work as the Village Administrator of the Village of River
Forest and agrees to perform all of the customary duties of Village Administrator in accordance
with the provisions of the Village Code, the lllinois Compiled Statutes and this Agreement; and

WHEREAS, the parties agree it is in their mutual best interests to establish and agree
upon the terms and conditions for Walsh to serve as Village Administrator;

NOW, THEREFORE, in consideration of the mutual promises, covenants, and
undertakings set forth in this Agreement, the parties hereto understand and do agree as follows:

1. INCORPORATION OF RECITALS. The above recitals are incorporated into this
Agreement in full.

2. TERM AND EFFECTIVE DATE. This Agreement shall be effective as of its
approval by the Village Board on May 1, 2023 (“Effective Date”). The Agreement shall continue
in full force and effect until the earlier of May 12, 2025, or the termination of Walsh’s employment
with the Village.

3. SERVICES AND DUTIES. The Village Administrator of the Village of River Forest
is the chief administrative officer of the Village, and, as such, has the full authority to manage and
administer the operations and activities of all Village departments, subject to the Village Code and
applicable law and direction of the Village Board. Walsh agrees to work as the Village
Administrator and to perform all of the duties of Village Administrator as set forth in the Village
Code, this Agreement and in the lllinois Compiled Statutes. The effort and time devoted to the
responsibility of this position shall be at a high professional level. Walsh shall establish a regular
work schedule which shall generally include regular business hours Monday through Friday, and
such other hours as his duties may reasonably require, subject to adjustment upon the approval
of the Village President. Walsh shall attend all regular Village Board meetings and related
executive sessions. Walsh shall attend other Village committee and commission meetings as
needed, and he shall take steps to ensure that Village committees and commissions are
appropriately staffed. Walsh shall perform any additional tasks normally considered incidental to
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and within the scope of the duties of the position of Village Administrator, as requested by the
Village Board. Walsh shall report directly to the Village Board.

4. COMPENSATION.

A. Base Salary. In consideration of Walsh performing all of the duties required of the
Village Administrator, the Village shall pay to Walsh the sum of One Hundred Eighty-Five
Thousand and No/100 Dollars ($185,000.00) per year, payable in installments in accordance with
the Village’s regular payroll.

B. Performance Evaluations. Between ninety (90) days and one hundred twenty
(120) days after the Effective Date, Walsh shall provide the Village Board with a written work plan
that outlines his suggested performance goals and objectives for his first year of employment as
the Village Administrator (“Work Plan”). The Village Board shall give feedback on the Work Plan
within thirty (30) days of its receipt. The Village Board shall perform a performance review of
Walsh each year around the anniversary of the Effective Date, and the review shall include
consideration of his work performance and achievement of goals set by the Village Board. The
Village Board may, in its sole discretion, grant additional salary, compensation, and/or other
benefits to Walsh, based on his performance and progress on defined goals and performance
objectives.

C. Reimbursements. Walsh will be reimbursed for actual, documented expenditures
made as a result of and / or in the course of him conducting Village business. Receipt
documentation will be required for reimbursement to be made by the Village for all said
expenditures exceeding Ten and No/100 Dollars ($10.00).

D. Vacation Days. Walsh shall receive and accrue vacation days at the greater of
eighteen (18) days per year or such rate as set forth in the Village of River Forest Personnel
Policy Manual (“Personnel Policy Manual”). Walsh shall be subject to use and carryover
provisions relative to the vacation days consistent with and on the same terms as set forth for full-
time executive level employees in the Personnel Policy Manual, as it may be amended from time
to time.

F. Sick Days. Walsh shall receive and accrue sick days, and be subject to use and
carryover provisions, consistent with and on the same terms as set forth for full-time executive
level employees in the Personnel Policy Manual, as it may be amended from time to time.

G. Holidays. Walsh shall be entitled to holidays on the same terms as set forth for
full-time executive level employees in the Personnel Policy Manual, as it may be amended from
time to time.

E. Insurance. Walsh shall be entitled to health insurance, medical insurance, life
insurance, accidental death insurance, long-term disability insurance and short-term disability
insurance coverages on the same plan(s), with the same options, and on the same terms and
conditions as set forth for full-time employees in the Personnel Policy Manual, as it may be
amended from time to time, to the extent such coverages are made available by the Village.

F. Vehicle Allowance. In lieu of a Village-provided vehicle and mileage
reimbursement, Walsh shall receive a vehicle allowance of Four Hundred and No/100 Dollars
($400.00) per month, payable proportionately with each regular payroll.
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G. Cellular Phone Allowance. In lieu of a Village-provided cellular phone, Walsh
shall be entitled to a cellular phone allowance as given to other executive-level employees of the
Village, as modified from time to time, which, as of the Effective Date, is Sixty and No/100 Dollars
($60.00) per month.

H. Additional Benefits. Walsh shall also be entitled to any other standard employee
benefits provided to full-time employees of the Village, except as modified in this Agreement, on
the same terms as set forth for full-time employees in the Personnel Policy Manual and Village
Code, as they may be amended from time to time, and the Village agrees to execute all necessary
agreements or paperwork to allow Walsh to take advantage of said benefits.

l. Professional Development. The Village shall pay for: (i) Walsh’s professional
development activities and travel on the same terms as set forth in the Village Personnel Manual,
(i) Walsh’s membership costs for the International City/County Management Association (“ICMA”)
and the lllinois City/County Management Association (“ILCMA”); (iii) Walsh’s attendance at the
annual ICMA conference, attendance at conferences held by the ILCMA and the lllinois Municipal
League, as allowed by the Village’s budget; and (iv) other conferences, short courses and
seminars as allowed by the Village’s budget.

J. Civic Organization Membership. The Village shall pay for Walsh’s membership
costs to service clubs or civic organizations approved by the Village Board.

5. RETIREMENT PLANS. The Village shall maintain Walsh as a participant in the
lllinois Municipal Retirement System (“IMRF”) and pay the Employer's share as required by
statutes, ordinances, and regulations applicable to the IMRF. The Village shall deduct Walsh'’s
retirement contributions from regular payroll and contribute said share into the IMRF in
accordance with the IMRF’s regulations. Walsh shall be permitted to participate in any “Section
457" retirement plan sponsored by the Village, to the same extent as such a plan is available to
other Village employees, with the contributions thereto being at Walsh’s sole cost and expense.

6. TERMINATION AND SEVERANCE PAY.

A. At-Will. Walsh acknowledges, agrees and understands that his relationship with
the Village is an “at-will” relationship and that the Village President and / or the Village Board may
terminate his employment and this Agreement at any time and for any reason. Walsh agrees and
understands that he does not have the right to receive any type of progressive discipline prior to
the termination of his employment or this Agreement. No term of appointment or employment as
Village Administrator shall be construed as creating any property or other right to a continuation
of that appointment or employment. Nothing in this Agreement shall prevent, limit or otherwise
interfere with the rights of the Village to terminate the employment of Walsh at any time, subject
only to the provisions set forth herein.

B. Termination for Cause. In the event Walsh is terminated for “Cause,” as defined
below, the Village shall have no duty or obligation of any kind to pay Walsh any amount of
severance. This Section 6.B. shall not be read to alter Walsh’s at-will status or to create an
entitlement to progressive discipline. Prior to being terminated for Cause, Walsh shall have the
opportunity to be heard by the Village Board. The Village Board shall give notice to Walsh of its
consideration of termination for Cause, and the opportunity to be heard shall be scheduled as
soon as practicable thereafter, but in any event within fourteen (14) days after notice is given.
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For purposes of this Agreement, “Cause” means: (i) willful malfeasance or willful
misconduct in connection with his employment; (ii) a willful and material breach of any written
policy or ordinance applicable to all employees adopted by the Village Board; (iii) intoxication or
use or possession of un-prescribed drugs during business hours or while engaged in Village
business, but this shall not apply to social drinking at events where alcohol is served; (iv) being
found guilty of any felony, or being found guilty of any misdemeanor involving the Village,
dishonesty, a drug-related offense, moral turpitude or a crime that tarnishes the Village’s
reputation; (v) being convicted of a DUI; (vi) theft, misappropriation, or willful, unauthorized
destruction of Village property; (vii) solicitation of gifts, bribes or other valuable things for personal
gain or other corrupt practices during business hours or related to Village business; (viii) being
physically or mentally unable to perform the duties under this Agreement when allowed a
reasonable accommodation by the Village, as defined by the Americans with Disabilities Act; or
(ix) “misconduct” as defined in the lllinois Local Government Severance Pay Act, 5 ILCS 415/1,
et seq., as amended.

C. Termination Without Cause. In the event of a termination of Walsh’s employment
without Cause during the term of this Agreement, the Village shall pay Walsh the following
severance payments, which shall not include accrued sick days or vacation days, unless such
days must be paid out to Walsh under the law:

(i) if within ninety (90) days after the Effective Date, an amount equal to two
(2) months of Walsh’s salary and health insurance coverage;

(ii) if between ninety-one (91) days after the Effective Date and three (3) years
after the Effective Date, an amount equal to three (3) months of Walsh’s salary and health
insurance coverage; or

(iii) if more than three (3) years and one (1) day after the Effective Date, an
amount equal to twenty (20) weeks of Walsh'’s salary and health insurance coverage.

In no event shall Walsh be paid severance in excess of the amount permitted under the law,
including, but not limited to, the lllinois Local Government Severance Pay Act, 5 ILCS 415/1, et
seq., as amended.

D. Voluntary Resignation. Nothing in this Agreement shall prevent, limit or otherwise
interfere with the right of Walsh to terminate his employment with the Village by resigning at any
time from his position as Village Administrator. Walsh expressly acknowledges that he has no
entitlement to any severance payments in the event he resigns voluntarily. In the event Walsh
voluntarily resigns his position, Walsh shall be entitled only to those benefits provided in the
Village’s Personnel Policy Manual or applicable law, as amended from time to time. Walsh shall
provide the Village with not less than sixty (60) days’ notice of his resignation, unless the parties
agree otherwise.

7. INDEMNIFICATION. The Village agrees to defend, indemnify and hold harmless
Walsh from and against any and all claims, actions, suits, damages, costs, expenses and
liabilities, including all reasonable fees and expenses of attorneys selected by the Village to
defend Walsh, expert witnesses and consultants, court costs and fines, asserted against him or
sought to be imposed upon him and which arise directly or indirectly out of or in connection in any
way with his performance of the terms of this Agreement, provided that Walsh'’s actions or conduct
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giving rise to any litigation or dispute was within the scope of the duties of Village Administrator,
as authorized by law. This Section shall survive the termination of Walsh’s employment with the
Village to the extent that the litigation or dispute relates to conduct while he was employed as
Village Administrator.

8. RETURN OF VILLAGE’S PROPERTY. Upon the earlier of the termination of
Walsh’s employment or the termination of this Agreement, Walsh shall immediately deliver to the
Village all building, equipment and vehicle keys, correspondence, letters, e-mails, computer disks
or stored information, manuals, contracts, call reports, price lists, mailing lists, photographs,
ledgers, supplies, files, computers, pagers, cellular phones, other business-related equipment,
and other Village property, checks, petty cash, and all other material and records of any kind
belonging to or relating to Village that are in the possession or control of Walsh.

9. EXCLUSIVITY AND DUTY OF LOYALTY. Walsh shall not be self-employed in
any kind of profit or non-profit business venture and shall not be employed by or work for
compensation for any other person, corporation, partnership, or municipality of any kind without
prior approval by the Village Board. For example, if Walsh desires to teach a class or seminar or
engage in other work or consulting activities of any kind, he shall obtain prior approval of the
Village Board. This Section 9 shall not be interpreted to preclude Walsh from speaking or writing
activities on a limited basis unrelated to his duties during Walsh’s personal time off. Speaking or
writing engagements performed on behalf of the Village or directly related to his duties (e.g.
speaking at a West Central Municipal Conference event) shall be considered attendant to his
position as Village Administrator. Walsh shall hold no other employment, either directly or
indirectly, or invest with any firm, corporation, or legal entity in violation of the Village’s ethics
ordinance and / or the ICMA Code of Ethics.

10. ETHICS. The Village’s ethics ordinance shall serve as the principles to govern
Walsh'’s conduct and actions as Village Administrator. Additionally, to the extent not inconsistent
with any Village policy, resolution or ordinance, Walsh shall comply with the ICMA “Code of
Ethics.”

11. CONFIDENTIAL INFORMATION. Walsh acknowledges that in performance of his
services and duties for the Village under this Agreement he will, have access, or be directly or
indirectly exposed, to confidential and sensitive information. Walsh shall hold confidential all
confidential information and shall not disclose or use such confidential information outside of the
Village unless the information becomes part of the public domain. Notwithstanding any provision
in this Agreement to the contrary, Walsh’s obligations in this Section shall survive the termination
of this Agreement for a period of four (4) years. In addition, this provision shall not apply to any
lawful request for information otherwise disclosable under the Freedom of Information Act, 5 ILCS
140/1, et seq., as amended, or pursuant to lawfully issued subpoena or court order.

12. BONDS. The Village shall pay the cost of any fidelity bonds or other bonds required
of Walsh under any law or ordinance.

13. TAXES. All salary, benefits, reimbursements and any other payments to Walsh
under this Agreement shall be subject to all applicable payroll and withholding taxes and
deductions required by any law, rule or regulation of Federal, state, county or local authorities.
Walsh agrees that he shall be responsible for the payment of his share of any such required
Federal, state, county or local taxes.

554761_1 5



14. ENTIRE AGREEMENT. This Agreement represents the entire agreement between
the parties concerning Walsh’s employment with the Village and supersedes all prior negotiations,
discussions, understandings, and agreements, whether written or oral, between Walsh and the
Village relating to the subject matter of this Agreement. No provision of this Agreement may be
amended or waived unless such amendment or waiver is agreed to in writing and signed by Walsh
and the Village.

15. SEVERABILITY. If any provision of this Agreement or the application of any such
provision to any party shall be determined by any court of competent jurisdiction to be invalid and
unenforceable to any extent, the remainder of this Agreement shall not be affected, and each
remaining provision of this Agreement shall be considered valid and shall be enforced to the fullest
extent permitted by law.

16. ASSIGNMENT. This Agreement is a personal contract, and the rights and interest
that the Agreement accords to Walsh may not be sold, transferred, assigned, pledged,
encumbered, or hypothecated by him.

17. NOTICES. All notices, demands or other communications of any kind to be given
or delivered under this Agreement shall be in writing and shall be deemed to have been properly
given if (a) delivered by hand, (b) delivered by a nationally recognized overnight courier service,
or (c) sent by registered or certified United States Mail, return receipt requested and first class
postage prepaid. Such communications shall be sent to the parties at their respective addresses
as follows:

If to Walsh: If to Village:

Matthew Walsh Village President, Village of River Forest
400 Park Avenue
River Forest, lllinois 60305

With a copy to:

Klein, Thorpe & Jenkins, Ltd.
20 N. Wacker Drive, Suite 1660
Chicago, lllinois 60606

Attn: Gregory T. Smith

Either party may change such address for delivery to the other party by delivery of a notice in
conformity with the provisions of this Section specifying such change. Notice shall be deemed
proper (i) on the date of delivery, if delivery is by hand, (ii) three (3) days after the date of mailing
if sent by certified or registered mail, or (iii) on the date of delivery by the overnight courier.

18. HEADINGS. All descriptive headings of Sections and Paragraphs in this
Agreement are intended solely for convenience of reference, and no provision of this Agreement
is to be construed by reference to the heading of any Section or Paragraph.

19. VENUE AND APPLICABLE LAW. The statutes and common law of the State of
lllinois shall govern the interpretation, validity, enforcement and performance of the terms of this
Agreement. The parties agree that for the purpose of any litigation or proceeding brought with
respect to this Agreement and its enforcement, venue shall be in the Circuit Court of Cook County,
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lllinois. Walsh and Village agree to submit to the jurisdiction of such court for the purpose of any
such litigation or proceeding.

20. ADMISSIBILITY. The parties agree that this Agreement shall be admissible in
evidence in any action in which the terms of this Agreement are sought to be enforced.

21. ATTORNEY REVIEW. Walsh acknowledges that he fully understands all of the
terms, conditions, provisions, and obligations of this Agreement, that he was not coerced into
signing it, that he had the opportunity to be represented by an attorney of his own choosing during
the negotiation of this Agreement, and that he executed this Agreement voluntarily and with full
knowledge and understanding of the meaning and significance of its terms, conditions, provisions,
and obligations.

22. DISCLOSURE. Subject to any applicable exception of the Freedom of Information
Act, 5 ILCS 140/1 et seq., as amended, Walsh and the Village acknowledge that this Agreement
is a public record, as that term is defined under FOIA, and therefore is subject to inspection and
copying by the public if requested pursuant to a FOIA request.

IN WITNESS WHEREOF, the Village of River Forest, pursuant to the authority granted by
its Village President and Board of Trustees, has caused this Agreement to be executed by the
Village President and attested by the Village Clerk and Matthew Walsh has voluntarily executed
the Agreement, and his signature has been verified by a notary public, on the respective dates
set forth below.

IN WITNESS WHEREOF, the parties have executed this Agreement as of the Effective

Date.

Village of River Forest: Employee:
Catherine Adduci, Village President Matthew Walsh
ATTEST: ATTEST:

Jonathan Keller, Village Clerk Notary Public
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	AGREEMENT
	ARTICLE I   RECOGNITION
	Section 1.1. Recognition.  The Village recognizes the Labor Council as the sole and exclusive collective bargaining representative for all sworn full-time peace officers (including probationary employees) in the ranks of Patrolman, Sergeant and Lieute...
	Section 1.2. Fair Representation.  The Labor Council recognizes its responsibility as bargaining agent and agrees fairly to represent all employees in the bargaining unit, whether or not they are members of the Labor Council.
	Section 1.3. Lodge Officers.  For purposes of this Agreement, the term "Lodge Officers" shall refer to the Lodge's duly elected President, Vice-President, Secretary, and Treasurer who are members of the bargaining unit.

	ARTICLE II   UNION SECURITY AND RIGHTS
	Section 2.1. Dues Check off.  While this Agreement is in effect, the Village will deduct from each employee's paycheck once each month the uniform, regular monthly Labor Council dues for each employee in the bargaining unit who has filed with the Vill...
	Section 2.2. Non-membership in the Union.
	Any present employee covered by this Agreement who is not a member of the Labor Council, and who for bona fide religious reasons objects to payment of dues to a union, shall, upon written request, be permitted to pay monthly an amount not to exceed th...
	Section 2.3. Labor Council Indemnification.  The Labor Council shall indemnify, defend and hold harmless the Village and its officials, representatives and agents against any and all claims, demands, suits or other forms of liability (monetary or othe...

	ARTICLE III   LABOR-MANAGEMENT MEETINGS
	ARTICLE IV   MANAGEMENT RIGHTS
	ARTICLE V   DUTIES OF SERGEANTS AND LIEUTENANTS
	(a) Under no circumstances shall a Sergeant or Lieutenant discriminate either in favor of or against any bargaining unit employee because of his involvement or non-involvement in matters concerning the Labor Council.  Likewise, under no circumstances ...
	(b) Sergeants and Lieutenants shall provide complete and accurate information and if directed by the Village testimony or evidence concerning persons under their command and direction without regard to their involvement or non-involvement in collectiv...

	ARTICLE VI   HOURS OF WORK AND OVERTIME
	Section 6.1. Application of Article.  This Article is intended only as a basis for calculating overtime payments, and nothing in this Agreement shall be construed as a guarantee of hours of work per shift, per week, per work cycle, or any other period.
	Section 6.2. Normal Work Cycle and Workday.  Except as provided elsewhere in this Agreement, the current normal work cycle for shift employees (i.e., those assigned to around-the-clock operations) shall be twenty-eight (28) days.  The normal workday f...
	Section 6.3. Changes In Normal Work Cycle, Work Period And Workday.  The shifts, workdays and hours to which employees are assigned shall be stated on the 28-day cycle Departmental work schedule.  Should it be necessary in the interest of efficient op...
	Section 6.4. Overtime Pay.  When any employee is held over beyond his regularly scheduled workday or duty shift as a result of events or activities which occur during his shift, he shall be paid at a rate of one and one-half (1-1/2) times his regular ...
	Section 6.5. Compensatory Time.  The Village shall grant compensatory time off in lieu of overtime payment as provided in Section 6.4 at a time and one-half (1-1/2) rate, at the employee's election, provided that an employee may not accrue more than n...
	Section 6.6. Court Time.  Employees who would otherwise be off-duty shall be paid at the overtime rate of time and one-half (1-1/2) their regular straight-time hourly rate of pay for all hours worked when appearing in court on behalf of the Village in...
	Section 6.7. Call-Back Pay.  An employee called back to work after having left work shall be paid for hours worked at overtime rates, with a three (3) hour minimum, as provided in Section 6.4 above, unless the time extends to his regular work shift or...
	Section 6.8. Required Overtime.  The Chief of Police or his designee(s) shall have the right to require overtime work and officers may not refuse overtime assignments.  In non-emergency situations, the Chief or his designee as a general rule shall tak...
	Section 6.9. No Pyramiding.  Compensation shall not be paid (nor compensatory time taken) more than once for the same hours under any provision of this Article or Agreement.

	ARTICLE VII   GRIEVANCE PROCEDURE
	Section 7.1. Definition.  A "grievance" is defined as a complaint arising under and during the term of this Agreement raised by an employee or the Labor Council against the Village alleging that there has been a violation, misinterpretation or misappl...
	Section 7.2. Procedure.  A grievance filed against the Village will be processed in the following manner:
	Section 7.3. Arbitration.  If the grievance is not settled in Step 2 and the Labor Council wishes to appeal the grievance from Step 2 of the grievance procedure, the Labor Council may refer the grievance to arbitration, as described below, within seve...
	(a) The parties shall attempt to agree upon an arbitrator within seven (7) calendar days after receipt of the notice of referral.  In the event the parties are unable to agree upon the arbitrator within said seven (7) day period, the parties shall joi...
	(b) The arbitrator shall be notified jointly by the parties of his/her selection and shall be requested to set a time and place for the hearing, subject to the availability of Labor Council and Village representatives.
	(c) The Village and the Labor Council shall have the right to request the arbitrator to require the presence of witnesses or documents.  The Village and the Labor Council retain the right to employ legal counsel.
	(d) The arbitrator shall submit his/her decision in writing within thirty (30) calendar days following the close of the hearing or the submission of briefs by the parties, whichever is later.
	(e) More than one grievance may be submitted to the same arbitrator only if both parties mutually agree to do so in writing.
	(f) The fees and expenses of the arbitrator and the cost of a written transcript shall be divided equally between the Village and the Labor Council; provided, however, that each party shall be responsible for compensating its own representatives and w...

	Section 7.4. Limitations on Authority of Arbitrator.  The arbitrator shall have no right to amend, modify, nullify, ignore, add to, or subtract from the provisions of this Agreement.  The arbitrator shall consider and decide only the question of fact ...
	Section 7.5. Employee Right to Self-Representation.  Nothing in this Agreement prevents an employee from presenting a grievance to the Employer and having the grievance heard and settled without the intervention of the Labor Council, provided that a C...
	Section 7.6. Time Limit for Filing.  No grievance shall be entertained or processed unless it is submitted at Step 1 within seven (7) calendar days after the occurrence of the event first giving rise to the grievance or within seven (7) calendar days ...
	Section 7.7. Miscellaneous.  No member of the bargaining unit shall have any authority to settle or respond to a grievance as defined in Section 7.1.  Moreover, no action, statement, agreement, settlement, or representation made by any member of the b...

	ARTICLE VIII   NO STRIKE-NO LOCKOUT
	Section 8.1. No Strike.  Neither the Labor Council nor any officers, agents or employees will instigate, promote, sponsor, engage in, or condone any strike, sympathy strike, secondary boycott, residential picketing, slowdown, speed-up, sit-down, conce...
	Section 8.2. No Lockout.  The Village will not lock out any employees during the term of this Agreement as a result of a labor dispute with the Labor Council.
	Section 8.3. Penalty.  The only matter which may be made the subject of a proceeding before the Board of Fire and Police Commissioners concerning disciplinary action imposed for an alleged violation of Section 8.1 is whether or not the employee actual...

	ARTICLE IX   HOLIDAYS
	Section 9.1. Holidays.  The following are paid holidays for eligible employees:
	Section 9.2. Eligibility Requirements.  Employees shall work all holidays when scheduled as part of their normal departmental work schedule.  To be eligible for holiday pay, an employee must work the scheduled workday before and after the holiday (exc...
	Section 9.3. Holiday Pay.  For each holiday, an eligible employee assigned to patrol shall receive an additional eight (8) hours pay at his regular straight time rate, regardless of whether the employee was scheduled to work on a holiday. For any of t...
	Section 9.4. Personal Days.  In addition to the holidays specified above, effective January 1, 2017, each employee covered by this Agreement shall annually be entitled to three (3) Personal Days off with pay per calendar year during the course of this...

	ARTICLE X   SENIORITY, LAYOFF AND RECALL
	Section 10.1. Definition of Seniority.  Seniority shall be based on the length of time from the last date of beginning continuous full-time employment as a sworn full-time peace officer in the Police Department of the Village.  Seniority shall accumul...
	Section 10.2. Probationary Period.  All new employees, including lateral hires, shall be considered probationary employees until they have completed a probationary period of eighteen (18) months of work.  Any employee rehired after termination of seni...
	Section 10.3. Seniority List.  On or about November 15 of each year, the Village will provide the Labor Council with a seniority list of all employees in the bargaining unit setting forth each employee’s seniority date.  The Village shall not be respo...
	Section 10.4. Layoff.  The Village, in its discretion, shall determine whether layoffs are necessary.  If it is determined that layoffs are necessary, employees covered by this Agreement will be laid off in accordance with their length of service as p...
	Section 10.5. Recall.  Employees who are laid off shall be placed on a recall list for a period of twenty-four (24) months.  If there is a recall, employees who are still on the recall list shall be recalled, in the inverse order of their layoff, and ...
	Section 10.6. Termination of Seniority.  Seniority for all purposes and the employment relationship shall be terminated if the employee:
	(a) quits;
	(b) is discharged and not reinstated;
	(c) retires or is retired;
	(d) falsifies the reason for his leave of absence or is found to be working during a leave of absence without prior written approval from the Police Chief;
	(e) fails to report to work at the conclusion of an authorized leave of absence, layoff or vacation without prior written approval from the Police Chief;
	(f) is laid off and fails to respond to a notice of recall within seven (7) calendar days after receiving notice of recall or to report for work at the time prescribed in the notice of recall or otherwise does not timely respond to a notice of recall ...
	(g) is laid off or otherwise does not perform bargaining unit work for the Village for a period in excess of twenty-four (24) months, provided that this clause shall not affect any statutory reinstatement rights which an employee may have who is on a ...


	ARTICLE XI   VACATIONS
	Section 11.1. Eligibility and Allowances.  Every employee shall be eligible for paid vacation time after the completion of one (1) year of continuous full-time employment with the Village in a position covered by this Agreement. The Chief of Police, i...
	Section 11.2. Vacation Pay.  The rate of vacation pay shall be the employee's regular straight-time rate of pay in effect for the employee's regular job classification on the payday immediately preceding the employee's vacation.
	Section 11.3. Scheduling and Accrual.  Employees shall use earned vacation time in accordance with Village service needs and, if possible, the employee's desires.  On or before December 1, the Police Chief or his designee shall post a schedule of days...

	ARTICLE XII   SICK LEAVE
	Section 12.1. Purpose.  Sick leave with pay is provided as an earned benefit in recognition that employees do contract various illnesses from time to time and that their financial resources may be diminished in such instances if pay is discontinued, a...
	Section 12.2. Allowance.  Any employee contracting or incurring any non-service connected sickness or disability (except where the injury or illness is incurred while the employee is performing compensated services outside of his employment with the V...
	Section 12.3. Days Earned in Accumulation.  Employees shall be allowed eight (8) hours of sick leave for each month of service.  Sick leave shall be earned by an employee for any month in which the employee is compensated for more than eighty (80) hou...
	Section 12.4. Notification.  Notification of absence due to sickness shall be given to an individual designated by the Police Chief (normally the Shift Supervisor on duty) as soon as possible on the first day of such absence and every day thereafter e...
	Section 12.5. Medical Examination.  The Village may, at its discretion, require an employee to submit a physician's verification of illness.  The employee will be notified by the Chief or his designee that a physician's verification will be required. ...
	Section 12.6. Abuse of Sick Leave.  Abuse of sick leave is a serious matter.  The Labor Council shall join the Village in making an effort to correct the abuse of sick leave wherever and whenever it may occur, to the extent possible.  If the Village b...
	Section 12.7. Sick Leave Utilization.  Sick leave shall be used in no less an increment than one half (1/2) shift.  Sick leave may be utilized only for the purposes specified in Section 12.2.  Sick leave shall accrue to a maximum of 1920 hours (the eq...
	Section 12.8. Sick Leave Incentive Program.
	(a) Officers hired between May 1, 1998 and April 30, 2013 shall sell back twenty-four (24) hours of sick time each year and the Village shall contribute to each officer’s VEBA the value of the same at each officer’s straight time hourly rate.
	(b) Officers hired between May 1, 1998 and April 30, 2013 shall also participate in an annual sick leave incentive program as follows:
	(c) For officers hired after May 1, 2013, the Village shall contribute to each officer’s VEBA based on the following sick leave incentive program:


	ARTICLE XIII   ADDITIONAL LEAVES OF ABSENCE
	Section 13.1. Discretionary Leaves.  The Village may grant a leave of absence under this Article to any bargaining unit employee where the Village determines there is good and sufficient reason.  The Village shall set the terms and conditions of the l...
	Section 13.2. Family Medical Leave.  The Village shall comply with the provisions of the Family Medical Leave Act of 1993 and the regulations issued in conjunction with said Act pursuant to the Village Policy.
	Section 13.3. Application for Leave.  Any request for a leave of absence shall be submitted in writing by the employee to the Police Chief or his designee as far in advance as practicable.  The request shall state the reason for the leave of absence a...
	Section 13.4. Military Leave.  Military leave shall be granted in accordance with applicable law.  Employees must apply for such leave as soon as they are aware of the need for such leave.
	Section 13.5. Funeral Leave.  In the event of a death in the immediate family, an employee may take the following consecutive calendar days off and receive regular straight-time pay for any regularly scheduled work shifts that fall during such consecu...
	Section 13.6. Light Duty.  The Police Chief in his discretion may assign an employee to light duty or reassign the employee (if light duty work or a reassignment is available for which the employee is qualified) where the employee has been released fo...
	Section 13.7. Benefits While on Leave.
	(a) Unless otherwise stated in this Article or otherwise required by law, length of service shall not accrue for an employee who is on an approved non-pay leave status.  Accumulated length of service shall remain in place during that leave and shall b...
	(b) If, upon the expiration of a leave of absence, there is no work available for the employee or if the employee could have been laid off according to his seniority except for his leave, he shall go directly on layoff.
	(c) During an approved unpaid leave of absence of more than thirty (30) days or layoff under this Agreement, an employee shall be entitled to coverage under applicable group and life insurance plans to the extent provided in such plan(s), provided the...

	Section 13.8. Non-Employment Elsewhere.  A leave of absence will not be granted to enable an employee to try for or accept employment elsewhere or for self-employment.  Employees who engage in employment elsewhere during such leave may immediately be ...

	ARTICLE XIV   WAGES
	Section 14.2. Educational Incentive Pay.  Remuneration as follows will be given for all college level curriculums that lead to the following educational achievement levels:
	Section 14.3. Tuition Reimbursement.  When a full-time employee is enrolled in an accredited university, college or adult education program and the course and/or degree program being undertaken is related to his duties with the Village, the following ...
	Section 14.4. Specialist Pay.  Specialist positions are not to be construed as a rank; rather, they are simply job assignments for which the employee receives compensation in addition to the salary attached to his rank.  Specialist positions are assig...
	Section 14.5 Pension Pick-up Plan.  The Village will maintain a "pension pick-up plan" whereby employees' pension contributions will be made from pre-tax earnings.  This plan will remain in effect so long as it continues to be permitted by the Interna...
	Section 14.6. Officer-in-Charge. In the absence of a patrol supervisor, the most senior patrol officer on duty shall act as “officer-in-charge” and receive an additional three dollars ($3.00) per hour for all hours acting in such capacity.
	Section 14.7. Acting Shift Commander (Corporal).  An Acting Shift Commander (Corporal) will be assigned on a monthly basis by the Chief of Police, who may select bargaining unit personnel to fill such positions at his discretion, and who will act as t...
	Section 14.8. Acting Shift Commander (Corporal) Out-of-Classification Pay. An employee below the rank of Sergeant who is assigned by the Chief of Police to serve as Acting Shift Commander (Corporal) on a shift where a Sergeant vacancy exists will rece...
	An employee below the rank of Sergeant who is assigned by the Chief of Police to serve as Acting Shift Commander (Corporal) on a shift where, if after thirty (30) calendar days, a Sergeant is assigned but off work on medical leave or who has been orde...

	ARTICLE XV   UNIFORM ALLOWANCE
	Section 15.1. Employees who are required to wear and regularly and continuously maintain prescribed items of uniform clothing and personal equipment shall purchase the initial issue at the time of his appointment to the Police Department (except that ...

	ARTICLE XVI   INSURANCE
	Section 16.1. Coverage.  The Village agrees to provide an HMO medical plan, High Deductible PPO #1 medical plan, dental insurance, and life insurance coverage for non-retired employees through the Intergovernmental Personnel Benefit Cooperative (IPBC)...
	Section 16.2. Coverage (continued). The Village also agrees to make available to non-retired employees and their eligible dependents substantially similar or improved group health and hospitalization insurance and life insurance coverage and benefits ...
	Section 16.3. HDHP Contribution.  The deductible amount of the High Deductible PPO #1 medical plan will be $2,000 for single coverage and $4,000 for family coverage during each plan year. The Village will fund fifty percent (50%) of the deductible amo...
	Section 16.4. Retiree Insurance
	a) For officers hired prior to May 1, 1998 and who have retired as of the ratification of this Agreement, the Village will make available to such retired employees who have at least (20) years of full time service with the Village’s Police Department,...
	b) For officers, hired prior to May 1, 1998, who are currently employed by the Village, upon qualifying for retirement, the Village will pay the 33 1/3% contribution described in Section 16.4(a) toward the retiree’s initial retiree insurance selection...
	Section 16.5. Cost.  The Village will pay eighty five percent (85%) of the cost of the premiums for full-time employees' individual and dependent group health for employees participating in the HMO medical plan and hospitalization insurance, employee-...
	Section 16.6. Life Insurance.  The Village shall provide, at no cost to the employee, term life insurance coverage in the amount of fifty thousand dollars ($50,000.00).
	Section 16.7. Terms of Insurance Policies to Govern.  The extent of coverage under the insurance policies (including HMO and self-insured plans) referred to in this Agreement shall be governed by the terms and conditions set forth in said policies or ...
	Section 16.8. IRC Section 125 Plan.  The Village will maintain an IRC Section 125 Plan whereby employees will be able to: 1) pay for their share of dental, health and hospitalization insurance premiums with pre-tax earnings; and 2) participate volunta...
	Section 16.9. National Health Insurance.  Should some form of the National Health Insurance be enacted which results in increased insurance costs to the Village, the Village may elect to reopen Article XVI only.  Should the Village elect to reopen on ...
	Section 16.10. Alternate Coverage Incentive.  If an employee elects to drop their participation in the Village’s Health plan due to being eligible for coverage elsewhere, the Village will provide an incentive payment as follows: alternate single cover...
	Section 16.11. Retiree Health Savings Plan.  Within 60 days of execution of this Agreement, the Village shall create a VEBA account for each Officer. The VEBA account shall be funded in accordance with this Agreement.

	ARTICLE XVII   GENERAL PROVISIONS
	Section 17.1. Gender.  Unless the context in which they are used clearly requires otherwise, words used in this Agreement denoting gender shall be deemed to refer to both the masculine and feminine.
	Section 17.2. Ratification and Amendment.  This Agreement shall become effective when ratified by the parties and signed by authorized representatives thereof and may be amended or modified during its term only with mutual written consent of both part...
	Section 17.3. Termination Effect.  The Village reserves the right to unilaterally implement its final offer after the expiration of this Agreement and after reaching an impasse in negotiations, unless interest arbitration is invoked as provided under ...
	Section 17.4. Application of Agreement to MEG Unit and Other Special Assignment Employees.  Notwithstanding anything to the contrary in this Agreement, officers who are assigned to the Metropolitan Enforcement Group ("MEG") or to any other governmenta...
	Section 17.5. Fitness Examinations.  If there is any question concerning an employee's fitness for duty, or fitness to return to duty following a layoff or leave of absence, the Village may require at its expense that the employee have an examination ...
	Section 17.6. Physical Fitness Requirements.  In order to maintain and improve efficiency in the Police Department, to best protect the public and to reduce insurance costs and risks, the Village may establish a reasonable physical program, which shal...
	Section 17.7. Drug and Alcohol Testing.  The Village may require an employee to submit to urine and/or blood tests if the Village determines there is reasonable suspicion for such testing and as part of an employee's triennial physical.  In order to c...
	Section 17.8. No Smoking.  All employees are strongly encouraged to quit smoking.  Any employees who do not quit smoking may be prohibited by Village or department policy from smoking in designated area(s).
	Section 17.9. Non-Discrimination.  In accordance with applicable law, neither the Village nor the Labor Council shall discriminate against any employee covered by this Agreement because of race, sex, age, religion, creed, color, national origin, disab...
	Section 17.10. Access to Personnel File.  Upon reasonable request, an employee shall have the right to review the non-confidential documents in his personnel file, provided that no documents in an employee's file shall be marked or altered.  Upon the ...
	Section 17.11. Preservation of Statutory Rights.  An employee who suffers an injury in the line of duty shall be entitled to a leave to the extent specified in Illinois Complied Stat. 5 ILCS 345/1, (as effective January 1, 1993).

	ARTICLE XVIII   BILL OF RIGHTS
	Section 18.1. Conduct of Disciplinary Investigation.
	Definitions:
	(a) Officer:  Means any peace officer, as defined by Section 2-13 of the Criminal Code of 1961, as now or hereafter amended, who is employed by any unit of local government, including supervisory, and command personnel.  The term does not include cros...
	(b) Informal Inquiry:  Means a meeting by supervisory or command personnel with an officer upon whom an allegation of misconduct has come to the attention of such supervisory or command personnel, the purpose of which meeting is to mediate a citizen c...
	(c) Formal Investigation:  Means the process of investigation ordered by a commanding officer during which the questioning of an officer is intended to gather evidence of misconduct which may be the basis for filing charges seeking his or her removal,...
	(d) Interrogation:  Means the questioning of an officer pursuant to the formal investigation procedures of the respective unit of local government in connection with an alleged violation of such unit's rules which may be the basis for filing charges s...
	(e) Administrative Proceeding:  Means any non-judicial hearing which is authorized to recommend, approve or order the suspension, removal or discharge of an officer.

	Section 18.2. Formal Investigations.
	(a) No officer shall be subjected to interrogation without first being informed in writing of the nature of the investigation.  If an administrative proceeding is instituted, the officer shall be informed beforehand of the names of all complainants.  ...
	(b) All interrogations shall be conducted at a reasonable time of day.  Whenever the nature of the alleged incident and operational requirements permit, interrogations shall be conducted during the time when the officer is on duty.  In the event that ...
	(c) The officer under investigation shall be informed of the name, rank and unit or command of the officer in charge of the investigation, the interrogators, and all persons present during any interrogation except at a public administrative proceeding.
	(d) Interrogation sessions shall be of reasonable duration and shall permit the officer interrogated reasonable periods for rest and personal necessities.
	(e) The officer being interrogated shall not be subjected to professional or personal abuse, including offensive language.
	(f) A complete record of any interrogation shall be made, and a complete transcript or copy shall be made available to the officer under investigation without charge and without undue delay.  Such record may be electronically recorded, or may be trans...
	(g) No officer shall be interrogated without first being advised in writing that admissions made in the course of the interrogation may be used as evidence of misconduct or as the basis for charges seeking suspension, removal or discharge.
	(h) The officer under formal investigation shall have the right to be represented by either legal counsel, or a Labor Council representative, of the employee's choosing, and may request said representation at any time during the interrogation.  When s...
	(i) Admissions or confessions obtained during the course of any interrogation not conducted in accordance with this Article may not be utilized in any subsequent disciplinary proceeding against the officer.
	(j) In the course of any interrogation, no officer shall be required to submit to a polygraph test or any other test questioning by means of any chemical substance, except with the officer's expressed written consent, or except as provided in Section ...

	Section 18.3. Miscellaneous.
	(a) The rights of officers in disciplinary procedures set forth under this Article shall not diminish the rights and privileges of officers that are guaranteed to all citizens by the Constitution and laws of the United States and of the State of Illin...
	(b) This Article does not apply to any officer charged with violating any provisions of the Criminal Code of 1961, or any federal, State or local criminal law.
	(c) No officer shall be discharged, disciplined, demoted, denied promotion or seniority, transferred, reassigned or otherwise discriminated against in regard to his or her employment, or be threatened with any such treatment as retaliation for or by r...
	(d) No law enforcement officer shall be required or requested to disclose any item of his property, income, assets, source of income, debts, or personal or domestic expenditures (including those of any member of his family or household) unless such in...
	(e) If the investigation or interrogation of a law enforcement officer results in the recommendation of suspension or discharge, then the Employer shall follow the procedures set forth in 65 ILCS 5/10-2.1-17 of the Illinois Compiled Statutes.  The Law...
	(f) If any officer covered by this Agreement is charged by indictment or complaint to have violated any provision of the Criminal Code of Illinois or any statute of the United States, he shall be entitled to his wages and other economic benefits provi...
	(g) No photo of an officer under investigation shall be made available by the Village to the media prior to a conviction of a criminal offense or prior to a decision being rendered.
	(h) The Police Department shall not compel an officer under investigation to speak or testify before, or to be questioned by any Civilian Review Board (excluding the Fire and Police Commission) on any matter or issue under investigation.
	(i) The provisions of this Article shall not be applicable if the purpose of the meeting is solely to inform the employee of disciplinary action.
	(j) Nothing in this agreement is intended to diminish an officer’s right to representation as provided under the Illinois Public Labor Relations Act.


	ARTICLE XIX   IMPASSE RESOLUTION
	The party requesting arbitration shall proceed with its case first at the interest arbitration hearing, followed by the other party.  Once both parties have presented their cases-in-chief, both parties may present rebuttal evidence and/or witnesses.  ...

	ARTICLE XX   POLICE AND FIRE COMMISSION
	ARTICLE XXI   SAVINGS CLAUSE
	ARTICLE XXII   MAINTENANCE OF ECONOMIC BENEFITS
	ARTICLE XXIII   ENTIRE AGREEMENT
	ARTICLE XXIV   TERMINATION
	i) STATEMENT OF POLICY
	a. DEFINITIONS
	i. COVERAGE AND ELIGIBILITY
	ii. INTERMITTENT OR REDUCED LEAVE
	iii. NOTICE REQUIREMENT
	iv. MEDICAL CERTIFICATION
	v. EFFECTS ON BENEFITS
	vi. JOB PROTECTION
	vii. FAMILY/MEDICAL LEAVE FORMS TO BE SUBMITTED BY THE EMPLOYEE




	Admin - VA Report  04-24-23.pdf
	FD Revised Ambulance Fee Memo.pdf
	FD Ambulance User Fee Ordinance.pdf
	Finance Memo-FY 2024 Budget Revised 04.18.2023.pdf
	Finance Budget ORDINANCE 2024.pdf

	PD - Thrive Memo.pdf
	Village of River Forest
	Police Department Memorandum


	admin - Draft Packet
	PD - Thrive Contract.pdf
	Admin - Walsh VA Appointment Memo.pdf
	Village of River Forest
	Village Administrator’s Office
	400 Park Avenue
	River Forest, IL 60305
	MEMORANDUM




	Admin - Walsh River Forest - Employment Agreement - Matthew Walsh - 4.17.2023.pdf
	EMPLOYMENT AGREEMENT FOR THE VILLAGE ADMINISTRATOR
	(MATTHEW WALSH)

	Admin - Walsh River Forest - Resolution Approving Employment with Village Administrato.._.pdf





